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JUST PUBLISHED! 
ENCYCLOPEDIA OF ASSOCIATIONS 
A NEW EDITION OF THE FOREMOST GUIDE TO VITAL INFORMATION ON 
OVER 10,000 SUBJECTS—FIFTH EDITION, 1968, THREE VOLUMES 
• 13,600 Timely, Detailed Entries • Over 1,800 New Entries • 1,330 Pages 
• Three new categories included * 30,000-entry alphabetical/keyword index 
VOLUME 1: NATIONAL ORGANIZATIONS OF THE u.s. is the only major source of detailed infor-mation on nonprofit American organizations of national scope. As such, it has become in-dispensable to librarians, executives, teachers, students, and others who have learned that an association is often the only reliable source for essential up-to-date facts and figures and the logical first contact for statistical data, market research, background information, specialized publications, guest speakers, publicity, or doing many other jobs in specialized areas. 
1,800 NEW ENTRIES ADDED, PRIOR ENTRIES REVISED 
Every entry carried over from the previous edition has been reviewed—usually by an official of the organization listed—and changes have been made as required in all the fifteen key items of information supplied for all organizations. Users will find current information on: 1. Organization. 2. Acronym or abbreviation. 3. Address. 4. Chief official. 5. Founding date. 6. Members. 7. Paid staff. 8. State and local chapters. 9. Description of activities. 10. Special committees. 11. Sections and divisions. 12. Publications. 13. Affiliated organizations. 14. Merg-ers and changes of name. 15. Coming conventions and annual meetings. 
COVERAGE IS BROADENED 
Three kinds of organizations are included in Volume 1 for the first time: 1. TWO TYPES OF NON-MEMBERSHIP GROUPS: (A) Organizations, such as operating foun-dations, which have primarily a research or social function. An example is the TTiomas A. Dooley Foundation, which brings medical care to people in the developing nations. (B) Com-mercial organizations such as the Research Institute of America whose names erroneously sug-gest voluntary membership groups. 2. FOREIGN GROUPS: Groups without counterparts in America whose purpose has interest for Americans. These include Britain's Heraldry Society and Tennyson Society. 3. SOME TYPES OF LOCAL AND REGIONAL GROUPS: Groups organized around a geographi-cally restricted skill, industry, or interest whose objectives have interest outside their immediate vicinities. Typical of these is the Los Angeles Copyright Society—attorneys practicing copyright law in the entertainment world. 
BREAKDOWN O F GROUPS LISTED IN THE NINETEEN SUBJECT-INTEREST CATEGORIES 
Agricultural Organizations, Commodity 
Exchanges 491 
Athletic and Sports Organizations 318 
Chambers of Commerce (Bi-national) 126 
Educational and Cultural Organizations 1,286 
Fraternal, Foreign Interest, Ethnic 
Organizations 640 
Organizations Not Elsewhere Classified 95 
Governmental, Military and Legal 
Organizations 301 
Greek Letter Societies 351 
Health and Medical Organizations 791 
Hobby and Avocational Organizations 423 
Horticultural Organizations 
Labor Unions 
Public Affairs Organizations 
Religious Organizations 
Scientific and Technical Organizations 
Social Welfare Organizations 
Trade, Business and Commercial 
Organizations 
Veterans, Hereditary and Patriotic 
Organizations 
Organizations which are Inactive, Defunct, 
or have Changed Their Names 
74 
237 
446 
794 
488 
389 
2,832 
197 
3,305 
TWO SUPPLEMENTAL VOLUMES CONTINUED 
VOLUME I I : GEOGRAPHIC-EXECUTIVE INDEX This volume is arranged in two sections: (1) GEOGRAPHIC—names and addresses of all organizations carried in Volume 1, listed al-phabetically by state and city. (2) EXECU-TIVE—each chief official's name is listed al-phabetically, followed by title, organization, city, and state. 392 pages. 
VOLUME I I I : NEW ASSOCIATIONS A periodic updating service issued to keep subscribers informed about new associations that will come to the editors' attention during the three-year period between publication of the fifth and sixth editions of Volume 1. Cov-ers up to twelve 32-page supplements contain-ing information on 2,000 organizations. 
VOLUME I: NATIONAL ORGANIZATIONS O F THE U.S. $29.50 
VOLUME II: GEOGRAPHIC-EXECUTIVE INDEX $17.50 VOLUME III: NEW ASSOCIATIONS $25.00 
1400 Book Tower GALE RESEARCH CO. Detroit—48226 
G. K. H A L L & CO. P U B L I C A T I O N S 
Catalog of the 
THEATRE and DRAMA COLLECTIONS 
T h e New York Public Library 
•RESEARCH LIBRARIES-
P R I C E 
P A R T I. 
L I S T I N G B Y 
C U L T U R A L O R I G I N 
U . S $ 5 3 0 . 0 0 
Outside U.S $ 5 8 3 . 0 0 
P A R T I. 
A U T H O R L I S T I N G 
U.S $ 7 2 0 . 0 0 
Outside U.S $ 7 9 2 . 0 0 
P A R T II . 
B O O K S O N T H E T H E A T R E 
U.S $ 4 8 0 . 0 0 
Outs ide U . S $ 5 2 8 . 0 0 
Payment may be made in three 
equal annual installments f o r an 
additional 5 % . 
G. K. H A L L & CO. 
70 L INCOLN STREET 
BOSTON, MASSACHUSETTS 02111 
Free catalog of publications 
on request 
\/UrE A R E PRIVILEGED to publish, in three sections, the Catalog 
of the Theatre and Drama Collections of this outstanding 
library. The following description has been furnished by the library: 
Part I. DRAMA COLLECTION: Listing by Cultural Origin 
This catalog represents the major portion of the Research Libraries' 
drama collection. Included are more than 120,000 plays written in 
western languages. Plays published in the Cyrillic, Hebrew and 
Oriental alphabets do not appear, but translations from those litera-
tures are listed. Excluded also are children's plays, Christmas plays 
a n d m o r a l i t i e s . 1 2 0 , 0 0 0 cards, 6 volumes 
Part 1. DRAMA COLLECTION: Author Listing 
Cards in the Listing by Cultural Origin are presented here in an 
alphabetical arrangement by author (or, in the case of anonymous 
plays, by title). The arrangement has been prepared by the staff 
o f G . K . H a l l & C o . Estimated 1 2 0 , 0 0 0 cards, 6 volumes 
Part 11. THEATRE COLLECTION: Books on the Theatre 
In the Research Libraries of The New York Public Library the word 
"theatre" is interpreted in its broadest sense and includes the stage, 
cinema, radio, television, carnivals, nightclub performances, the cir-
cus, and magic. Published books and periodicals in these fields are 
basic to the Theatre Collection. As an indication of its scope, hold-
ings relating to the stage encompass stage history, production tech-
niques (lighting, stage management, stage machinery), acting, the-
atre criticism, biography and material on individual theatres. Al-
though published plays are not included at the present time, type-
scripts of plays, prompt books, and shooting scripts of motion pic-
tures make up an important segment of the Collection's holdings. 
All of these materials are entered in this catalog. [Part I (Drama 
Collection) of the Catalog of the Theatre and Drama Collections 
covers printed plays.] 121,000 cards, 9 volumes 
These catalogs have been reproduced by offset on Permalife 
paper with 21 cards per 10" x 14" page. The volumes are 
bound in Class A library binding. 
Catalogue of the Library of 
The HISPANIC SOCIETY of AMERICA, New York City 
This library devoted to the culture of Hispanic peoples is particularly strong in the art, 
history and literature of Spain, Portugal and colonial Hispanic America. "Culture" is in-
terpreted in the broadest sense, to include music, social customs, regional costumes, and de-
scription and travel; Indian subjects are excluded. The catalog has at least an author card 
for every book in the library printed since 1700. 
211,000 cards, 10 volumes Price: $675.00 
Catalog of the LATIN AMERICAN COLLECTION 
of the University of Texas Library, Austin, Texas 
Information on virtually any subject relating to Latin America can be found in the library's 
160,000 volumes dating from the 15th century to the present. Admirably supplementing 
the printed materials are non-book materials as well as an extensive collection of manu-
scripts, some of which date back to the 16th century. The card catalog is a dictionary catalog 
of authors, titles and subjects for books, pamphlets, periodicals, newspapers and microfilm. 
A few manuscripts are also represented. 
Estimated 540,000 cards, 31 volumes 
Prepublication price: $1700.00; after April 30, 1969: $2100.00 
Bibliography of EARLY NONCONFORMITY 
Dr. Williams's Library, London 
This is a catalog of all the books and pamphlets in Dr. Williams's Library, founded in 
1729, concerned with Early Nonconformity in England from Elizabethan Puritanism to 
the end of the 18th century, and printed between 1566 and 1800, together with related 
works from Scotland, Ireland, Wales and New England. 
Author Catalog Estimated 31,000 cards, 5 volumes 
Prepublication price: $255.00; after October 31, 1968: $320.00 
Subject Catalog Estimated 33,000 cards, 5 volumes 
Prepublication price: $270.00; after October 31, 1968: $335.00 
Chronological Catalog Estimated 14,000 cards, 2 volumes 
Prepublication price: $115.00; after October 31, 1968: $145.00 
Kataloge der Bibliothek fur Zeitgeschichte, Weltkriegsbucherei 
(Catalogs from the Library for Modern History, 
WORLD WAR Library), Stuttgart 
Alpliabetischer (Alphabetical) Katalog Estimated 187,000 cards, 11 volumes 
Prepublication price: $580.00; after October 31, 1968: $725.00 
Systematischer (Classified) Katalog Estimated 350,000 cards, 20 volumes 
Prepublication price: $1075.00; after October 31, 1968: $1340.00 
1 0 % additional charge on orders outside the U.S. 
Descriptive material on these titles and a complete catalog of publications are available on request. 
G. K. HALL & CO. 70 Lincoln Street, Boston, Massachusetts 021 I I 
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This is thelong awaited International Encyclopedfc 
»ANK COtO CSINM 
H«mU*» UumtUn Ifa^ aUn j f e ^ 
f t * fee* free I'm* 
>f the Social Sciences. 
, M T E W A 
soci^ 
1 
The first reference work of its kind in over thirty years, 
it brings the full scope of modern social science to your library. 
The original Encyclopaedia of the Social Scienceswas published by 
The Macmillan Company in 1937. Instead of merely "bringing it 
up-to-date," we felt that a totally new encyclopedia was 
called for — one which would reflect the far-reaching progress 
being made by current social science. 
Now, after an investment of more than seven years and two 
million dollars, the International Encyclopedia of the 
Social Sciences is ready. 
This monumental work covers the full range of contemporary 
social science: anthropology, economics, geography, history, law, 
political science, psychiatry, sociology — and statistics, 
the tool of the social scientist. 
Every article is written with unusual clarity. But sophisticated 
concepts have not been oversimplified. And the encyclopedia 
is liberally cross-referenced and indexed to be of maximum use to 
students, social scientists and laymen in other fields. 
The authority of the work is unquestionable. The list of over 
1,600 contributors — as well as the editorial board 
— reads like a virtual "Who's Who" of distinguished social 
scientists throughout the world. No viewpoint of any 
importance has been overlooked. 
Send for our free prospectus today. It includes a complete list of 
editors and contributors (with their affiliations), a detailed 
index of all 17 volumes, and the story of how this unique 
encyclopedia was created. 
Use the coupon below. 
International Encyclopedia of the Social Sciences 
i Collier-Macmillan Library Services, Dept. CRL-3 
I 866 Third Avenue, New York, New York 10022 
• Please send set(s) of the International Encyclopedia 
of the Social Sciences. Bill me at $495.00 per set. 
; • Send a free copy of your prospectus. 
• Have a representative call with more information. 
Name Title 
Name of School 
Address 
City State Zip 
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Bro-Dart introduces a unique service 
Books for 
Publication Date 
Shelving! 
Preliminary 12-month field testing results have proven so successful, 
we are now offering Books For Publication Date Shelving on a national basis. 
Bro-Dart's new service provides a wide selection of new books of all 
publishers, ready for your shelves by publication date . . . at your prevailing 
discounts. No contract or long-term commitment needed for participation. 
Here's How It Works. Every month, an annotated list of selected 
books (averaging more than 250 titles whose creative background, timeli-
ness and/or popular appeal make prompt shelving desirable) will be sent to 
your library by the 1st of each month preceding month of publication. 
Books will be delivered by publication date if your order reaches us no 
later than the 15th of month preceding publication. % 
Available Service Options. A. Books only. B. Books with complete 
set Catalog Cards, unheaded and unnumbered. C. Books with Cataloging 
and Processing Kits. D. Books completely Cataloged and Processed, ready 
to shelve. Plasti-Kleer® protective book covers are standard under Service 
D; available under Services A , B or C. 
For further information write 
yno-^ Jortt 
Dept. CRL-315 • P. O. Box 923 • Williamsport, Pa. 17701 
America's Complete Library Source 
W I L L I A M H. J E S S E and ANN E. M I T C H E L L 
Professional Staff Opportunities for 
Study and Research 
Members of the teaching faculty are expected to spend part of their 
working time in study and research. This paper examines the extent 
of comparable opportunities available to academic librarians, as 
revealed by questionnaires returned from fifty-two research libraries 
and fifteen college libraries. Among the opportunities considered are 
time released from ordinary schedules for course work and research, 
sabbatical and special leaves for these purposes, and financial assist-
ance. The extent of staff participation in study and research activities 
and administrative attitudes are presented, culminating in the dis-
cussion of a desirable library policy in this area. 
A. R A P I D L Y CHANGING AGE is forcing the 
professions to attach a new importance 
to continuing education. Librarians re-
alize that while there may be terminal 
academic degrees, there never can be an 
end to the continued learning which 
alone insures against inflexibility in the 
face of new problems. In this context 
it is appropriate to inquire into the op-
portunities for the professional growth 
of academic librarians. The necessity for 
professors to continue to study through-
out their teaching careers has always 
been unquestioned, and there has been 
a long tradition of research in the aca-
demic world. It is generally expected 
that the faculty member will spend a 
Mr. Jesse is Director of Libraries and 
Miss Mitchell is Assistant Reference Librar-
ian in the University of Tennessee. This 
study was prepared for the ACRL Com-
mittee on Academic Status, of which Mr. 
Jesse is a member. Reader reaction and 
comment is invited by the authors. Such 
comment will be taken into consideration 
by the Committee when it prepares its final 
report for publication as an ACRL mono-
graph. 
considerable portion of his working 
hours in these scholarly pursuits. To 
what extent do similar opportunities and 
expectations exist for academic librar-
ians? A corollary question is: What op-
portunities should be provided by the 
employing institution? 
To gain some understanding of cur-
rent practice and thinking on these mat-
ters in a cross section of the leading 
libraries in this country, a questionnaire 
was sent in December 1966 to the sixty-
four academic libraries then belonging 
to the Association of Research Libraries 
and to the libraries of twenty-two se-
lected liberal arts colleges. The colleges 
included a sample from the Midwest and 
well-known women's colleges of the 
East. Fifteen usable questionnaires were 
returned from the college libraries, and 
fifty-two of the ARL questionnaires were 
answered. A letter from one university 
librarian, declining to fill out the ques-
tionnaire, explained that the status and 
privileges of non-teaching academic per-
sonnel were currently undergoing scru-
tiny in his institution. A college librarian 
wrote that his failure to complete the 
/ 87 
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questionnaire was because no stated 
policy for such matters had been formu-
lated. The librarians who did respond 
to the specific questions often qualified 
their answers with the statement that 
decisions were made on an individual 
basis, leading the investigators to con-
clude that a formal, announced policy 
having to do with study and research 
was the exception. 
The purpose of the questionnaire was 
to survey the opportunities provided to 
professional librarians who desired to 
pursue further study or to undertake re-
search projects. The term "professional 
librarian" was broadened to include 
those performing a high percentage of 
professional library duties, regardless of 
whether they had received a master's 
degree in library science. The emphasis 
was upon the freedom of the librarian 
to follow his own initiative; thus assign-
ments from supervisors were not con-
sidered to be within the province of 
the survey. Although "opportunities" 
may be considered from various view-
points, such as grants from outside 
sources and activities of library schools 
and associations, this study was con-
cerned only with the opportunities pro-
vided by the employing institution. Even 
the librarian's freedom to take advan-
tage of these outside opportunities is 
largely contingent upon his employer, as 
represented by both library director and 
the university or college administration. 
In the final analysis "opportunity" must 
be considered in terms of the amount of 
time and money available. In other 
words, is the institution willing to release 
the librarian from assigned duties for a 
certain period of time—daily, weekly, 
annually, or after a period of years—so 
that he may be free to study and to do 
research? Although leave of absence 
without pay may be considered by some 
librarians to constitute an opportunity, 
for many others some form of financial 
compensation is necessary to provide 
real inducement. 
STUDY 
There is one means of improving the 
librarian's education which is almost 
universal, and that is the policy of per-
mitting him to interrupt his working 
schedule to enroll in classes at the col-
lege or university where he is employed. 
Thirteen of the fifteen college library 
administrators and all of the fifty-two 
university library directors allowed pro-
fessional librarians to interrupt their 
working schedules in order to attend 
classes on campus. In one college library 
there was no established policy, and in 
the remaining one of the fifteen college 
libraries the practice had been permitted 
in the past, but no one had taken ad-
vantage of the opportunity in many 
years. 
An additional indication of the interest 
of the library administration in promot-
ing further study may be found in a 
modest concession: the granting of time 
for class attendance. Twenty-nine of the 
research libraries did not require em-
ployees to work additional hours in order 
to compensate for the time spent in 
class. Eleven administrators required 
that the time lost from work be made 
up. Twelve other administrators gave 
qualified answers to the effect that de-
cisions were made on an individual 
basis, depending upon such factors as 
whether the course was directly related 
to the librarian's work or was taken at 
the request of the library. The college 
librarians leaned heavily towards mak-
ing decisions on the basis of particular 
cases. 
A third question dealt with the 
amount of time which was given to the 
librarians for the purpose of attending 
class. Responses from the research librar-
ies were from one-half hour to six hours 
a week, with three hours being the num-
ber most frequently mentioned. Several 
respondents did not specify the number 
of hours but indicated that it was per-
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missible for librarians to enroll in one 
course per term. 
It is interesting to note that head li-
brarians are not discriminative in most 
cases concerning the kind of courses 
which their staffs elect to take during 
working hours. Only one of fourteen col-
lege librarians and not a single one of 
the university librarians required the 
courses to be restricted to library sci-
ence. Six of the fifty university librarians 
answering this question required that 
the classes be on a graduate level, and 
eleven stipulated that the courses be tak-
en for credit. A further question on spec-
ifications was: "Are the courses restricted 
to those a supervisor thinks are directly 
relevant to the job?" A surprising two-
thirds of the university librarians an-
swered "no." Only one of fourteen col-
lege librarians replied "yes" to this ques-
tion, carefully adding his opinion, evi-
dently shared by most of his fellow li-
brarians participating in this survey, that 
"few courses are not relevant to librar-
ianship in some way." 
In one-third of the universities partici-
pating in the survey, librarians received 
no reduction in tuition for the courses in 
which they were registered. Fees were 
waived in thirteen institutions; in six-
teen others there were reductions in 
varying degrees; and in a few other uni-
versities reduced tuition was contingent 
upon certain circumstances. The situa-
tion was somewhat more favorable in the 
liberal arts colleges, there being no tui-
tion charge in half of them. 
When asked to list any special eligi-
bility requirements or restrictions regard-
ing the taking of courses, most of the li-
brarians had no comments. The most fre-
quent statement was that the schedule 
adjustments must be satisfactory so that 
normal library operations in the em-
ployee's department would not suffer 
because of his absence. 
In an effort to determine the extent to 
which librarians are availing themselves 
of existing opportunities, the investiga-
tors asked: "How many of your full-time 
professional staff (excluding those on 
leave) have taken courses during the past 
three academic years?" The college library 
administrators apparently had no difficul-
ty in giving precise data. Thirty-one li-
brarians out of a total of 106, or 29 per 
cent, had taken courses during the past 
three years. The number ranged from 
none in three institutions up to two-thirds 
of the staff in one library. It was much 
more difficult for the directors of large 
university staffs to answer this question 
with exact statistics. Such records were 
not kept in some institutions, and esti-
mates were furnished in a number of 
other instances. According to the figures 
or approximations which were reported 
by thirty-six of the university librarians, 
roughly 19 per cent of their staffs had 
been enrolled in classes at some time 
during the three-year period. In sum-
mary, releasing the librarian from duty 
so that he may pursue formal academic 
work at his home institution is a long-
standing and popular means of upgrad-
ing the education of practicing librarians. 
RESEARCH 
Though many administrators consider 
continued study to be within the legiti-
mate activities of the librarian, there is 
less willingness to give time for inde-
pendent research projects. In answering 
this part of the questionnaire, respond-
ents were asked to exclude persons em-
ployed specifically as research librarians 
and to disregard library-assigned re-
search. Of the fifteen libraries in the 
liberal arts group, only one answered an 
unconditional "yes" to the question, "Is 
time given from the work schedule for 
independent research?" Eight indicated 
that librarians were not given time for 
research; one director had no policy; the 
question had not arisen in still another 
library; and the remaining four librarians 
in the college group gave qualified an-
swers. 
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As might be expected, the universities 
were somewhat more research-oriented, 
with fifteen libraries releasing staff mem-
bers from their work schedules for inde-
pendent research projects and fifteen 
others—answering neither "yes" nor "no" 
—implying that such a possibility exists 
under appropriate circumstances. Al-
though the universities were more favor-
ably disposed towards research than 
were the college libraries, there were 
nevertheless sixteen university directors 
who did not release their personnel for 
such endeavors. In five other universities 
there was no established policy pertain-
ing to research. It is interesting to note 
that one librarian expressed a willing-
ness to give time for research if any-
one should request it. Thus it would 
seem that apathetic librarians must share 
the responsibility with reluctant admin-
istrators for the limited output of research 
by academic librarians. 
To the inquiry concerning the amount 
of time allotted for research each week 
by the university libraries, there was a 
universal reluctance to designate a cer-
tain number of hours. All the directors 
indicated that the amount of time spent 
on research depended upon the nature of 
the investigation. In fact, only one li-
brarian even attempted to give an esti-
mation, reporting that as much as one-
third to one-half of the researcher's work-
ing time might be devoted to his project. 
The directors were further asked if 
the research conducted by their staffs 
had to be related to library operations 
or problems. From the twenty-five uni-
versity librarians who answered this 
question, there were eight negative re-
sponses, eight positive answers, and nine 
qualified responses conveying the idea 
that some relevance to librarianship was 
desirable but not necessarily required. 
More than half of the university li-
braries assisted the researcher by provid-
ing him with free use of photocopying 
equipment and by making clerical staff 
available. The colleges were able to offer 
clerical assistance less frequently. In al-
most all libraries free interlibrary loan 
service was given to staff members. Re-
search by professional librarians was sup-
ported in still other ways in a few insti-
tutions of higher learning. For example, 
eleven university library directors pointed 
out that librarians were eligible to apply 
for a faculty or university research grant. 
The possibility of financial assistance 
from the college was also mentioned by 
three of the liberal arts group. 
The final item in the sequence of 
questions pertaining to research was: 
"How many professional librarians on 
your staff have engaged in research proj-
ects during the past three academic 
years?" As in the analagous question on 
study, it was difficult for the university 
directors to give precise figures. Fifteen 
of them failed to answer the question or 
reported that there was no record. In 
five university libraries no one had done 
research during the past three years. At 
the other extreme, one librarian esti-
mated that 40 per cent of his staff had 
been engaged in research projects. Ac-
cording to the figures furnished by all 
of the university libraries, about 8 per 
cent of the total personnel had been in-
volved in research in the past three years. 
The comparable figures for college li-
brarians was 14 per cent, or fifteen of 
the 106 professional workers in the li-
braries responding to this question. In 
view of the noticeable difference evident 
here between the college and university 
librarians (8 per cent for university li-
brarians and 14 per cent for college li-
brarians), it should be noted that the 
rough estimates made by the university 
librarians were probably more subject 
to error. With large staffs it is more diffi-
cult for university directors to keep in-
formed of the activities of their person-
nel and to report accurate statistics when 
records are not available. It should also 
be observed that the college sample 
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represented in this response was small 
(106 librarians) compared to the 2,523 
university librarians in the thirty-seven 
libraries which presented usable figures 
concerning research pursuits. It would 
be a mistake to infer that interest in re-
search is uniformly present among the 
college libraries. In fact, there had been 
no research activity during the three-
year period in five of the fourteen librar-
ies. In view of the earlier finding that 
the college libraries in this sample sel-
dom release staff members for research 
purposes, the college librarians engaged 
in research apparently were doing much 
of their work outside their scheduled 
library hours. At any rate, it is possible 
to conclude that there is an active group 
—a minority, to be sure—of both college 
and university librarians sharing an inter-
est in research. 
SABBATICAL LEAVE 
In addition to ascertaining the poli-
cies and practices concerning study and 
research on campus, an attempt was also 
made in this survey to examine pro-
visions for leaves. 1 Of the fifty-two uni-
versities, thirty-nine gave sabbatical 
leaves to faculty members, and librar-
ians were eligible in twenty-seven of 
these. Two additional universities had 
recently adopted plans for librarians, but 
these proposals were pending approval. 
In two others there was no formal policy, 
but some librarians were given a sab-
batical in special instance^. 
Twelve of the fifteen liberal arts col-
leges had sabbatical plans for faculty 
members, and in six of these institutions 
librarians were also eligible. In two ad-
ditional colleges, only the head librar-
ians were granted sabbatical leaves. 
Well-defined standards were in effect 
1 For a recent large-scale study of leaves and other 
benefits for faculty (though librarians are not con-
sidered separately), see Mark H. Ingraham, The 
Outer Fringe (Madison: University of Wisconsin 
Press, 1965) . 
in both colleges and universities stipu-
lating the particular librarians who were 
eligible. These policies varied to such an 
extent, however, that it was difficult to 
categorize them. In eight of the universi-
ties all professional librarians were eli-
gible; eleven other institutions defined 
eligibility in terms of faculty rank; for 
most of the remainder, the criterion was 
the position held in the library. 
In eighteen of the twenty-nine insti-
tutions with sabbatical policies for li-
brarians, leave was related in some way 
to the seventh year of employment; i.e., 
it was granted after six or seven years 
of service. Librarians were eligible for 
leave after three or four years of service 
in the seven additional universities spec-
ifying the length of employment re-
quired. 
For the majority of universities grant-
ing sabbaticals, the most commonly of-
fered alternative was six months at full 
pay or a year at half salary. Varying 
lengths of time, ranging from one quar-
ter to one year, were offered; and the 
librarian in many cases had an option of 
whether to take more time and less mon-
ey or vice versa. Plans and policies in 
the colleges were similar to those in the 
universities. 
There was a variety of responses to 
the question, "What specifications, if 
any, are placed upon the way in which 
the time must be used?" Twelve univer-
sity directors specified study and/or re-
search. Other answers included activi-
ties promoting professional growth, 
scholarly pursuits, writing, creative work, 
travel, appropriate industrial or profes-
sional experience, and any project ap-
proved by committee or administrator. 
In two universities the librarian was spe-
cifically prohibited from using the time 
to acquire an advanced degree. 
Few differences between the policies 
on sabbatical leave for the teaching 
faculty and the professional librarians 
were indicated. In a few institutions 
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leave for librarians may be in the form 
of a "summer sabbatical" or a summer 
off with pay after three years of service. 
In order that some idea might be 
gained of the importance of sabbatical 
leaves in furthering research and study, 
a question was included on the number 
of librarians using sabbaticals for these 
purposes over the past ten years. As no 
effort was made to determine how long 
sabbatical leaves had been in effect in 
the various institutions or to take account 
of variations in staff size over the years, 
it would be useless to attempt to give 
staff participation in terms of percent-
ages. However, simply reporting the 
number of librarians involved may be of 
interest. Seven college librarians had tak-
en sabbatical leaves for study, and four 
were granted leaves for research during 
the past ten years. The comparable 
figures for university libraries were four-
teen leaves for study and forty-six for 
research purposes. In addition to the 
fourteen librarians taking a sabbatical 
leave for study, there were an estimated 
twenty-two who were granted "summer 
sabbaticals" from one university. For 
purposes of comparison, the total sample 
(also comprising institutions not grant-
ing sabbaticals) included fifteen college 
libraries with a total professional staff 
of 122 and fifty-two large research li-
braries with more than 3,500 profes-
sional librarians. None of the librarians 
had received sabbatical leaves in some 
institutions in which such leaves were 
reported to be granted as a matter of 
policy. Though one college library di-
rector asserted that there was no policy 
on the question of sabbatical leaves, one 
of his librarians had in fact received a 
sabbatical for study during the period 
covered by the questionnaire, showing 
a further discrepancy between stated 
policies and practices. One conclusion 
which can be drawn from the figures pre-
sented is that university librarians used 
sabbatical leave for research purposes 
more often than for advanced study, 
whereas the reverse was true of the col-
lege group. 
SPECIAL LEAVE FOR STUDY AND RESEARCH 
An attempt was made to differentiate 
sabbatical leaves from leaves which were 
specifically requested for study and re-
search. This effort was not entirely suc-
cessful since some of the institutions do 
not distinguish the two. 
Just over half of the college libraries 
stated that special leaves were granted 
for study, and one-third granted leaves 
for research purposes. The university li-
braries were much more inclined to grant 
special leaves than were the colleges, 
and there was little difference in their 
willingness whether the leave was to 
be used for study or for research. Four 
out of five of the university libraries re-
plied that special leaves could be ob-
tained for these activities. There were 
qualifying circumstances, of course. In 
one instance the librarian must already 
have a PhD degree to be eligible for a 
research leave. 
Two-fifths of the university librarians 
declined to specify the length of leaves 
granted, stating that decisions were 
based entirely on the individual cases. 
Another two-fifths indicated that the 
amount of time was flexible but that 
periods of up to one year might be 
granted. In five universities the length 
of time was specified, and the range was 
from two weeks to two years. 
There was very little financial as-
sistance available from the colleges for 
any of these special leaves, although 
there was an exceptional instance in 
which the head librarian might be given 
full salary for a half year or half salary 
for a full year of study. This is the usual 
provision for a sabbatical leave and may 
reflect the lack of a clear demarcation 
between types of leaves. 
The universities offered financial as-
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sistance for study and research more 
often than the colleges, but it was diffi-
cult to ascertain any specific number be-
cause of the many qualified answers and 
lack of defined policies. Nevertheless, it 
appeared that fewer than half paid even 
a portion of the regular salaries to their 
librarians on leave. One institution of-
fered a special graduate study leave al-
lowing up to $2,100 for twelve months. 
In another university, librarians were 
eligible for a research grant of up to 
$1,500; and the possibility of a research 
grant was mentioned in a few other re-
plies. There was no noticeable difference 
in the policies for financial support of 
the leaves regardless of whether they 
were to be used for study or research. 
As in the case of courses taken on 
their own campuses, library directors 
were permissive about the kind of classes 
taken during leave. Of the forty uni-
versity librarians responding to this series 
of questions, only one specified that li-
brary science must be studied during 
the leave. Eleven of the forty required 
that the courses be on a graduate level, 
and thirteen stipulated that the courses 
be taken for credit. 
Few restrictions were placed upon the 
research done during leave. A college 
librarian stated his position thus: "Such 
needs are handled on an individual basis, 
in order to assist the individual and pro-
tect the institution at the same time." 
One specification was that such research 
must be done in pursuit of either a doc-
torate or a master's degree in a subject 
field. This comment illustrates the diffi-
culty in making and keeping any neat 
separation between study and research 
and also raises the suspicion that in 
other replies the distinction may have 
been blurred. 
In twelve colleges there were six li-
brarians who had secured a leave for 
the purpose of study during the past ten 
years; half of them received pay. Only 
one librarian from these colleges had 
secured leave for research (four months 
with pay). 
In one-fifth of the university libraries 
which would provide special leaves, no 
person had secured a leave for study or 
research in the last ten years. In almost 
half the libraries willing to grant leaves, 
no one had taken a leave to do research. 
In the forty-one university libraries ex-
pressing a willingness to grant such 
leaves, a total of 148 had been given for 
purposes of study during the previous 
ten years. Of this group seventy-eight 
were partially or fully paid leaves. Like 
the college librarians, the university li-
brarians used leave much more frequent-
ly for study than for research. In the 
preceding ten-year period, forty-five uni-
versity librarians in all had received 
leaves for research, of which thirty-two 
were paid full or partial salary during 
leave. These should all be considered 
minimum figures, as the directors' sta-
tistics did not at all times extend back 
the full ten years. 
It will be noted that the practices of 
the library directors have been somewhat 
more generous than the ill-defined poli-
cies referred to earlier would indicate. 
Though in more than half of all leaves 
some financial assistance was granted, 
research was supported more often than 
study. This result is also at variance with 
the earlier finding that there was no 
noticeable difference in the policies for 
financial support of leaves for the two 
purposes. 
D I S C U S S I O N OF O P P O R T U N I T I E S 
Administrators were asked to com-
ment on the importance of the library's 
providing opportunities for study in 
terms of the number of librarians in their 
institutions who had thereby received 
master's or doctor's degrees subsequent 
to their professional appointment. One 
college librarian replied, "This has not 
presented itself as a 'problem' at our in-
stitution since our librarians come 
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equipped with degrees and do not ex-
pect the institution to subsidize further 
education or research study." An oppo-
site viewpoint expressed was that pro-
viding such opportunity is "vital to the 
upgrading of librarianship." 
The prevailing attitude among the uni-
versity librarians was that encourage-
ment of study is an important and de-
sirable policy. Only three directors as-
serted specifically that it was not an 
important factor. Some others, however, 
pointed out that a master's degree was 
required before employment and that 
few librarians tried to secure a PhD. 
Recognizing that ideal educational stand-
ards do not always prevail, a director 
commented: "Enlightened self-interest 
and responsibility to our profession dic-
tate a policy as liberal as possible." 
The question was asked: "To what ex-
tent has your staff availed themselves of 
opportunities for study and research not 
undertaken for the purpose of securing 
a degree?" Approximately a third of the 
college and university librarians an-
swered in the range of very little or 
minimal. Almost as many university li-
brarians entered the opposite: many, 
common, or frequently. Some adminis-
trators went on to explain that this was 
a more common practice than studying 
for a degree among their staffs. Non-
degree studying was held to be impor-
tant especially to increase foreign lan-
guage competence and for subject-area 
familiarization. 
Librarians were asked to describe any 
special provisions or unique features 
which their institutions have with regard 
to continuing study and research. Two 
of the college group and one university 
director mentioned a "summer sabbat-
ical": one quarter with full pay after 
three years of service. One of the college 
librarians commented that the thirty-five 
hour week and forty days vacation pro-
vided by his institution would make it 
easier for a librarian to undertake re-
search or study on his own time. In an-
other college the librarian and associate 
librarian have every other summer free 
in addition to the regular sabbatical 
leave. Among the features mentioned 
by the university librarians were: a 
graduate study leave with partial salary, 
a continuing study leave with generous 
stipend, all-university research grants 
available to librarians on the same basis 
as to the teaching faculty, a work-study 
program, and a twenty-hour manage-
ment training course for supervisory 
personnel. 
Directors were requested to describe 
the attitude of the library administration 
toward further study and research in 
terms of: (1 ) strongly urged, (2) en-
couraged, (3 ) not actively encouraged 
but welcomed, (4) permitted, and (5) 
discouraged. One-half of all the college 
and university administrators checked 
"encouraged" for both study and re-
search. The next most popular choice for 
all categories was "welcomed but not 
actively encouraged." Study received a 
few more of the "strongly urged" re-
sponses than research in both colleges 
and universities. A slightly larger per-
centage of the universities as compared 
to the colleges checked "strongly urged" 
for study (20 per cent for the universi-
ties, 14 per cent for the colleges) and for 
research (14 per cent for the universi-
ties, 10 per cent for the colleges). Al-
though they checked the scale for study, 
four of the fourteen college librarians 
did not indicate attitudes on research. 
Perhaps the question of independent re-
search had not come up sufficiently so 
that the librarian had a fixed policy or 
attitude; thus it may have been consid-
ered irrelevant to the local situation. 
Significantly, only one librarian checked 
the lowest response, "discouraged" (for 
study); and he qualified his meaning 
with "i.e., not assisted." 
The scale was not sufficiently dis-
criminative for a few directors who 
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marked two alternatives, one university 
administrator favoring encouragement to 
librarians taking language courses but 
indicating a different response ("wel-
comed" but not "actively encouraged") 
for degree programs. Another university 
director asserted that he would "do all 
that can be done to get librarians to take 
additional work." There was in his li-
brary, he continued, little interest in re-
search; and he would not encourage the 
weak librarians, some of whom had 
shown interest. One administrator ap-
pended the warning: "Initiative for in-
dependent research must come from the 
individual librarian." Another director 
wanted it known that he judged further 
study and research to be important fac-
tors in considering staff members for 
promotions and increases in salary. 
Many fruitful comments were elicited 
by the following question: "What are 
the similarities and differences in the 
opportunities for study and research 
available to faculty members and li-
brarians of your institution?" The most 
common response from the liberal arts 
colleges (in five out of thirteen) was 
to the effect that sabbatical and other 
leaves of absence were less generous for 
librarians. Two administrators noted 
that grants were more readily available 
to the faculty. "We would probably have 
a more difficult time justifying time off 
for study or research than a teaching 
member of the institution," wrote one 
head librarian. Realistic assessments of 
the financial situation led to other re-
marks, such as, "Our budget does not 
allow for subsidizing graduate educa-
tion," and "Our staff is not large enough 
to do more than the daily duties." Al-
though the majority of directors indi-
cated that more opportunities for study 
and research were available for faculty 
members, three of the thirteen liberal 
arts colleges reported that there was no 
discrepancy in the provisions for the 
teaching faculty and librarians. 
In analyzing the responses to this 
question from the research libraries, it 
became apparent that the single most 
serious difference between the opportu-
nities available to teaching faculty and 
professional librarians lay in the amount 
of time which could be set aside for such 
pursuits. So striking was this difference 
that eighteen respondents referred pri-
marily to the lack of available time. One 
librarian pointedly summarized the situ-
ation with the comment, "More free time 
for the faculty." Eleven mentioned spe-
cifically the forty-hour scheduled week 
for librarians in contrast to the flexible 
schedules of the faculty. Six others re-
ferred to the twelve-month contract con-
trasted to the nine-month period of em-
ployment for many members of the 
teaching staff. This problem is less acute 
in the college libraries, only one of that 
group calling attention to differences in 
the employment year. In addition to 
these eighteen responses, there were 
other comments in which lack of time 
was viewed as one of the primary is-
sues. Six respondents mentioned unequal 
sabbatical leave policies; three stated 
that special leave was not available 
to librarians as it was to the teaching 
faculty; and one complained of "no time 
off for research." 
One administrator expressed a greater 
need for study on the part of librarians, 
who unlike most faculty members, do not 
usually hold doctoral degrees. He elab-
orated, however, that while a librarian 
may have the advantage of studying for 
an advanced degree in a subject field in 
the institution where he serves, the fac-
ulty member usually pursues his aca-
demic work in another institution. It is 
interesting that one administrator felt 
that librarians enjoyed a security denied 
to the teaching faculty. As he bluntly 
expressed it, "Faculty are fired if the 
advanced degree is not obtained in six 
years. Librarians are not." 
Many respondents made pertinent re-
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marks on research, most of them point-
ing out that faculty members are ex-
pected to engage in research as a part 
of their normal responsibilities, contrary 
to expectations for librarians. As one 
administrator asserted, "The librarian's 
daily activities do not, as a rule, relate 
to a research project in the same way 
as teaching faculty." Further, "Librari-
ans' status, salaries, etc., are not gov-
erned by their productivity in research," 
while faculty members feel "compelled 
to publish." This situation is viewed as 
advantageous by some directors but as 
undesirable by those who feel that li-
brarians should be producing more re-
search. 
Obviously, there is a great difference 
between one administrator advocating 
more peer group pressure among librari-
ans to do research and another who 
wants us to escape the publish-or-perish 
dilemma. Contending that librarians are 
more akin to the administrative faculty 
than to the teaching faculty, a respond-
ent pointed out that administrative of-
ficers do not, as a rule, have time for 
much research. A university librarian, 
deploring the idea that forty hours a 
week is all that a librarian should be ex-
pected to devote to his career, declared, 
"Librarian can find time to do research 
if they really want to." 
Analyzing the difference in financial 
opportunities available to the two 
groups, one librarian noted that most 
faculty leave was financed by research 
grants and that similar outside financial 
support had not been available in the 
library field. The fact that librarians 
have received little of the funds dis-
bursed by the universities may be at 
least partially explained, in his opinion, 
by the failure to request such support. 
Then, too, although the staff may be 
encouraged to develop research pro-
posals worthy of receiving grants, a 
shortage of staff creates problems in re-
leasing librarians from their usual duties. 
At least one administrator held that the 
difference between the librarians and 
teaching faculty of his institution lay not 
in eligibility for various privileges but 
rather in unequal rewards to the librari-
an, as opposed to the teacher, for schol-
arly endeavors. 
A D E S I R A B L E POLICY 
The final and most significant item 
contained in the questionnaire was this 
invitation for a summarizing opinion: 
"What would be your main recommen-
dations for a desirable library policy 
with regard to providing opportunities 
for further study and research on the 
part of professional librarians?" Thirteen 
college librarians and forty-four univer-
sity librarians made some commentary, 
and their ideas, frequently expressed at 
some length, form the basis for the dis-
cussion which follows. So diverse were 
the opinions advanced that the task of 
extracting recurrent themes was diffi-
cult. An obvious conclusion is that there 
is no unanimity among academic librari-
ans as to what constitutes a desirable 
policy. However, probably a majority of 
the respondents would agree with the 
college librarian who, without specifying 
the practical means of implementing the 
policy, wrote in general terms: "As pro-
fessionals, librarians should have the 
opportunity for further study and re-
search, just as they should have faculty 
rank. Opportunities should be provided 
when they can be without the interrup-
tion of good library service." The domi-
nant idea of extending privileges to li-
brarians on an equal basis with the 
teaching faculty was present either ex-
plicitly or implicitly in most of the rec-
ommendations. As one director clearly 
put it, "We don't believe in a separate 
policy for librarians." Acceptance of li-
brarians "as members of the teaching 
faculty rather than administrative officers 
of the academic community" was a solu-
tion offered. On the other hand, an ob-
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jection was raised to a blanket granting 
of professorial titles to librarians. One 
administrator summed up his position 
as follows: 
There is a conflict, possibly inevitable, be-tween the spirit of scholarship and the de-mands of library schedules. The librarian's position resembles that of the administrative officer in an academic department who no longer gets around to doing the research he did when he was only a professor. Library policy needs to seek ways of resolving this conflict, if only partially. On the other hand, libraries should strive to avoid development primarily aimed at identification with the teaching profession. In particular, they should avoid being caught up in the "pub-lish or perish" problem, insofar as one exists. 
In earlier responses to various ques-
tions, directors had revealed a concern 
for the continuance of good library serv-
ice, stating a willingness to grant cer-
tain benefits provided they could be giv-
en without detriment to library opera-
tions. Viewing the situation as one of 
possible conflict between the best in-
terests of the individual and the library, 
a director wrote: "A balance has to be 
struck between the advancement of the 
individual and the work of the library. 
Insofar as the two can be made com-
patible, I believe staff members should 
be encouraged to do graduate study and 
carry on research, aided by leaves with 
pay, travel funds, scholarships, etc." 
Guarding against the problems of a 
too-permissive policy, another librarian 
set forth a similar philosophy: "A com-
promise is needed which will benefit the 
individual, his institution, and the pro-
fession at large." One of the favorable 
points mentioned by a librarian satisfied 
with the present arrangement in his in-
stitution is the flexibility of a policy 
which will allow the library to "protect 
itself against the absence of key people 
at critical moments." 
Some other librarians recognize that 
their own situation stands in need of im-
provement. The head of a college library 
enclosed a document which had been 
prepared for the consideration of the 
college administration three years ago 
in which she advocated that librarians 
be given a summer with pay after three 
years of service for "improvement" in 
the form of course work and similar 
pursuits. She ended her comment with, 
"I'm sorry to say nothing came of it." A 
university library director is presently 
negotiating for the waiver of tuition for 
graduate courses and for a part-time 
study and work program. Another ad-
ministrator simply wrote, "Our own li-
brary policy is now under review." 
The responsibility of the individual li-
brarian for his own professional growth 
was stressed in responses such as this 
one: "Initiative for any research or study 
not directly connected with a staff mem-
ber's work must come from the indi-
vidual." Important factors upon which 
administrative decisions might be based 
are the librarian's motivation, and quali-
fications fitting him to undertake planned 
programs of research and study. "React 
to individual cases" was the succinct ad-
vice from one administrator. In the same 
vein was this comment: "Welcome re-
quests and suggested programs for study 
and research from able staff." Also recog-
nizing the primacy of ability, another di-
rector advocated leave for research and 
writing, adding that this prerogative 
should be confined to those competent 
to perform these tasks. Still another di-
rector, observing that many librarians 
do not have the desire for continued 
formal education and research, advised, 
"Encourage librarians with interest and 
ability." In addition to motivation and 
competency, important considerations 
named in judging the merits of indi-
vidual cases were whether the individual 
could be released from assigned duties 
and the ultimate benefits accruing to 
the institution as a result of the study or 
research. 
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A complex of problems beginning with 
low motivation prompted this comment: 
Very few librarians in a given institution are interested in or motivated to attempt advanced study and research; the few who are face serious obstacles. Given low de-mand from the staff, plus the stringencies of library staffing, library administrators have not pushed very hard for perquisites. Given generally unreceptive institutional at-mospheres, they are severely restricted in any case. 
Disclaiming the library's responsibility 
to the individual librarian for his pro-
fessional development insofar as edu-
cation and research are concerned, an 
administrator asserted: 
Ideally, it seems to me, we will have few librarians producing significant research un-til we can recruit to the profession those who have already committed themselves to the scholarly world. In practice, I sup-pose, this means subject specialist already holding the PhD. The average young li-brarian, equipped with a BA and a MLS, does not have the intellectual background, training, or experience to aspire to scholarly research however many "how to do it" ar-ticles he may write. No library can give him what formal work in a discipline would: there would be no administrative justifica-tion for it. He should be educated before we get him. The exception (and praise be, he is always with us) will find the time to do his research if he really feels it is worth doing. 
One librarian called for recognition of 
the products of high quality scholarship. 
But another warned that "libraries 
should continue to use performance of 
duties as their criterion for tenure and 
reassignment—supplemented by truly 
voluntary activities, if they are under-
taken, e.g., research." Here we see again 
an insistence upon individual initiative, 
an approach which insures the presence 
of adequate motivation and guards 
against unfortunate administrative pres-
sure. 
Practical suggestions for improving the 
librarian's lot were given as well as theo-
retical considerations or ideal solutions. 
Various practices itemized in the ques-
tionnaire and already in effect in many 
of the institutions were mentioned. Rec-
ommendations for sabbatical and special 
leaves with at least partial salary or 
grants for study and/or research were 
specifically made by approximately a 
third of the university librarians. A fail-
ure to mention leave in this unstructured 
response should not be construed, of 
course, to mean that it was considered 
unimportant. The problem, from one 
viewpoint, was not ineligibility for 
the sabbatical leave, but a failure of the 
librarians who were eligible to take full 
advantage of it. This administrator ad-
vocated that eligible librarians formu-
late a definite plan for study and re-
search as required by their institutions, 
apply for the leave, and publish the re-
sults of their research. One director 
would like to see a sabbatical used in 
visiting other libraries for purposes of 
comparison with the home library, which 
had been thoroughly studied previously. 
In discussing the importance of pro-
viding opportunities for study, two ad-
ministrators recommended that librari-
ans received especial encouragement in 
seeking advanced degrees in subject spe-
cialties, one specifying that time off with 
pay should be granted for this purpose. 
A scholarship for deserving librarians 
who wish to attend graduate school at 
other institutions was proposed. It was 
contended that master's or doctoral pro-
grams are preferable to random course-
taking. Another director, however, ad-
vocating leave with at least half salary 
for study and research, appended this 
proviso: "Professional leave should not 
be granted for work toward an advanced 
degree." 
No great differences were evident be-
tween the statements of the college and 
university librarians on the question of 
a desirable policy. However, in degree 
of emphasis the responses from the uni-
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versities more often indicated some con-
cern about providing research opportu-
nities. A college librarian stated that 
study opportunities should be made 
more attractive but contended that re-
search in a small liberal arts college li-
brary should not be actively encouraged. 
In a broad statement of desirable ben-
efits towards professional development in 
a large university library, sufficient time 
for research was advocated, together 
with necessary supplies, student or cler-
ical help, and institutional assistance in 
obtaining research grants. To facilitate 
the latter and to serve as informational 
liaison, it was suggested that a library 
committee on study and research be 
established which would serve as ad-
visor to persons seeking grants and pub-
lishing results of research. The commit-
tee's responsibilities would include an 
examination of proposed study and re-
search programs, issuing in recommenda-
tions to the director of projects worthy of 
library support. Obviously, such a com-
mittee would more readily fill a need 
in a large university system than in the 
small college library. 
Various suggestions were aimed at the 
problem of insufficient time to devote 
to scholarly pursuits. There were recom-
mendations for longer summer vacations, 
nine-month contracts, and a maximum 
work week of thirty-five hours. The im-
possibility of implementing these ideas 
with present staffing was recognized in 
most instances. One administrator 
thought it desirable to incorporate some 
time for study and research into the 
regular work schedule. 
Money necessarily loomed large in the 
thinking of administrators; where the 
lack of sufficient money was not im-
plied as the underlying difficulty, it was 
explicitly so identified. This is the way 
one librarian saw the situation: "To per-
mit further study is one thing; to finance 
it, another. Outside support is essential, 
such as fellowships, grants." A sabbatical 
year for librarians, financed in part by 
foundation or government funds was the 
proposal of another. Citing the consider-
able number of "near-PhD's" in the pro-
fession, he advocated that those who 
could complete their programs in a year 
should be regarded as the most eligible 
group. Others eligible might include 
successful librarians "who need a free 
year for re-tooling,' in which they could 
pursue matters of interest to them with-
out being tied to the rigidities of degree 
programs or formal research projects." 
Sometimes the administrator, while 
desiring to promote the professional 
growth of his staff, recognized the prac-
tical limitations placed upon his efforts 
by inadequate financial resources. The 
librarian of a small system felt that un-
less some additional money was forth-
coming, he would be unable to do more 
than to release his staff for limited study 
at the college. Commenting on the diffi-
culties of releasing members from an 
already inadequate staff, two directors 
suggested that funds be made available 
to provide substitute staff while some 
librarians were away on study or re-
search leave. 
Although another director conceded 
that it would be desirable to free li-
brarians from their professional and 
managerial duties for study and research, 
he saw little likelihood of being able to 
do so. Commenting on the large pro-
portion of clerical employees in rela-
tion to professional librarians, he pre-
dicted a much smaller percentage of 
professional staff available in the future 
for administrative work. Concluding, he 
wrote: "The sort of staffing that would 
make possible a major change in the 
present situation is precluded by: (1) 
shortage of personnel; (2) budgets of 
libraries relative to workload." 
Viewing the whole problem from the 
standpoint of the best use of available 
money, the director of a research library 
wrote: 
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Unless the salary structure of a library is exceptionally good, any extra money should go towards increasing salaries of the best staff members rather than for research or study. If they really want to do research and if it is really significant, a first-class professional librarian will do it regardless of extra money. First-class librarians are in any case difficult to hire without a good or excellent salary scale. 
SUMMARY AND SUGGESTED POLICY 
Whether a librarian engages in re-
search or continues his formal education 
is the result of a complex interaction of 
many factors. Because the role of the li-
brary director is crucial, however, it is 
gratifying to record that almost all the 
administrators questioned in this survey 
characterized themselves as welcoming 
or encouraging further study and re-
search activities among their professional 
staffs. 
One of the main practical difficulties 
in implementing this attitude is the rela-
tive rigidity of the librarian's schedule, 
which makes it difficult for him to in-
corporate study and research into his 
usual activities. The daily schedule re-
quirements were relaxed in virtually all 
the libraries surveyed, however, to per-
mit staff members to enroll for course 
work in their institutions. This is a de-
sirable practice, and the administration 
should further encourage such study by 
granting librarians the time and by ne-
gotiating for the remission of tuition. As 
befits the role of academic librarian, the 
administrators questioned did not want 
continuing education to be restricted to 
library science but recognized the rele-
vance and value of broad knowledge ac-
quired in the various disciplines. 
Because of the difficulty of setting 
aside time for sustained study and re-
search during ordinary working hours, 
a desirable alternate or complementary 
solution lies in the granting of larger 
blocks of time in some form of leave. 
Although librarians continue to lag be-
hind the teaching faculty in eligibility 
for sabbatical leave, there are many 
institutions in which librarians have 
equal opportunities. In such cases eligi-
ble librarians should be encouraged to 
apply for the leave and to use it in one 
of the acceptable ways, study and re-
search being most prominent among 
these. A large majority of the university 
library directors expressed a willingness 
to grant leaves specifically for study or 
research purposes, and they were more 
receptive to research proposals under 
these circumstances than to incorporat-
ing research into the daily schedule. A 
few libraries which do not have tradi-
tional sabbatical leaves for librarians 
have adopted the practice of granting 
periodically scheduled summer leaves. 
This innovation seems particularly suit-
able for librarians; and where traditional 
sabbatical leaves are lacking, adminis-
trators should consider this alternate plan 
as a realistic means of providing librari-
ans with the necessary time for further 
study and research. 
Most of the academic library directors 
questioned are aware of the desirability 
of encouraging the intellectual develop-
ment of the librarians in their employ, 
and to this end are receptive to requests 
from competent, motivated librarians 
seeking time and support for formal 
study or worthwhile research projects. 
Administrators contend, quite rightly, 
that the individual librarian must take 
the initiative. It is important, however, 
for these directors to communicate the 
receptive attitudes which they have. • • 
MARTHA J A N E K. Z A C H E R T 
The Implications of Oral History 
for Librarians 
The author lists five major implications for research librarians which 
are arising out of the rapid growth of oral history archives. (1) They 
create rather than simply acquire primary research material. (2) They 
offer new possibilities of service and new responsibilities. (3) They 
present problems of integration into conventional library collections. 
(4) Librarians must furnish access bibliographically to these newer 
materials. (5) Problems of bibliographical control should be studied 
as soon as possible. 
ORAL HISTORY is no longer an experi-
ment; it is a healthy movement. A group 
of historians, librarians, doctors, psychol-
ogists, and lawyers recently met at the 
Second Oral History Colloquium 1 to dis-
cuss techniques and philosophies and to 
found the Oral History Association.2 The 
papers and discussions at this meeting 
showed that, as a movement, oral his-
tory has significant implications for re-
search librarians, especially those in aca-
demic libraries. 
Oral history is a record of recall. The 
record is authored by an individual who 
participated in, or observed at close 
range, events whose documentation will 
aid future researchers in understanding 
some facet of twentieth-century life. The 
oral author is aided in his recall by an 
interviewer versed both in the segment 
of life to be recorded and in appropriate 
1 The Second Oral History Colloquium was held at Arden House, November 18-21, 1967, under the sponsorship of Columbia University. 
2 Information may be obtained from James V. Mink, director, Oral History Project, Powell library, University of California at Los Angeles. 
Mrs. Zachert is Assistant Professor, Li-
brary School, Florida State University. 
techniques for creating this unique rec-
ord. To this extent oral history is a col-
laboration: the oral author is the con-
tributor of substance, the interviewer is 
the contributor of recording skill. Prac-
titioners of the art are currently engaged 
in formulating techniques to safeguard 
both the accuracy of the record and con-
venience in its use. For accuracy the rec-
ord is tape recorded; for convenience it 
is usually transcribed. Groups of oral 
history interviewers are usually organ-
ized into an oral history "office," "cen-
ter," "program," or "archives," although 
loners are not unknown. Groups or sin-
gle interviewers may be an adjunct of a 
research library or may more usually be 
autonomous within an academic con-
text. In either event, tapes, transcriptions, 
or both almost always come to rest in a 
library while awaiting their ultimate 
users. 
The alert research librarian will per-
ceive at once that there are many impli-
cations in this oral history movement 
for libraries and for librarians. To an ob-
server at the colloquium's sessions five 
implications seem of immediate signifi-
cance. 
1. Oral history, for a library, is a way 
of creating primary source materials in 
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contrast to its time-honored responsibili-
ty of acquiring them. For the librarian, 
then, building an oral archive becomes 
a unique opportunity for a creative in-
tellectual contribution. Research librari-
ans are typically specialists, either 
through academic accomplishment or 
through informal but penetrating study 
of the materials in their collections. 
Typically also, research librarians have 
a near-intuitive rapport with other in-
dividuals that comes from long and in-
tensive public service. To become build-
ers of oral archives librarians must add 
analytic skill to identify what is sig-
nificant in our own times in order to 
define the appropriate scope for each 
oral history project they undertake. Li-
brarians must also learn interviewing and 
recording techniques. If research librari-
ans do not rise to this occasion, a rare 
creative opportunity will escape them. 
2. Oral archives offer new service pos-
sibilities for research libraries; they also 
present new responsibilities. The oral 
author's product is legally his to de-
posit or to assign to the institution which 
houses and services it. In either case-
deposit or assignment—the oral author 
can stipulate conditions under which 
his material may be used by research-
ers. Under these circumstances the li-
brary must fulfill the author's condi-
tions or be liable for its failure to do so. 
If the library chooses to copyright the 
oral history tapes or transcripts, it has 
the added responsibility to make sure 
the copyrighted material is used but 
not infringed. Libraries now receiving 
oral archives, whether or not they 
themselves created the materials, have 
already had these new responsibilities 
thrust upon them. Libraries contemplat-
ing embarkation on a project of their 
own or cooperation in a project with an 
academic department should inform 
themselves in respect to these new re-
sponsibilities and vulnerabilities. 
3. A further responsibility for the li-
brary housing oral archives is that of 
integrating tapes and transcripts into 
the collections of primary research ma-
terials, while at the same time observing 
conditions of housing uniquely required 
by the unusual formats. Most oral history 
projects generate series of records rather 
than single items. The name "oral ar-
chives" suggests that these materials may 
be better handled through the archivist's 
concepts of provenance and record series 
than as individual items. 
4. The responsibility for bibliographic 
control follows, and again a solution 
may derive from the archivist's con-
cepts. Oral archives can be, perhaps 
should be, described as are collections of 
personal or official papers. But providing 
intellectual access to primary source ma-
terials is only half the battle. Physical 
access must also be provided for re-
searchers. It is not too soon in the oral 
history movement to recommend the 
inclusion of oral archives in the National 
Union Catalog of Manuscript Collec-
tions. Lending themselves to the same 
kind of description as that used for pa-
pers, oral archives can be included with-
out requiring any modification in the 
format of NUCMC. Their use along with 
the kinds of materials already described 
in NUCMC stipulates their inclusion for 
the convenience of the researcher. Why 
should he have to search different tools 
for such closely related primary ma-
terials? The fact that inclusion of oral 
archives is already under discussion be-
tween oral historans and NUCMC sug-
gests that all research librarians need 
to keep an eye on the situation. Even 
those librarians whose own institutions 
do not include oral archives will want to 
be able to direct their patrons to col-
lections that can aid research under way. 
5. Finally, oral history archives offer 
librarians opportunity for research into 
the problems of retrieving information 
from additional storage media—tapes 
and transcriptions. All appropriate tech-
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niques, including machine techniques, 
should be investigated while the total 
body of oral archives is relatively small. 
The urgency to index in depth may not 
be apparent with the present volume of 
material. But one lesson that seems clear 
is that the body of material is growing 
rapidly with no endpoint in sight. Les-
sons expensively learned from journal 
and technical report literature seem ap-
propriate for modification in the new 
context. 
Lest research librarians feel helpless 
in the face of these implications, the fol-
lowing readings are suggested for an ori-
entation.3 
"Goals and Guidelines for Oral History." Oral History Association, c/o James V. Mink, Director, Oral History Program, Powell Library, University of California at Los Angeles. 1967. Mimeographed. Gottschalk, Louis R., et al. Use of Personal 
Documents in History, Sociology and 
Anthropology. Social Science Research Council, 1945. (Paperback) Bingham, Walter and Bruce Moore. How to 
Interview. 4th ed. Harper, 1959. • • 
3 For additional items relating specifically to oral 
history, see Donald J. Schippers and Adelaide G. 
Tusler, A Bibliography of Oral History (Oral History 
Associations, Miscellaneous Publications, No. 1 [Los 
Angeles: The Association, 1967] . Available from 
James V. Mink, Director, Oral History Program, Powell 
library, University of California at Los Angeles. 
50 cents.). 
SUSAN A. MERRY 
The Ontario New Universities Library 
Project—A Centralized Processing 
Experiment Completed 
This paper was written at the conclusion of ONULP, a short-term 
centralized processing Project carried on at the University of Toronto 
Library. The prime functions of the Project were the selection, acqui-
sition, and cataloging of 34,600 titles in 44,510 volumes for each of 
•five new academic libraries in Ontario. The paper charts acquisition 
figures, describes cataloging practice, and concludes with a comment 
on the book catalog produced by computer for ONULP. 
A . T THE REQUEST of the government of 
Ontario, the Ontario New Universities 
Library Project was organized to provide 
five new universities and colleges with 
basic and identical undergraduate li-
brary collections. These universities were 
Brock in St. Catharines, Guelph Univer-
sity and Trent University in Peter-
borough, plus two new off-campus col-
leges for the University of Toronto, Scar-
borough and Erindale. The University 
of Toronto library undertook the re-
sponsibility for the selection, acquisition, 
and processing of the the materials and, 
in addition, for the experimental produc-
tion of a book catalog by computer. A 
staff of approximately thirty-five people 
was required to design and carry out 
the project. The last of these libraries 
to go into operation was Erindale, which 
opened in September 1967. Erindale Col-
lege benefited most as all the books 
bought through the Project were ready 
to circulate when the library opened its 
Mrs. Merry is Head of Technical Services 
at the University of Toronto Libraries, New 
University Library Projects. 
104/ 
doors. This unfortunately was not the 
case for the other libraries, two of which 
opened in September 1964. The project 
was completed in three and one-half 
years. 
SELECTION 
The Project was restricted to the selec-
tion of in-print monograph material. The 
goal was seventeen thousand five hun-
dred titles in thirty-five thousand vol-
umes for each library. Subscriptions and 
out-of-print materials were avoided 
mainly because the Project was a short-
term venture and also because the main-
tenance of the required files would have 
been too challenging on a temporary 
basis for a small technical services staff. 
The selection was based on the Scar-
borough College curriculum, which in-
cluded twenty-six subjects common to 
undergraduate arts and sciences pro-
grams. 
CATALOGING 
The ONULP collection required little 
professional cataloging. Some 58 per cent 
of the 34,600 titles received were in the 
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TABLE 1 
ACQUISITION 
Description Domestic* British European Other Totals 
Book Expendituret $969,335 $93,400 $167,695 $23,170 $1,253,600 
Per Cent 77 8 13 2 100 
Volumes Acquired* 172,237 18,792 28,635 2,886 222,550§ 
Average cost per 
volumell 5.68 4.96 5.85 
Cost (above) incl. 
discount 10%-34% 
Cost incl. binding# 
(av. bind, cost) 2.12 2.20 
Per Cent 
orders unfilled 7 14 19 (3850) 10 
out of print (1643) 5 (365) 10 (748) 14 ( 2 7 5 7 ) 7 
cancelled" * ( 6 4 2 ) 2 ( 1 5 2 ) 4 (289) 5 ( 1 0 9 3 ) 3 
* Three principal dealers used—Co-operative Book Centre, Toronto; Blackwell's, Oxford; Nijhoff, The Hague. 
This simplified procedures but weakened service, particularly with back orders and reports where library control 
was lost because of lack of automatic claim and cancel period. Such was thought unnecessary with a pre-search 
in-print acquisition policy. 
t Budget total $1,300,000. Balance unspent $46,400. 
J A team of five male processors prepared (unpacked, checked, matched order cards, and search reports) 
7 ,500 volumes per month (90 ,000 per yr. or 250 titles in 1,500 volumes per man per month.) 
§ Total volumes processed 222,550; total salaries earned in Technical Services $235,140. Cost of processing 
each volume $1.05. (Supplies and equipment not included). 
|| Over-all average cost per volume $5.14. 
# Cloth editions pursued always. American and Canadian paperbacks processed unbound. 
*><> Cancelled—reprinting, new ed. in prep., N.Y.P., out of stock, no report. 
University of Toronto library collection. 
Also 12 per cent of these were new 
editions and required subprofessional 
editing. The next 35 per cent were cata-
loged from Library of Congress proof-
slips, and the final 7 per cent required 
professional attention. One professional 
cataloger, six cataloging assistants, and 
three revisors, one of whom was pro-
fessional, were required for this work. 
Library of Congress (LC) classifica-
tion was used with the following modi-
fications: Canadian history was classed 
in F 5000-5949, English Canadian litera-
ture in PS 8001-8549, and French Cana-
dian literature in PS 9001-9549. (PZ class 
was not used for fiction.) 
LC subject headings were used but 
were modified in length for book cata-
log production, a concession to the 
ONULP machine system. The ONULP 
Subject Authority List printed by com-
puter contained 24,600 name and topical 
headings, scope notes, and references 
(SEE but not SEE ALSO) and was dis-
tributed to each of the participating li-
braries. 
LC cataloging was followed closely, 
with only slight modifications. Cuttering 
was changed only where a conflict with 
the University of Toronto library's shelf 
list was found or where reasonable ex-
pansion was not allowed with the LC 
number. The latest printing date was 
used in the imprint and the call number. 
Certain notes were omitted, and as a 
concession to the machine system the 
order of title and author's name was re-
versed in all contents notes. 
Multiple copy cataloging required 
rigid standardization. Where imprint 
dates varied between one or two copies 
of a title the date most common to all 
five copies was chosen for the catalog 
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record. No attempt was made to prepare 
individual records for the libraries ad-
versely affected by this rule. Each of 
the 44,510 volumes cataloged for each 
library was pocketed and labelled, using 
the Se-Lin label. 
ONULP provided catalog card sets 
(six cards per set) to three of the par-
ticipating libraries, in addition to the 
computer printed book catalogs and 
shelflist cards. Card reproducing equip-
ment was not located in the department, 
however, hence catalog card sets were 
not shipped in their books; the libraries 
involved complained of shelving delays. 
There were several aspects to the suc-
cess of this centralized processing Proj-
T A B L E 2 
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Selection-Ordering * % 
Ordering-Receiving 
includes preparation 
for catalogingt 3% 6/2 
Receiving-Cataloging 
includes preparation 
for shipping to 5 
libraries* 2% 3J4 3M 
Total Time Factor— 
Selection-Cataloging 5)4 7% 10% 
" Foreign items were batch ordered. 
f Certain restrictions were placed on each dealer. 
First, regular orders were not shipped by any dealer 
until he had all five (or ten) copies of the title in 
stock. Second, no incomplete orders were accepted 
unless a report was received in advance enabling 
ONULP to choose to accept or refuse less than five 
copies or incomplete multi-volume sets and to report 
back. Third, no automatic claim and cancel period or 
replacement program was planned (ONULP was not a 
continuing service). Fourth, it was not foreseen in 
the early stages that the budget would provide twice 
the number of titles originally contracted (a large 
number for a few dealers). All these factors contributed 
to high average time lapses between ordering and re-
ceiving. 
t Most foreign material required original cataloging. 
No cataloging priorities were established, hence ma-
terial with cataloging copy was processed more readily. 
ect not the least important of which was 
that it was planned to come to an end. 
Its policies were not well enough de-
fined to have operated successfully on a 
continuing basis. The advantages it en-
joyed were that it served only a uni-
versity community, each book collection 
was new, no subscription files were re-
quired, and no individual library idio-
syncracies were allowed. Under these 
conditions the processing was carried out 
successfully on a steady basis. 
C O M M E N T ON THE MACHINE SYSTEM 
The computer production of the 
ONULP book catalogs has been ably 
described in two or three papers, and 
does not need repeating here. With the 
conclusion of the project a few features 
of the system deserve comment. 
Some good features of the system: 
1. Full cataloging information was re-
tained in the maih entry records and 
laid out as in a conventional catalog. 
2. Secondary entries were constructed 
automatically in abbreviated form 
from the master record. 
3. Headings in both catalogs were 
checked for uniformity by the match-
ing programs, and non-uniform head-
ings were discarded with error mes-
sages to ensure correction. 
4. Initial articles in twenty-seven lan-
guages were disregarded in filing title 
main and added entries. (Texts in 
more than one language were manual-
ly controlled.) 
5. Qualifiers in name headings, e.g. jt. 
author, ed., comp., were disregarded 
in filing. 
6. Author and title analytics were gener-
ated where required. 
Some desirable features that were un-
available to ONULP for a variety of rea-
sons, mostly economic: 
1. Longer sort fields (maximum was 
sixty characters, capitals, diacritics 
removed) to ensure more accurate 
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T A B L E 3 
STAFF—SALARY COST ANALYSIS 
SAMPLE YEAR 
Job Description Salary 
Per Cent, Section Work Days Per Cent, Section Per Cent, Total Salary 
Acquisition: 8 clerical staff— 
1963/67 turnover 13 staff: 
Preparation of orders 
(bibliographical details; 
estimate; assign agent), 
type order forms, reports . $ 4,286 19 295.5 18 5 
Books: receiving and processing, 
invoice preparation, returns . 15,734 65 1,128 72 19 
Supervision, revision, statistics, 
special jobs 3,339 16 178.9 10 4 
Totals $23,809 100 1,672.4 100 28 
Searching: 5 clerical staff— 
1963/67 turnover 11 staff: 
Preparation of titles for 
cataloging $14,145 100 1,071 100 17 
Cataloging: 12 staff incl. 2 
librarians—1963/67 turnover 
20 staff: 
Data sheet preparation and 
revision $12,172 28 815 30 15 
Keypunching and revision, 
keypunch training 3,278 7.6 248 9 4 
Book shipping, book pockets 
and label preparation . 7,615 16.5 567 21 9 
Master card typing and 
revision—sort xeroxed card 
sets 6,005 9.6 375 11 8 
Filing and revision (master 
cards, working shelf list, 2 
authority files, computer 
printed shelf list) . 2,893 6.5 236 9 4 
Original cataloging . . . . 2,063 4.5 92.5 4 3 
Administration 5,045 11.1 181 7 6 
Book catalog preparation and 
correction (monthly machine 
cycle) 3,058 12.2 156.5 6 4 
Secretarial 1,718 4 85 3 2 
Total $43,847 100 2,756 100 55 
Total Salaries $81,801 100 
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filing particularly in the subject cata-
log. 
2. Consolidation of all titles by one au-
thor under his name, listed once. 
3. Consolidation of SEE references to 
avoid waste space. 
4. Ability to generate a changed shelf-
list record for one library at a time 
and to suppress the record where 
other libraries not affected; and to 
keep such changes from reappearing 
in the book catalogs. 
5. Although unchangeable, the rigid au-
tomatic filing of the computer, based 
on spacing and punctuation, is some-
what inconvenient for the catalog 
user. 
6. Although not essential, the lack of 
non-Roman alphabets, italics, or print-
ing in red has been noted by some 
users of the catalogs. 
There was general consensus that a 
book catalog produced monthly was not 
the most satisfactory index to a working 
collection, despite its advantage of port-
ability. Also, a sample study in 1964 re-
vealed that the cost of listing 5,220 titles 
in the book catalogs (150 copies) was 
1.7 times greater than that of listing the 
same titles in manually produced card 
catalogs (1 copy). The real future for 
automating bibliographic records ap-
parently lies in a more detailed, flexible, 
and enlarged data format, with inter-
national compatibility and accessibili-
ty. • • 
W O O D R O W W. WASSON 
Organizing and Administering a 
University Archives 
University archives are being established in an increasing number 
of institutions. Their proper nature is defined, and practical sugges-
tions concerning their management are proposed. These include 
remarks on appraisal of material, sources of data, arrangement and 
description of archives, their appropriate statutory basis, and staff 
and spatial requirements for their satisfactory operation. Also de-
scribed are proper conditions for the utilization of university archival 
material. 
I n 1949 the Committee on College and 
University Archives of the Society of 
American Archivists surveyed institutions 
of higher learning to determine the num-
ber and type of archival programs.1 The 
survey was limited to one hundred and 
fifty colleges and universities, which in-
cluded institutions of differing sizes, 
classes, and geographical locations. 
Because of the new interest in college 
and university archives induced by the 
1949 survey, the Committee followed the 
first with a second survey that attempted 
through a questionnaire to determine 
trends in archival programs operating in 
1962. Approximately two hundred col-
leges and universities were added to 
the original one hundred and fifty 
sampled, making a new total of three 
hundred and fifty. As in the earlier sur-
vey, the institutions were selected on 
the bases of geographical location, kind, 
1 D . H. Wilson, "Archives in Colleges and Uni-versities; Some Comments on Data Collected by the Society's Committee on College and University Ar-chives," American Archivist, XIII (October 1950), 343-50. 
Dr. Wasson is Vanderbilt University Ar-
chivist and Curator of Special Collections, 
Joint University Libraries, Nashville. 
and size. 2 The reports of these surveys 
constitute prime sources of information 
on academic archives. 
Another source of information on 
university archives is College and Uni-
versity Archives in the United States 
and Canada, a directory of archival 
agencies and personnel.3 Compiled in 
1965-66 and published in the latter year 
by the Committee on College and Uni-
versity Archives of the Society of Ameri-
can Archivists, this source is based upon 
a questionnaire which sought to elicit 
information regarding the personnel in 
charge of college and university archives 
and to outline briefly the holdings of 
their institutions. Only four-year colleges, 
universities, and seminaries accredited 
by one of the regional accrediting agen-
cies were included in the compilation. 
The United States Office of Education's 
Education Directory, Fart 3 was used 
to determine the list of institutions to 
be polled. 
2 Philip P. Mason, "College and University Archives: 1962." American Archivist, XXVI (April 1963) , 161-65. • 
3 College and University Archives in the United 
States and Canada, compiled by the College and University Archives Committee of the Society of American Archivists, Robert M. Warner, chairman (Ann Arbor, Mich.: 1966) . 
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From these data the following general-
izations and conclusions can be made re-
garding university archives: (1) there is 
currently considerable activity and inter-
est in university archives administration, 
and since 1949 there has been a sig-
nificant acceleration in programing, with 
the 1960's showing the greatest gain; (2) 
present personnel is by and large un-
trained in archival science, with few 
institutions having archivists who give 
their entire time to the university ar-
chives; (3) there is widespread con-
fusion as to the scope of a modern insti-
tutional archives; (4) there are startling 
misconceptions about the nature and 
meaning of archives; (5) there is need 
for a standardized and uniform state-
ment of procedure (preferably evolved 
from the Committee on College and Uni-
versity Archives of the Society of Ameri-
can Archivists) for the creation and ad-
ministration of a university archives. 
Inasmuch as new university archival 
programs are being created at a rela-
tively rapid rate, and since there is indi-
cation that this rate will be accelerated 
in the next few years, the following re-
marks are offered in the hope that they 
will help fill a need for administrators 
of institutions of higher learning which 
are contemplating the formation of uni-
versity archives. Of necessity the state-
ment is brief, presenting only general 
guidelines, principles, and techniques. 
It is the result, however, of an analysis 
of the literature, formal training, and ex-
perience in the creation and administra-
tion of a university archives. 
MEANING AND NATURE 
OF UNIVERSITY ARCHIVES 
University archives are records of en-
during value created by an institution 
of higher learning as it accomplishes in 
official ways and activities the purposes 
for which the institution exists. Records 
of any kind of institution have a life 
history, proceeding from the current (ac-
tive), through the semicurrent (semi-
active), to noncurrent (inactive). It is 
at the point or time when records be-
come noncurrent that they become ar-
chives. Thus the official noncurrent rec-
ords of the university first become uni-
versity archives and then, following ap-
praisal, become archives of enduring 
value. They become the "official mem-
ory" of the university and the source for 
the record accumulated experience of an 
educational community. 
Archives usually are created by some 
planned activity or transaction related to 
university life carried on by faculty mem-
bers, administrators, and students. They 
are the graphic products recording what 
was at one time the living experience 
of constituent units and members of the 
university community. 
A listing of university archives would 
include the official records of the vari-
ous offices, departments, and schools; the 
personal papers accumulated during the 
tenure of individual members of the facul-
ty; such official publications of the uni-
verity as circulars of information, cata-
logs of course offerings, and bulletins; 
monographs and serials published by the 
university press; theses and dissertations; 
and official publications of the student 
body and alumni associations. A good 
rule to follow in determining what types 
of material constitute university archives 
is that anything produced by the univer-
sity in a planned and official way is 
archival. All material about the universi-
ty is nonarchival. The historian's distinc-
tion between primary and secondary 
sources is helpful here; that is, records 
created by an individual or institution 
are primary source materials whereas 
those about an individual or institution 
are secondary source materials. 
The rationale of a university archives 
is found in the uses to which it is put. 
It has administrative, research, and 
teaching uses. It assists in the adminis-
tration of the university by having in 
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one central location and under single 
supervision the records of enduring 
value. All legal documents are likewise 
in one repository where the greatest se-
curity and protection are given. Each 
of these uses contributes to administra-
tive efficiency and to financial and spatial 
economy when the operation of the uni-
versity as a whole is considered. 
The research value of archives is 
patent to the social, cultural, intellectual, 
educational, or economic historian. The 
disciplines of personnel management and 
institutional organization sometime find 
here ample grist for their research mills. 
Research energizes and illuminates teach-
ing. The university archives is in some 
ways a research laboratory, and when 
functioning as such it makes its contribu-
tion to the processes of teaching. It is 
well to note here that most universities 
known for their excellence in teaching 
and research, especially on the graduate 
level, also have creditable archival pro-
grams. 
A P P R A I S A L A N D T R A N S M I T T A L 
When organizing an archival program 
at a university, one of the first questions 
asked by the archivist is: Where are the 
university archives and how much ma-
terial is there? An answer can be found 
by means of a preliminary survey of all 
possible locations and kinds of archival 
material. 
The survey will entail conferences 
with all deans of schools, heads of de-
partments, student leaders such as edi-
tors of student publications and frater-
nity presidents, and executive personnel 
of all non-academic administrative units. 
Such material may be located in all parts 
of the campus. In many instances its 
original order may have been destroyed 
and the importance of its preservation 
and security ignored. Unfortunately, 
moreover, important files may well have 
been destroyed through impulsive weed-
ing by sincere but misguided personnel 
of high or low station. 
By means of such a survey one ac-
complishes many things in addition to 
obtaining an answer to his original ques-
tion. The contacts made with faculty, ad-
ministrators, and students and the knowl-
edge gained of the history and organiza-
tion of the university are absolutely nec-
essary. Without these assets appraisal, 
transmittal, and arrangement of the 
archives would be ineffectual and would 
come to naught. 
The survey by the archivist should in 
effect contribute to the bulk of material 
that the institution's officers have al-
ready decided to be archival. The paper 
wrapped bundles found in vaults, the 
old metal file cases transferred to some 
closet, or the jammed transfer file cases 
indiscriminately piled in some out-of-
the-way place, may well form the nu-
cleus of the archives. During the pre-
liminary survey and inventory, consul-
tation with the academic and adminis-
trative officials in charge of such materi-
al should elicit decisions as to whether 
it should be disposed of, selected from, 
or transferred in toto to the archives. 
The criteria of evidential and infor-
mational value are always used to dis-
tinguish "high content" from "low con-
tent" archives. Evidence and information 
regarding the transaction of official busi-
ness in relation to policy matters, espe-
cially where changes are made, produce 
archives of great value and thus must be 
preserved. "High content" archives will 
seldom exceed 10 per cent of the total 
archival material; a decision as to 
amount is always made in relation to 
such considerations as space and future 
evidential and informational value. It 
is here that professional training in 
archival administration, history, and in-
stitutional organization serves the archi-
vist particularly well. 
The transmittal of university archives 
usually takes place following initial ap-
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praisal in the office of creation, with 
appraisal often continuing after the rec-
ords are transmitted. Each administra-
tive and academic unit ideally should 
have a planned schedule for the trans-
mittal of its archives. It is in the trans-
mittal of records that the archival pro-
gram needs most to be undergirded by 
university authority. 
At the outset the archivist of any in-
stitution greatly needs a clearly defined 
status, if he is to be really effective. He 
should be authorized and supported by 
the administration through action of 
the board of trustees or by a directive 
from the office of the highest executive 
of the university. An archivist can do 
much through persuasion and reason, 
but soon or late the occasion will arise 
when even these tactics are not able to 
penetrate fixed misunderstandings and 
prejudices. In some instances the archi-
vist's position is further strengthened 
through an archives committee composed 
of the principal university representa-
tives whose interests are involved and 
whose advice is needed. 
The issuance of a charter or notice of 
regulations by the highest executive to 
the archives-producing offices of the in-
stitution can be helpful in notifying the 
educational community of what the 
archival program aims to accomplish. 
In this communication, the archivist's 
position and full authority has to be 
made clear. Heads of academic and ad-
ministrative units are at times reluctant 
to give up to an "outsider" records of a 
school, a department, or administrative 
agency. This attitude is often based on 
a misconception that there is no dis-
tinction between the private papers, 
which are a product of the personal ac-
tivities of an official, and the records 
which result from his work for the insti-
tution. He has no right willfully to de-
stroy or to keep the latter, since they 
are the records of the institution and not 
his personal property. Hence the need 
is often for more than information and 
education carried on by the archivist; it 
is for administrative force and clarifica-
tion. 
After a "Transmittal of Records" form 
has been filled in by the archivist, which 
includes a general description of the 
material and other appropriate informa-
tion, the archives are transferred to the 
university archives area where they are 
accessioned and held for arrangement 
and description. 
ARRANGEMENT AND DESCRIPTION 
The principles for arranging and de-
scribing archives are equivalent to those 
for classifying and cataloging books. The 
primary objective of both the archivist 
and the librarian when following these 
procedures is the same; it is to gain 
control of the material under his super-
vision. 
The records that eventually become 
archives should be kept as they were 
originally filed. Every basic unit (or rec-
ords series, in the tenninology of the 
archivist) should be preserved. Exam-
ples of this might be the minute books 
of a particular faculty or the file of cor-
respondence of a dean's office. These 
should be preserved as they originated 
in the issuing office, and no attempt 
should be made to integrate them with 
a file of someone's correspondence, an-
nual announcements, or any other item 
in a chronological or subject arrange-
ment. The original order which an or-
ganic body of records assumed as it was 
being created and formed is inviolable 
to archivists. All attempts to group let-
ters by subject matter or to run together 
disparate materials such as alumni bulle-
tins, promotional material, and corre-
spondence into one file because they were 
produced in the same year, or to unify 
the records of different offices, are to be 
shunned. If this system of integration 
of archival material were followed, the 
result would be confusion. Honoring the 
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principles of provenance has been found 
through practice by American archivists 
to be the best way of gaining control 
over archives. 
The principle of provenance forces 
the archivist to disapprove of persons 
sending small batches of material that 
are parts or will later be parts of an 
organic body. Individual documents or 
small batches of records should be con-
sidered a part of a definite series of 
records with its own organic unity. If 
broken by such a process of selection 
—consequently isolation—the precious 
items are rendered less understandable. 
The archivist preserves and uses the 
arrangement given the records by the uni-
versity agency of origin on the assump-
tion that this arrangement had logic 
and meaning to the academic or adminis-
trative agency and that if the personnel 
of the agency could find and use the 
records when they were active, in con-
nection with the many daily transactions 
and housekeeping activities of the agen-
cy, the archivist can do the same when 
the records become archives. Revision 
of the order in which the archives come 
to the university destroys what archi-
vists call the principle of provenance. 
This principle is indicated on an upper 
level by the expression respect des fonds 
(maintaining the natural archival bodies 
of creating agencies or offices separately 
from each other) and on a lower level 
within the fonds by the phrase respect 
pour Yordre primitif (respect for the 
original order). Stated in a simple gen-
eral way, arrangement then becomes for 
the records of any one university agency 
the task of determining and verifying 
the original order, filling and labeling of 
the archives containers to reflect it, and 
shelving of the containers in the estab-
lished order. 
The preservation and natural arrange-
ment of records according to the office 
of their origin and, whenever possible, 
according to the order or system in 
which they were formed and created 
gives to the university archives a clearly 
defined diagrammatic unity. The whole 
is made up of parts called record groups, 
i.e., the records of the board of trustees, 
of the president, of the various schools 
and subordinate departments according 
to the date of establishment, and so on 
down the hierarchical arrangement. Thus 
according to this arrangement the or-
ganizational history of the university is 
reflected and easily recognizable. More-
over, as offices continue despite changes 
in personnel, so the documentary arti-
facts of their work, which are in time 
the main evidence of their accomplish-
ment, continue in unbroken and distinct 
lines. 
The arrangement scheme for archives 
can be thought of as proceeding from the 
general to the particular. This is a gen-
eral equivalent for the librarian's prin-
ciple for the classification of knowledge 
when cataloging books. Oliver W. 
Holmes alludes to the principle of going 
from the general to the particular when 
he writes of archival arrangement in 
five different operations at five different 
levels. 4 Though Dr. Holmes is thinking 
of his five levels of arrangement as the 
depository level, the record group and 
subgroup level, the series level, the filing 
unit level, and the document level in 
the context of United States archives, 
they are nevertheless pertinent to the 
over-all arrangement of university ar-
chives as well. Going from the general to 
the particular, the levels are (with some 
modification) illustrated as follows: al-
lowing the university archives of a par-
ticular educational institution to repre-
sent the first depository level, the school 
of arts and sciences (or engineering, 
etc.) the group level, the department 
of chemistry (or history, etc.) the sub-
* For a detailed discussion of the five levels see, 
Oliver W. Holmes, "Archival Arrangement—Five Dif-
ferent Operations at Five Different Levels," American 
Archivist, XXVII (January 1964) , 21-41. 
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group level, the official minutes of a de-
partment the series level, and the official 
minutes of a single meeting of a depart-
ment the document level. 
As can be interpreted, the five steps 
above refer to the arrangement of the 
records themselves, independently of 
their containers. They suggest and estab-
lish the order or sequence in which rec-
ords ought to be placed in containers, 
labeled, and shelved. 
When all of these steps are completed 
the archives of an institution of higher 
learning may be said to be under con-
trol. Complete item control may never 
be established, for time and expense 
necessary at the document level may not 
justify such detailed and refined arrange-
ment. Because finding aids must refer 
to specified units in an established ar-
rangement, however, control must be 
established to an acceptable degree be-
fore description of the records is possi-
ble. 
When applied to documentary ma-
terial of which university archives are 
an excellent example, description of the 
holdings of the archival depository cov-
ers all activities that must be performed 
in preparing finding aids. They are of 
various types, being comprehensive or 
limited in their coverage, general or 
detailed in their descriptive informa-
tion, and pertaining to records units of 
various sizes. These aids may include 
guides, inventories, calendars, catalogs, 
lists, and indexes. 
The qualities by which archives are 
described are both substantive and phys-
ical. They may be described substan-
tively in this instance in relation to the 
corporate body—the university—that pro-
duced them, the functions that resulted 
in their production, and their subject 
content. They may be described struc-
turally as to their physical type, vol-
ume, composition, and other physical 
characteristics. 
An archivist may well spend his en-
ergies on unproductive projects if he 
does not develop a sound descriptive 
program. Furthermore, an improper pro-
gram will lead to confusion and defeat 
of the major objective for which the 
program exists, that of control of the 
archives. Here the technique of collec-
tive description provides a good way to 
attain control over the documentary data 
or holdings of a repository. It will pro-
vide for the archivist the method for 
first describing archives collectively by 
groups and series, and, thereafter, only 
if their character and value justify in-
dividual treatment, by single items. 
A descriptive program for university 
archives should be designed to produce 
finding aids in a form that will best 
make known the content and significance 
and best facilitate the use of the ar-
chives. The two forms are card and page. 
The card form is more appropriate to 
archival finding aids whenever the ar-
chival unit to be described is a dis-
crete entity and it is desirable to indi-
cate where information on specific sub-
jects is to be found in the archives. In-
formation concerning certain kinds of 
documentary material can be made more 
quickly apparent and can be more fully 
presented, however, in page form. The 
page form is better suited to the descrip-
tion of archival series that have an or-
ganic or other relation to each other. 
The page form gives greater space for 
the provenance of the series which usu-
ally cannot be indicated in a few words. 
The content, arrangement, and signifi-
cance of particular series thus have the 
greater space of the page form. 
STAFF, EQUIPMENT, AND LOCATION 
Staffing, equipping, and locating the 
university archives will in most cases 
be determined by the educational stand-
ards, economic resources, amount of 
archival material, and the student-facul-
ty-administrative population of the uni-
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versity. The current status of American 
university archives runs the gamut from 
poorly to excellently trained staffs; from 
archaic to functionally, aesthetically su-
perior equipment; and from being lo-
cated in small, isolated rooms of the li-
brary building or some other edifice to 
spacious and easily accessible quarters 
in the main library or administration 
building. 
The most important member of the 
university archives is the archivist whose 
academic training should be commen-
surate to that of the best trained mem-
bers of the faculty of the university. 
Graduate training, preferably in his-
tory, is a necessity. In addition to this 
scholarly training, specialized training 
in the principles and techniques of 
archival administration is a desideratum. 
Fortunately, this can be got in the 
graduate departments of history of a few 
universities, counting towards degree re-
quirements in history. Also, for many 
years creditable institutes and seminars 
in archival administration (in conjunc-
tion with major universities) have been 
offered annually in various centers of 
archival activity. To procure an imagi-
native and competent archival adminis-
trator, trained on the doctoral level in 
history (or a closely allied discipline 
of learning) and in archival science, the 
Committee on College and University 
Archives of the Society of American 
Archivists has suggested that it may be 
necessary for the university to grant at 
least the academic rank of associate pro-
fessor. With the appointment of the ar-
chivist, the number and kind of staff as-
sistants can be determined. A small uni-
versity archives will begin with the 
minimum of an archivist, an assistant 
processor, and a secretary. 
The facilities and equipment of a uni-
versity archives will be oriented toward 
receiving, processing, storing, and uti-
lizing the archives. A good functional 
depository will consist of administrative 
offices, a search room, a processing room, 
and a housing area for the archives. 
Each office and room will have the ap-
propriate equipment and furniture such 
as typewriters, tables, archives boxes, 
labelling set and paper, acid free fold-
ers, and a paper cleaning kit. It is usu-
ally best to have such processes as fumi-
gation and lamination done initially by 
a commercial firm. Until it is determined 
whether or not there is and will be 
enough archival material needing these 
technical preservative measures to justi-
fy purchasing such expensive pieces of 
equipment, the university archives will 
probably want to contract them. 
The location of university archival de-
positories on campuses at institutions of 
higher learning in the United States has 
most often been either in the central 
administration building or in the main 
library building. The vast majority are 
located in the main library. One institu-
tion is in the formative stage of erecting 
a single building. 5 Whatever its loca-
tion—whether a division or department 
of the library, the president's office, or 
an independent agency within the organ-
izational structure of the university—the 
university archives must function at an 
independent level if it is to fulfill the 
principles and techniques of sound ar-
chival administration. Its internal or-
ganization is independent of all other 
administrative units but interdependent 
with the total educational function of 
the university in its teaching, research, 
and administration. 
UTILIZATION 
The archives of a university are rec-
ords of enduring value and as such are 
to be used with care and under condi-
tions of security. They are to be used in 
the search room under the supervision 
6 The merits as to location of the university archives 
is discussed by John Melville Jennings, "Archival 
Activity in American Universities and Colleges," 
American Archivist, XII (April 1949) , 155-63. 
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of the archivist or an assistant, only by 
those authorized by the head of the is-
suing office and the university archivist. 
In many instances the archivist or a 
member of his staff can assist the user 
by telephone or written communication. 
Authorization, however, for giving in-
formation contained in the archives must 
still come from the proper source. 
Either oral or written instruction de-
scribing the care and use of the archives 
is given to each user. All of this may 
appear to the person using the archives 
as an exercise of undue security meas-
ures and of venting compulsions of con-
trol and possessiveness. An explanation, 
however, that the material is documen-
tary data can go far towards dispelling 
the feeling of undue restrictions to the 
user. 
The major activities and objectives of 
a university are teaching and research, 
cooperatively pursued and furthered by 
students, faculty, and administrative per-
sonnel. The dimensions in which these 
have occurred, do occur, and will occur 
are the past, the present, and the future. 
The university's existence and rationale 
in this continuum are known only 
through its documentary data. If its past 
is to illuminate the present and give 
planned guidance to the future, the uni-
versity archives are a necessity. 
DIANA A M S D E N 
Information Problems of 
Anthropologists 
This paper discusses the background of the information problems of 
anthropologists, the character of their discipline, and the consequences 
of this character for the arrangement and cataloging of anthropology 
literature in the library. An exploration is made of the seriousness 
of two aspects of a present information crisis: (1) access, both retro-
spective and current; and (2) awareness. An analysis of current index-
ing is included. Partial and possible aids to alleviate the problem 
are enumerated. A questionnaire sent to professional anthropologists 
to determine their information-seeking habits, problems, and needs 
is described. The conclusion lists four major needs of anthropologists 
which should be met. 
A_NTHROPOLOGISTS are currently having 
more difficulty with information prob-
lems than are the members of many 
other major academic disciplines. There 
was a time when the scholar in this field, 
as in most, could keep up fairly well 
with his specialty. He had read most 
or all of its literature—perhaps even 
owned much of it personally—and he 
was able to read all pertinent material as 
it was published. This has now been 
impossible, however, for many years. 
The problems caused by a new super-
abundance of material are compounded 
by lack of manpower, specialization, and 
a tendency for the literature to deterio-
rate in quality. Consequently the anthro-
pologist finds his perseverance and de-
tective skill exercised almost as much in 
the library as in the field, and his col-
lecting instinct as much for his informa-
tion needs as for his museum. 
Diana Amsden is a Catalog Librarian and 
a doctoral candidate in anthropology at the 
University of New Mexico. 
The nature of anthropology itself ex-
plains part of the problem; as the "sci-
ence of man" it is concerned with hu-
mankind in the dimensions of time and 
space, on every part of the globe—even 
under water and into space—and from 
the genesis of man into the future. Be-
cause of this scope it has been proposed 
that anthropology will become what the 
classics were: the foundation and the 
framework of a good education. This 
universal quality is revealed in the obser-
vation that the anthropologist considers 
few subjects "outside his field"; i.e., he 
believes most human knowledge to be 
within the legitimate range of his inter-
ests. 
Its Classification. Anthropology is 
classified academically as a social sci-
ence; yet, as Kroeber says, its father was 
natural history and its mother aesthetical-
ly-inclined humanities.1 Because of the 
breadth, depth, and comprehensiveness 
of its interests, it is a master science, a 
1 Alfred L. Kroeber, "The History of the Personality 
of Anthopology," American Anthropologist, LXI 
(June 1959) , 398-404. 
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member of the physical sciences and the 
humanities as much as of the social sci-
ences. This is demonstrated dramatical-
ly in any university library, whatever its 
classification system; material of use to 
the anthropologist is scattered literally 
from one end of the system to the other. 
As any experienced library researcher 
can testify, the subject headings for an-
thropology in the average university card 
catalog leave at least as much to be 
desired as the classification, whether the 
Sears List of Subject Headings, used 
with the Dewey classification, or the 
Library of Congress subject headings are 
used. Enough descriptors are usually not 
assigned to a given work; the descriptors 
are often not sufficiently specific for the 
topic; and perhaps worst, the subject 
headings frequently do not appear to be 
organized into a pattern designed to in-
clude all pertinent material in a logical 
system. Even when a list of subject 
headings is available for consultation, lo-
cation of material is difficult. This is 
not always the case, of course, in special 
libraries with special subject heading 
systems, such as that used by the Pea-
body museum library at Harvard Uni-
versity. 
Often important books are shelved in 
a separate reference room, sometimes 
even hidden behind the reference desk 
where the patron may not see them, or 
even suspect their existence. Government 
documents may also be shelved sepa-
rately and not listed in the card catalog, 
but classified according to their own sys-
tem. Different libraries, of course, differ 
in their decisions whether to list periodi-
cals and other serials in the card cata-
log, or in distinguishing between serials 
and monographic series, the latter often 
requiring cataloging of individual issues. 
Anthropologists, as patrons in most 
fields, are probably not aware that it 
is standard library practice to omit such 
beginning phrases of titles as "Introduc-
tion to . . ." and "Principles of . . on 
the title cards. These differing character-
istics and inconsistencies, despite the 
good reasons for their existence, frus-
trate and handicap even the experienced 
library researcher. 
SERIOUSNESS OF THE INFORMATION 
PROBLEM 
The seriousness and costliness of the 
information problem of scholars are 
demonstrated by figures from the fields 
of natural science and technology, which 
have invested enormous sums in elabo-
rate equipment for information storage 
and retrieval. It has been estimated that 
it is less expensive to repeat research 
costing $100,000 than it is to search the 
literature to discover whether it has al-
ready been done.2 The information ex-
plosion of the last two decades has made 
bibliographic control in anthropology, al-
ready poor, almost impossible, despite 
the efforts to date of anthropological so-
cieties, institutions, federal agencies, and 
international organizations. 
The two major problems anthropolo-
gists face in obtaining information are: 
(1) difficulty of access; and (2) diffi-
culty of maintaining awareness. 
Access. For access we find few good 
sources in anthropology comparable to 
the best in some other disciplines. 
Retrospective access. T h e Harvard 
University Peabody Museum of Archae-
ology and Ethnology Author and Subject 
Catalogues, one of G. K. Hall and 
Company's growing number of special 
library catalogs, is anoutstanding excep-
tion. The Harvard University Peabody 
museum library began in the 1860's to 
collect what is perhaps "the most com-
prehensive and balanced collection of 
ethnological, archaeological, and physi-
cal anthropological material in the 
world," containing more than eighty 
thousand items at the time of G. K. 
2 Joseph N. Bell, "Crisis: How Can We Store 
Human Knowledge?" Popular Mechanics, CXVIII 
(Nov. 1962) , 104-10, 224. 
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Hall's publication of the catalog (1963), 
and eighty-seven thousand according to 
a later count. 3 The library has a 
geographically arranged classification 
scheme, and includes all the anthropo-
logical journals and the proceedings and 
reports of anthropological societies and 
museums throughout the world. Most 
important, it has incorporated into its 
catalog the equivalent of a periodical 
index. The questionnaire results de-
scribed later in this paper, however, indi-
cate that only 29 per cent of the respond-
ents made any real use of this fine re-
source. 
An unusual body of research material 
developed by anthropologists is the Hu-
man Relations Area Files, started at Yale 
in 1937, used by the United States gov-
ernment during World War II in the 
Pacific theatre, and incorporated as a 
research organization in 1949 with aid 
from the Social Sciences Research Coun-
cil and the Carnegie Corporation. Don-
ald Morrison reported a project to com-
puterize it in FORTRAN II language 
at Northwestern University. 4 A microfilm 
edition is available also. 
Current access. Anthropology has no 
current general index or abstract service, 
and this is perhaps the most desperate 
need outside of funds for purchasing ad-
ditional literature. The anthropologist 
cannot do what the biologist, for ex-
3 Margaret Currier, librarian of the Harvard Uni-
versity Peabody Museum of Archaeology and Eth-
nology. Personal communication. 
4 Donald Morrison, "Indexing the Human Relations 
Area Files," American Behavioral Scientist, VII (June 
1964 ) , 49-50. 
ample, often can: go to one source (Bio-
logical Abstracts) for all pertinent previ-
ous data. Indexes cover few anthropolo-
gy periodicals, and the number of peri-
odicals is increasing. 
Analysis of Indexing. Table 1 shows 
not only the deplorable situation, but 
also the fact that it is worsening rapidly. 
When this research on information needs 
of anthropologists was begun, the tenth 
edition (1963) of Ulrich's Directory of 
Periodicals was current. The eleventh 
edition (1966) and its first supplement 
are compared with the tenth edition. 
This table is based entirely on Ulrich's 
listings under the categories of "Anthro-
pology" and "Archaeology." The data in 
the 1966 column includes the five ad-
ditional journals listed in the first sup-
plement. 
The eleven fields to which the user of 
Ulrich's 1963 edition is referred are: 
classical studies, education, folklore, ge-
ography, history, Orientalia, sociology, 
literature and philology, biology, art gal-
leries and museums. The seventeen fields 
in the 1966 edition include, in addition 
to most of the foregoing: political sci-
ence, Indians, religion and theology, 
sound recording reproduction, zoology, 
natural and physical sciences, general 
bibliography, art, literary periodicals and 
political reviews, and general periodicals 
—Italy. The wider range of fields reflects 
the increasing interrelatedness of an-
thropology with other academic disci-
plines. 
The 1963 edition lists fourteen index-
ing sources, which are, with the number 
T A B L E 1 
1963 1966 Per Cent Increase 
Total anthropology and archaeology journals 208 264 27 
Number of other fields listed which have journals pertinent 
to anthropology 11 17 55 
Number of indexes including these journals 14 24 71 
Number of indexings of these journals 30 39 13 
Maximum number of times single journal indexed . 4 11 175 
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of anthropology journals indexed: Art 
Index (6), Social Sciences and Humani-
ties Index (formerly International In-
dex) ( 4 ) , Psychological Abstracts ( 2 ) , 
Catholic Periodicals Index (1), Biologi-
cal Abstracts ( 1 4 ) , British Humanities 
Index (6), Chemical Abstracts (8), Pub-
lic Affairs Information Service (PAIS) 
(1), Index to Religious Periodical Litera-
ture (1), Canadian Periodical Index (1), 
Engineering Index (1), Index Medicus 
(2), Nutrition Abstracts and Reviews 
( 1 ) , a n d Sociological Abstracts ( 1 ) , a 
total of forty-four indexings of thirty 
periodicals in fourteen indexes. 
The 1966 edition lists twenty-four in-
dexes, including most of the foregoing. 
The corresponding figures are: Art In-
dex ( 6 ) , Social Sciences and Humanities 
Index (8), Psychological Abstracts (4), 
Catholic Periodicals Index (1), Biolog-
ical Abstracts (14), British Humanities 
Index ( 6 ) , Chemical Abstracts (8), PAIS 
( 1 ) , Index to Religious Periodical Lit-
erature (1), Canadian Periodical Index 
(1), Engineering Index (2), Index Med-
icus ( 5 ) , Nutrition Abstracts and Re-
views ( 3 ) , Religious and Theological 
Abstracts ( 1 ) , Biological and Agricul-
tural Index (1), Music Index (1), Read-
ers Guide to Periodical Literature (3), 
Metallurgical Abstracts (2), Meteorolog-
ical and Geoastrophysical Abstracts ( 2 ) , 
Science Abstracts (2), Australian PAIS 
(1), Abridged Readers Guide (1), 
Mathematical Reviews ( 1 ) , a n d Applied 
Science and Technology Index ( 1 ) , m a k -
ing a total of seventy-six indexings of 
thirty-nine periodicals in twenty-four in-
dexes. It is obvious that the indexing of 
anthropology periodicals done at pres-
ent is for the benefit of other interested 
disciplines, and not of anthropologists. 
Table 15 gives further data on the in-
dexing of anthropology periodicals. 
It does not come as a surprise to learn 
that anthropologists make little use of 
indexes. Appel and Gurr,5 in their study 
of the bibliographical needs of social 
and behavioral scientists including a 
number of anthropologists, discovered 
that relatively little use is made of spe-
cial resources like indexes. They found 
that footnotes and journal bibliographies 
are more often used than abstracts or 
personal service from librarians. They 
also felt that there was some ignorance 
of good available resources, e.g., 89 per 
cent of their respondents were unaware 
of the UNESCO bibliographies. Table 
15, reporting use of indexes by respond-
ents to the questionnaire administered 
by the author of this paper, indicates 
the same situation: the Art Index is used 
by 2.6 per cent, Biological Abstracts by 
10.5 per cent, Social Sciences and Hu-
manities Index by 5.3 per cent, Psycho-
logical Abstracts by 9.2 per cent, British 
Humanities Index by 1.3 per cent, and 
Chemical Abstracts by 0 per cent. 
Ulrich's gives circulation figures for 
some of the journals. The circulation 
range of indexed journals in the cate-
gories of "Anthropology" and "Archaeol-
ogy" in the 1963 edition was five hun-
dred to thirty-two hundred. In the 1966 
edition the range was seven hundred and 
twenty to ten thousand. The comparable 
figures for non-indexed journals was up 
to twenty-eight thousand in the 1963 
edition and to 19,120 in the 1966 edi-
tion. The particular journals covered are 
not identical in the two editions. Even 
acknowledging that a high circulation 
figure is not necessarily evidence of 
quality, it appears that not all the most 
valued journals are being indexed. 
AWARENESS 
The problem of maintaining aware-
ness, like that of access, can be demon-
strated by figures from the bibliograph-
ically favored fields of engineering and 
technology. It is estimated that the 
physical impossibility of keeping current 
in one's field, resulting in wasteful dupli-
5 John S. Appel and Ted Gurr, "Bibliographic Needs 
of Social and Behavioral Scientists," American Behav-
ioral Scientist, VII (June 1964) 51-54. 
Information Probletns of Anthropologists / 121 
cation of research, is costing up to 50 
per cent of our current multi-billion-dol-
lar effort in research and development, 
and that wasteful duplication and moun-
tainous literature searches consume as 
much as 70 per cent of our scientists' 
time. 6 
CURRENT PARTIAL AND POSSIBLE AIDS 
Current Anthropology a n d American 
Anthropologist are used by most anthro-
pologists to maintain awareness. 
Automatic Subject Citation Alert 
(ASCA), a new current awareness serv-
ice designed by the Institute for Scien-
tific Information, utilizes user-prepared 
profiles consisting of questions or sub-
ject citations for specific works reflecting 
the user's current interests. Each week 
he receives a report showing which 
current source journal article cites them. 
Some anthropologists are now using 
ASCA. 7 The services of the National 
Referral Center are useful to some an-
thropologists also. 
Vincent Davis proposes a Centralized 
Bibliography Bank for the behavioral 
sciences, characterized by comprehen-
siveness, with access to University Micro-
films and all other organizations that 
record, index, and copy unpublished ma-
terials.8 He is seconded by many anthro-
pologists. It might be proposed that for 
anthropology, the center for such a 
MEDLARS-type service should be the 
best library collection in anthropology 
available, in an institution with an ac-
tive and progressive interest in the field. 
Support could be sought from this par-
ent institution, the federal government, 
professional societies, and foundations 
interested in anthropology. Abroad, we 
6 Allen Kent, Specialized Information Centers (Wash-
ington, D.C.: Spartan Books, 1965) , 5-6. 
7 Professor Omer Stewart, Department of Anthro-
pology, University of Colorado. Personal communi-
cation. 
8 Vincent Davis, "A Proposed Bibliography Bank 
for the Behavioral Sciences," American Behavioral 
Scientist, VII (June 1964) , 67-70. 
can expect the Maison des Sciences de 
1'Homme to be a major documentation 
center in the social sciences. 
One device which could prove promis-
ing is Kochen's Adaptive Man-Machine 
Nonarithmetic Information Processing 
(AMNIP), which includes a growing 
thesaurus, built by the users themselves 
in the course of using the man-machine 
system.9 Continuous updating is inherent 
in the system, in which users train the 
memory by entering statements in a 
semi-formalized language through a key-
board console. The user inserts query 
words; the console responds with the 
number of items, e.g., documents, ab-
stracts, associated with those words. The 
user can then expand or limit his query, 
the machine assisting on demand by dis-
playing words with which to expand or 
limit his query. This man-machine con-
versation can be repeated up to the ex-
haustion of the machine's vocabulary 
of associations and/or the user's need. 
Then the user can enter his own word as-
sociations where he found the machine's 
store of associations inadequate. It is 
a sort of living index. 
Another system, briefly noted in the 
literature, is Syntagmatic Organization 
Language (SYNTOL), 1 0 an all-embrac-
ing system for use on materials which 
have already been organized by some 
other system, developed in France by 
Gardin in 1960-62 and used at the Cen-
tre d'Analyse Documentaire pour l'Af-
rique Noire in cultural anthropology. 
The informative abstracts are ten to fif-
teen lines long. The language is com-
piled empirically on the literature and 
assumed needs. Terms are entered into 
the system in natural language, but the 
indexer must be skilled in building and 
revising the vocabulary. 
Translation service like that offered 
9 Manfred Kochen, Some Problems in Information 
Science (New York: Scarecrow Press, 1965) . 
1 0 Jean-Claude Gardin, "A European Research Pro-
gram in Document Retrieval," American Behavioral 
Scientist, VII (June 1964) , 12-16. 
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science and technology by the Special 
Libraries Association translations center 
at the John Crerar library is needed 
badly in anthropology. Transliteration 
at least of literature printed in the Cyril-
lic alphabet would be helpful to those 
accustomed to only the Roman alphabet, 
and would be less expensive than actual 
translation. The Harvard University Pea-
body Museum of Archaeology and Eth-
nology began a Russian translation series 
in 1959. 
There are several current awareness 
techniques adaptable to anthropology. 
The "Current Contents" idea in the sci-
ences should be used. Citation indexing, 
already in wide use in the natural sci-
ences, is particularly adapted to use in 
the social sciences and humanities. The 
Science Citation Index is an ordered list 
of references (cited works) in which 
each reference is followed by a list of 
the sources (citing works) which cite 
it. In other words, it is simply a stream-
lining of a favorite research technique of 
anthropologists. With a citation index 
one can go backward or forward to build 
a bibliography. 1 1 , 1 2 
A new current awareness aid is Dis-
covery—or Dissemination—of Informa-
tion Through Co-operative Organiza-
tion (DICO), an automatic information 
dissemination system. 1 3 One variant is 
Stochastic Adaptive Sequential Informa-
tion Dissemination System (SASIDS), 
an adaptive network for dissemination 
that adjusts automatically to take ac-
count of feedback from recipients. Docu-
ments are automatically distributed; each 
participant reports which of them he 
finds relevant and interesting, omitting 
obviously standard publications, and 
1 1 Eugene Garfield, "Citation Indexes in Sociological 
and Historical Research," American Documentation, 
XIV (October 1963) , 289-91. 
1 2 Eugene Garfield, "Citation Indexing: A Natural 
Science Literature Retrieval System for the Social 
Sciences," American Behavioral Scientist, VII (June 
1964) , 58-61. 
13 Ibid. 
then the system distributes abstracts of 
that document to all other members. 
This system is being tested at the Space 
Sciences Laboratory of the University of 
California at Berkeley, and should be 
adaptable to anthropology. 
T H E QUESTIONNAIRE AND ITS RESULTS 
In spite of this serious information 
problem in anthropology, a review of 
both anthropology and library literature 
reveals almost no work done on the sub-
ject, with the possible exception of John 
Howland Rowe's w o r k . 1 4 , 1 5 In order to 
ascertain the information gathering hab-
its of anthropologists, as well as to de-
termine the specific problems, the au-
thor prepared a questionnaire. 
Questionnaires were sent to 250 per-
sons selected at random from the De-
cember 1965 "Associates in Current 
Anthropology" in Current Anthropology. 
To date there have been ninety-two re-
sponses, of which seventy-six were us-
able for tabulation of data. 
Characteristics of the Respondents 
and Implications. Table 2 shows that the 
largest number of respondents have PhD 
degrees. Also, most were trained in the 
United States. From this it can be seen 
that most of the respondents are pro-
fessional anthropologists of some stand-
ing, and that consequently the question-
naire results presumably reflect the needs 
of the professional anthropologist more 
faithfully than those of the anthropology 
1 4 John H. Rowe, "Library Problems in the Teaching 
of Anthropology," in David G. Mandelbaum, et al, 
Resources for the Teaching of Anthropology, (Berkeley: 
University of California Press, 1963) . 
1 5 John H. Rowe, "La Organizacion de Bibliotecas 
Antropologicas," Boletin Bibliografico, Ano XX, XVIII 
( 1 9 4 7 ) , 157-78. 
T A B L E 2 
DEGREES AND W H E R E EARNED 
United States Foreign 
PhD 47 15 
Master 1 4 
Bachelor 2 2 
Other 0 2 
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T A B L E 3 
DECADE DEGREE W A S EARNED 
Number of Respondents 
1910-19 2 
1920-29 2 
1930-39 6 
1940-49 12 
1950-59 32 
1960- 19 
student, except insofar as these needs 
may be similar. Also, it can be fairly 
assumed that the respondents are dis-
proportionately of English or American 
background, and that consequently the 
needs of the English-speaking anthro-
pologist are reflected more accurately 
than those of the non-English-speaking 
one. 
According to Table 3, thirty-two of 
the respondents were trained in the 
decade 1950-1959, and fifty-one were 
trained between 1950 and the present. 
This may indicate that the respondent 
group is disproportionately young com-
pared with the generality of professional 
anthropologists. On the other hand, this 
may have special value in that the needs 
T A B L E 4 
WHERE EMPLOYED 
Number of Respondents 
United States 48 
Foreign 26 
Not Employed 2 
expressed by these younger respondents 
may indicate the needs of contemporary 
anthropology students also. 
The places of employment shown in 
Table 4 corresponds roughly with the 
places degrees were earned shown in 
Table 1. Although some foreign-trained 
respondents are employed in the United 
States and vice versa, Table 4 does not 
reveal any "brain drain" problem such 
as that which concerns some other dis-
ciplines which have a tendency for a 
disproportionate number of foreign-
trained professional persons to seek 
United States employment. 
Table 5 shows the nature of the em-
ploying institution. The total number 
of institutions exceeds the number of 
respondents due to the fact that several 
institutions fell in more than one cate-
gory. Universities are the commonest 
employing institution, followed by mu-
T A B L E 5 
T Y P E OF INSTITUTION 
Number of Respondents Institution 
49 . . . . University 
5 . . . . College 
15 . . . Museum 
1 . . . . High School 
2 . . . . Preparatory School 
4 . . . . Besearch Organization 
4 . . . . Federal Agency 
1 . . . . State Agency 
3 . . . . . Other 
T A B L E 6 
MOST TIME-CONSUMING ACTIVITIES 
ACTIVITY 
FrasT SECOND 
TOTAL United States Foreign United States Foreign 
Administration 12 2 8 5 27 
Consultation 3 0 0 0 3 
Fieldwork 4 2 6 4 16 
Besearch (other) 4 1 11 3 19 
Editing 1 0 1 1 3 
Museum work 1 5 1 1 8 
Teaching 16 10 11 4 41 
Writing 3 1 12 4 20 
Other 0 2 0 0 2 
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T A B L E 7 
AREA OF SPECIALIZATION 
Most Second Most Area Time-Consuming Time-Consuming Total 
Anthropology, Applied 2 13 15 
Archaeology, Historical 3 8 11 
Archaeology, Prehistoric 17 12 29 
Art 2 6 8 
Culture Change 3 24 27 
Economic Behavior 2 10 12 
Physical Anthropology 1 9 10 
Ethnohistory 4 12 16 
Ethnomusicology 0 2 2 
Folklore 1 8 9 
Linguistics 0 4 4 
Museum Work 7 7 14 
Psychological Anthropology 2 11 13 
Religion 1 12 13 
Social Anthropology 9 20 29 
Technology 2 12 14 
Other 6 14 20 
seums. Consequently, university and 
museum needs should be revealed most 
accurately in the following data. 
Table 6 shows the first- and second-
most-time-consuming professional activi-
ties of the respondents. Teaching is far 
in the lead, mentioned first or second 
by forty-six respondents, followed by 
administration, writing, non-fieldwork 
research, fieldwork, and museum work. 
Table 7 shows the areas of specializa-
tion of the respondents, and it appears 
that their interests are fairly well dis-
tributed over the range of subdisciplines. 
Consequently, the needs of these re-
spondents should be somewhat represent-
ative of the needs of anthropologists in 
general. 
Table 8, showing the number of pub-
lications produced by the respondents 
in the last five years, reveals a very pro-
ductive group in contributing to the 
overwhelming body of literature that is 
the main concern of this paper. The sev-
enty-six respondents produced 1,339 
items ranging from books to book re-
views, an average of eighteen items 
apiece. 
Table 9 bears out the observation that 
anthropology is related to the humani-
ties and the sciences as much as to the 
social sciences. The most pertinent areas 
outside the field searched for informa-
tion are history, geography, biology, psy-
chology, geology, zoology, and econom-
ics. 
T A B L E 8 
PUBLICATIONS IN LAST 5 YEARS 
ITEM 
NUMBER OF RESPONDENTS 
TOTAL 1-5 6-10 11-15 16-20 21-25 26-30 31-60 
Books 35 2 0 0 0 9 0 74 
Articles . 28 22 5 5 2 3 2 563 
Conference 
Papers 36 8 2 1 1 1 0 266 
Book Reviews . 5 1 0 0 1 0 2 144 
Other . . . 55 15 1 0 0 0 0 292 
Total . . 1339 
T A B L E 9 
PERTINENT AREAS OUTSIDE ANTHROPOLOGY 
Searched Searched Area Frequently Sometimes Total 
Administration 4 2 6 
Biology 1 4 7 2 1 
Botany 6 6 12 
Chemistry 3 0 3 
Economics 5 9 14 
Education 8 4 12 
Films . 6 8 14 
Fine Arts 4 5 9 
Geography 1 4 1 6 3 0 
Geology 1 6 3 19 
History 2 7 17 4 4 
Law 1 4 5 
Medicine . 1 0 1 11 
Music . 3 4 7 
Philosophy 7 6 1 3 
Physics 1 1 2 
Political 
Science . 4 1 0 1 4 
Psychology 1 3 7 2 0 
Statistics 2 5 7 
Zoology 7 8 1 5 
Other 1 6 4 2 0 
T A B L E 1 0 
FOREIGN LANGUAGES BEAD 
Language Number of Respondents 
French . . . . 4 2 
German . . . . . . . . 3 8 
Spanish . . . . . . . . 6 
Bussian . . . . . . . . 1 5 
Italian . . . . 5 
Portuguese . . . . 5 
Dutch . . . . 6 
Afrikaans . . . . 5 
Japanese . . . . 3 
Table 10 indicates the number of re-
spondents reading each of the major 
languages in which anthropological lit-
erature is published. Numerous addition-
al languages were mentioned, as could 
be expected, the average respondent 
reading two and more often three for-
eign languages, and several reading ten 
or more. It was interesting to note that 
Afrikaans is read by as many respond-
ents as Italian or Portuguese. Due to the 
small number of respondents, this figure 
should not be construed to mean that 
Afrikaans is read by as many anthro-
(roblems of Anthropologists / 1 2 5 
T A B L E 1 1 
WAYS ANTHROPOLOGISTS G E T INFORMATION 
Fre-quently Some-times Total 
Conversation with 
other anthropologists . 3 5 2 6 6 1 
Conversation with 
non-anthropologists 2 4 2 2 4 6 
Informal meetings 
with colleagues 2 5 2 7 5 2 
Conferences and other . 
formal meetings 1 9 2 5 4 4 
Visitors 1 0 2 3 3 3 
Correspondence . 1 6 3 2 4 8 
Pre-publication copies . 3 1 6 1 9 
Anthropological 
6 0 literature . . . . 2 6 2 
Non-anthropological 
2 5 17 literature . . . . 4 2 
Library card catalog 1 5 1 8 3 3 
Indexes and abstracts . 1 6 1 4 3 0 
Footnotes or 
bibliographies in 
2 0 4 9 books 2 9 
Separate or mono-
graphic bibliographies 1 8 2 3 4 1 
Book reviews or 
publishers' an-
ouncements 2 6 2 8 5 4 
Seminar presentations . 7 1 9 2 6 
Other 1 1 1 1 2 
pologists as Italian or Portuguese. How-
ever, the high figure for readers of Rus-
sian is no doubt indicative of the grow-
ing need for proficiency in Russian in 
order to utilize, for example, the mono-
graphic series of the Akademiia Nauk 
Institute of Ethnography and Institute 
of Archaeology. 
Information-Gathering Habits of Re-
spondents. Table 11 reveals the current 
favorite information sources of anthro-
pologists. Anthropological literature and 
T A B L E 1 2 
HOURS SPENT PER W E E K GETTING INFORMATION 
Number of Respondents 
0 - 9 1 3 
1 0 - 1 9 3 7 
2 0 - 2 9 6 
3 0 - 3 9 1 
4 0 - 4 9 1 
5 0 - 5 9 1 
60- 1 
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conversation with other anthropologists 
head the list, naturally enough, followed 
by book reviews or publishers' announce-
ments, informal meetings with col-
leagues, footnotes or bibliographies in 
books, and correspondence. The lesser 
use of the library card catalog, indexes, 
and abstracts indicates a need for im-
provement of what should be more effi-
cient keys to information. 
Table 12 indicates that the typical 
respondent spends ten to nineteen hours 
a week getting information, the average 
being twelve hours, or the equivalent of 
one or two days a week. These seventy-
six respondents spend a total of ap-
proximately 890 hours a week getting 
information. It should be noted that in 
this field, work is frequently seasonal, 
summer being spent in the field and win-
ter in such activities as teaching and 
writing. 
Table 13, showing the age of peri-
odicals used, suggests that the library 
practice sometimes found in shelving pe-
riodicals more than a few years old in 
a separate area, although perhaps the 
most efficient policy for some of the 
natural sciences, is not best for anthro-
T A B L E 1 3 
AGE OF PERIODICALS USED 
NUMBER OF 
RESPONDENTS 
AGE Often Sometimes TOTAL 
Less than one 
year old . 56 12 68 
1-5 years old . 47 24 71 
5-10 years old . 28 34 62 
More than 10 
years old . 24 30 64 
pology. Although the "very often" col-
umn indicates that periodicals are used 
slightly less as time passes, the "some-
times" column seems to indicate the re-
verse, so that when these columns are 
totaled, the value of anthropology pe-
riodicals is revealed to remain sufficiently 
stable to justify continuous shelving. 
Table 14 shows the usefulness of 
types of anthropological literature. As 
could be expected, journals publishing 
papers based on original research and 
monographs are most used. Lack of ac-
cessibility seems to be a problem in ob-
taining foreign materials, masters theses, 
and other unpublished material, doctoral 
dissertations in particular. 
T A B L E 1 4 
FORMS OF LITERATURE USED 
FORM 
IMPORTANCE EASE OF SUCCESS 
Very Moderate Easy Moderate Difficult Total 
Monographs 5 8 7 4 8 1 5 2 6 5 
Elementary (undergrad.) texts . . . . 8 6 11 3 0 1 4 
Advanced (graduate) texts 1 5 1 4 1 6 11 2 2 9 
Foreign monographs 1 8 8 1 3 6 7 2 6 
Journals publishing papers of original 
research 6 3 4 5 1 14 2 6 7 
Review publications 1 9 2 3 2 2 18 2 4 2 
Foreign journals 3 0 1 5 17 2 0 8 4 5 
Technical reports 1 4 9 12 8 3 2 3 
Government publications 1 6 1 9 2 6 6 3 3 5 
International organization publications . 1 3 1 4 1 4 10 3 2 7 
Encyclopedias 7 8 9 3 3 1 5 
Dictionaries and glossaries 1 3 11 2 0 1 3 2 4 
Handbooks 1 1 1 5 1 6 7 3 2 6 
Masters' theses, manuscripts, other 
unpublished material 9 2 3 9 7 1 4 3 2 
Doctoral dissertations 1 0 17 6 9 1 2 2 7 
Newspapers 6 1 2 1 1 7 0 1 8 
Maps 2 2 1 0 1 6 13 3 3 2 
Human Relations Area Files 7 1 2 1 3 3 3 1 9 
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T A B L E 1 5 
U S E OF LITERATURE 
Title R o P L Circulation Indexes 
15 2 16 1 
17 3 9 12 1900' 
7 3 2 8 750-800 
50 13 47 16 2 
26 4 23 6 2200 1 
5 12 2 15 2600-2800 2 
10 7 8 8 1180 4 
6 13 2 15 720 1 
4 2 3 3 800 
5 14 1 20 1 ' 
2 24 1 23 1000' 
4 1 3 4 1 ' 
9 16 4 21 2 
1 5 1 4 
8 16 1 25 9000-10,000 1 ' 
0 0 0 1 
1 1 0 3 1412' 
1 1 1 2 
0 2 1 2 1 
3 3 3 3 
0 0 0 0 3 
1 5 0 7 .... 
4 3 1 5 
1 5 0 8 
1 4 2 3 
13 16 13 15 . „ . 
2 6 1 7 
1 5 2 3 1500 
0 1 0 2 
2 2 2 2 
0 0 0 1 6 6 6 0 ' ' 1 ' 
5 8 7 5 
54 11 63 2 1 
0 1 0 1 
1 3 2 4 
7 18 7 16 500' " 
21 15 23 12 2500+ 1 ' 
2 15 3 12 
4 2 2 4 
5 2 2 5 
3 2 1 3 
2 3 4 3 
3 1 3 1 
0 0 0 1 1500 1 ' 
13 9 1 19 
0 1 0 2 667' 1 ' 
2 2 0 5 1000 1 
6 9 5 10 6 
Abstracts of New World Archaeology . 
Africa (M) 
African Abstracts 
American Anthropologist ( M ) Soc. Sci. 
Hum. Ind., Psych. Abstr. . 
American Antiquity ( M ) Soc. Sci. Hum 
Ind 
American Journal of Archaeology Chem 
Abstr., Soc. Sci. Hum. Ind. . 
American Journal of Physical Anthropology 
(M) Biol. Abstr., Chem. Abstr., Ind 
Med., Nutr. Abstr 
Anthropological Quarterly ( M ) Cath. Ind 
Anthropological Society of Japan Journal 
L'Anthropologic (M) Biol. Abstr. . 
Anthropos ( M ) 
Antiquaries Journal Brit. Hum. Ind. . 
Antiquity ( M ) Brit. Hum. Ind., Art Ind. 
Antropologie 
Archaeology (M) Art Ind. . . . . 
Archives Suisse dAnthropologie Generale 
Art Index 
Arts et Traditions Populaires 
Artibus Asiae Art Ind 
Annual Bibliography of Folklore . 
Biblical Archaeologist Art Ind., Bel. Per 
Bel. & Theol. Abstr. . . . . 
"Bibliographie Americaniste" . 
"Bibliographie de l'Oceanie" 
Bibliographie Ethnographique de l'Afrique 
Sud-Saharienne 
"Bibliography of Canadian Anthropology 
Biennial Beview of Anthropology . 
Biological Abstracts Chem. Abstr. . 
Boletin Bibliografica de Antropologia 
Americana 
British Humanities Index . . . . 
Buck: Introduction to Polynesian 
Anthropology 
Chemical Abstracts Biol. Abstr. . 
COWA Surveys and Bibliographies 
Current Anthropology ( M ) Soc. Sci. Hum 
Ind. 
Current Contents 
Elkin: Social Anthropology in Melanesia 
Ethnohistory (M) 
Ethnology Soc. Sci. Hum. Ind. . 
Ethnos (M) 
Excerpta Medica Journals Biol. Abstr., 
Chem. Abstr., Ind. Med 
I. Anatomy, Anthropology, Embryology, 
Histology 
XXIII. Human Genetics . . . . 
Folklore Brit. Hum. Ind 
"Folklore Bibliography" (Southeastern 
Folklore Quarterly) 
Geographica Helvetica Biol. Abstr. . 
Harvard University Peabody Museum of 
Archaeology and Ethnology Catalogue 
Hesperia Art Ind 
Homo Biol. Abstr 
Human Biology (M) Biol. Abstr., Biol. < 
Agric. Ind., Chem. Abstr., Ind. Med 
Nutr. Abstr., Psych. Abstr. . 
128 / College 6- Research Libraries • March 1968 
TABLE 15 (Cont.) 
Title R o P L Circulation Indexes 
Human Organization (M) Soc. Sci. Hum. 
Ind 11 15 13 14 2700 1 
Human Relations Area Files 5 12 0 17 
India. Department of Anthropology Index 1 2 1 2 
International Bibliography of Social and 
Cultural Anthropology (UNESCO) (M) 4 11 2 14 
International Journal of American 
Linguistics (M) Soc. Sci. Hum. Ind. . 5 5 4 6 1200 1 
Internationale Volkskundliche Bibliographie 1 0 1 1 
Israel Exploration Journal Chem. Abstr. . 0 2 0 2 1350 1 
Israel Exploration Society Bulletin . 0 0 0 0 1750 
Journal of African History Brit. Hum. Ind., 
Soc. Sci. Hum. Ind. 8 3 3 9 1385 2 
Journal of American Folklore (M) Music 
Ind., Soc. Sci. Hum. Ind 6 8 5 9 2 
Journal of East Asiatic Studies . . . . 3 4 3 2 500 
Keesing. Culture Change 3 4 4 5 
Keesing: Social Anthropology in Polynesia 2 4 1 6 
Language (M) Psych. Abstr 3 4 3 5 4500 1 
Man (M) Biol. Abstr., Brit. Hum. Ind. . 20 20 18 24 2 
Mandelbaum et al. "Resources for the 
Teaching of Anthropology" . . . 5 17 19 5 
Natural History (now incorporated with 
Nature, q.v.) Biol. Abstr., R. G. . 11 11 8 18 145,000 2 
Nature 5 12 1 18 
Oceania (M) P.A.I.S 9 10 4 17 750 1 
Palestine Exploration Quarterly Brit. Hum. 
Ind 1 0 0 2 1 
Polynesian Society (M) 9 5 7 8 1300 
Psychological Abstracts Biol. Abstr. . 2 5 1 8 7800 1 
Revue Arqueologique Art Ind 1 0 0 1 1 
Royal Anthropological Institute, London. 
Index to Current Periodicals Received. . 6 7 6 7 
Royal Anthropological Institute of Great 
Britain and Ireland Journal (M) (now 
merged with Man, q.v.) 23 19 18 16 
Royal Society of Antiquaries in Ireland 
Brit. Hum. Ind 0 3 0 4 925 1 
Royal Society of Canada. Transactions. Biol. 
Abstr., Can. Ind., Chem. Abstr., Eng. 
Ind., Met. Abstr 1 0 0 3 5 
Science Biol. Abstr., Chem. Abstr., Eng. 
Ind., Ind. Med., Met. Abs., Meteor. & 
Geoastro. Abstr., Nutr. Abstr., Psych. 
Abstr., R. G., Sci. Abstr 28 17 23 19 94,785(1963) 10 
Scientific American Ind. Med., Math. R., 
Meteor. & Geoastro. Abstr., Met. Abstr., 
Psych. Abstr., R. G., Sci. Abstr., A. S. 
& T. Ind., Abr. R. G., Biol. Abstr., Chem. 
Abstr 18 16 22 15 11 
Siegel. Acculturation Abstracts . . . . 1 4 2 3 
Sociological Abstracts 5 8 4 10 2000 
Southwestern Journal of Anthropology (M ) 
Biol. Abstr., Psych. Abstr., Soc. Sci. 
Hum. Ind 32 22 27 23 1700 3 
Sudan Notes and Records 4 2 0 6 
Vanyajati 0 0 0 0 1000 
Wiltshire Archaeology and Natural History 
Magazine 0 0 0 0 
Zeitschrift fur Ethnologie (M) . 1 9 1 9 
Zeitschrift fur Morphologie und 
Anthropologic Biol. Abstr 1 2 0 3 1 
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T A B L E 1 6 
IMPORTANCE OF LIRRARY SERVICES 
Very Sometimes Service Important Important Needed 
Loans and photocopies supplied 3 7 1 5 1 
Quick reference service, e.g., telephone 1 1 1 0 1 0 
Brief literature search 3 6 1 0 
Comprehensive literature search; e.g., bibliography . 1 1 2 17 
Critical survey of literature 5 2 7 
Continuous scanning of literature 8 5 1 5 
Translations 1 8 1 5 
Abstracts of specified articles 1 5 8 
Editorial assistance, e.g., proofreading 3 4 8 
Location of audio-visual materials 6 1 1 6 
Guidance by library staff 1 4 1 4 7 
Library accession lists 2 3 1 4 1 
Table 15 consists of individual biblio-
graphical resources selected from four 
sources: (1) indexed anthropology and ar-
chaeology journals from Ulrich's 1963 edi-
tion (current at the time the questionnaire 
was prepared), (2 ) Carl White's Sources 
of Information in the Social Sciences, 
1963, (3) Rexford Beckham's "Resources 
for the Teaching of Anthropology" in 
David Mandelbaum et al.'s Resources 
for the Teaching of Anthropology 
(Berkeley: University of California 
Press, 1963), and several leading in-
dexes. Each item includes the following 
information: ( M ) recommended by 
Beckham; R regularly used; O often 
used; P personal copy; L library copy. 
If Ulrich's 1966 edition gives a circula-
tion figure, this is included. The number 
of indexings is given, and the indexes 
named after the title. The most used 
journals are Current Anthropology, 
American Anthropologist, Southwestern 
Journal of Anthropology, Science, Royal 
Anthropological Institute of Great Brit-
ain and Ireland Journal, Scientific Amer-
ican, and Man. The fifth and seventh of 
these have recently merged. Heavy re-
liance on library subscriptions is obvious, 
few respondents having the means to 
purchase all the literature they need. 
Dozens of additional periodicals were 
listed by respondents, the most notable 
perhaps being museum publications like 
Kiva, Masterkey, Plateau, Plains Archae-
ologist, El Palacio, etc. A comparison of 
usage figures and indexing figures will 
reveal poor correlation. 
Needs and Problems of Respondents. 
Tables 16 and 17 should be of particular 
T A B L E 17 
PROBLEMS IN GATHERING INFORMATION 
Problem Frequent Sometimes Total 
Incomplete coverage by index and abstract services . 1 3 6 1 9 
Unsatisfactory indexing by index and abstract services . 1 4 5 1 9 
Convenient library collections inadequate 2 9 1 3 4 2 
Inadequate or insufficient help from library staff . 9 9 1 8 
Inadequate cataloging of library materials 1 9 1 7 3 6 
Difficulty in obtaining foreign publications 1 8 9 2 7 
Difficulty in obtaining unpublished material 1 0 1 0 2 0 
Difficulty in obtaining technical reports 5 5 1 0 
Lack of available information in a subject 17 1 1 2 8 
Library material in your subject area inadequately organized 17 7 2 4 
Information not up-to-date 11 6 17 
Library materials too scattered 2 3 6 2 9 
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interest to librarians serving anthropolo-
gists. The most appreciated services now 
available are loans and photocopies, li-
brary accession lists, guidance by the 
library staff, quick reference service, bib-
liography compilation, and location of 
audio-visual materials. The services de-
sired most are bibliography compilation, 
brief literature search, continuous liter-
ature scanning, translation, and abstract-
ing. The first and second are of a highly 
individual nature, best carried out by 
a colleague or assistant, whereas the 
last two could be done most efficiently 
in some centralized manner. The need 
for continuous scanning reaffirms the 
need for a service like the aforemen-
tioned ASCA. 
Table 17 explores problems encoun-
tered by anthropologists attempting to 
obtain information. Inadequacy of col-
lections is the major complaint, whose 
only alleviating aspect may be that 
it is a good excuse for travel. Many re-
spondents showed sympathy and with 
understanding of the library's effort to 
give good service with limited funds. 
The second problem, scattering of ma-
terials, was discussed earlier. It is not 
probable that this situation can be im-
proved, for reasons which are to the 
credit of the discipline; it is so broad 
and deep that it cannot be confined to 
a single corner of the library. Inadequate 
cataloging of library materials is an-
other major complaint, but it is likely 
that only in the specialized museum or 
departmental library can this problem 
be solved, for the university library usu-
ally has neither the subject-area-trained 
staff nor the money for this intensive 
cataloging. Simultaneously avoiding scat-
tering of library materials and having 
thorough cataloging is rarely practical 
in university budgets. The obtaining of 
foreign publications should improve 
steadily, especially with cooperative in-
ternational bibliographical ventures, 
such as the Library of Congress' overseas 
cataloging of foreign materials. Lack of 
available information in a subject can 
be due to absence of research or to 
difficulty of locating research results. 
This is one small aspect of the general 
problem of needing a good indexing 
service. The problem of inadequate or-
ganization of library materials in an 
anthropological subdiscipline can prob-
ably be solved only in the specialized 
anthropology library. 
One respondent, Alfred E. Dittert of 
the Laboratory of Anthropology in Santa 
Fe, believes a punched-card system with 
needles could be used to advantage in 
a specialized anthropology library. Also, 
he is concerned with the possibility of 
starting a Southwestern Anthropology 
Bibliographical Center to handle the 
plethora of unpublished material, in-
cluding correspondence. Unpublished 
material is a major source of information 
needed by anthropologists.1 6 
Summary of Questionnaire Results. A l -
though the response to the question-
naire was so low as to preclude statis-
tically conclusive data, the results ob-
tained do reflect with some accuracy the 
character, habits, needs, and problems 
of well-trained productive professional 
anthropologists in the United States and 
abroad, especially in universities and 
museums. The high average number of 
man-hours spent in obtaining informa-
tion, twelve per week, coupled with low 
usage of the few pertinent bibliograph-
ical aids available, indicates a need for 
improvement of these aids. It may also 
indicate a need for bibliographical in-
struction, perhaps in graduate school. As 
it is now, however, any bibliographical 
instruction given to anthropologists could 
not reasonably include, for example, the 
standard Wilson indexes. Specialized 
bibliographies and those personally com-
piled from footnotes are most used. The 
importance of keeping runs of period-
icals intact was noted. The need for 
finding more efficient means of obtain-
1 8 Alfred E. Dittert. Personal communication. 
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ing foreign and unpublished materials 
was pointed out. The need for improved 
indexing and abstracting services is per-
haps most acute. Services needed which 
could be provided by trained research 
assistants, librarians, or a central an-
thropological information agency include 
bibliography compilation, brief literature 
search, continuous scanning, translating, 
and abstracting. The problem of inade-
quate collections requires money, travel, 
and/or centralization. The problems of 
scattering of materials and inadequate 
cataloging can probably be solved best 
at present in specialized anthropology 
libraries. Facilities for obtaining foreign 
publications should improve, and, it is 
to be hoped, for unpublished materials 
also. 
CONCLUSIONS 
There appear to be at least four major 
contributions possible to partial solution 
of anthropology information problems. 
These are: 
1. The first is a new kind of scholar, 
one who devotes himself to communica-
tion among the researchers and teachers 
in his field by the writing of synthesizing 
and evaluative bibliographical essays. 
Some anthropologists are doing this now 
on at least a part-time basis, but their 
efforts need to be integrated and their 
comprehensiveness increased. A broad 
background and a mind capable of syn-
thesizing and seizing on less obvious re-
lationships is needed for this valuable 
contribution. 
2. The literature of anthropology as a 
whole needs a prompt cumulative com-
prehensive index-abstract service, in-
cluding maps, films, and government 
publications. It should be adaptable to 
computerization. 
3. For the individual anthropologist, 
the information specialist, and the li-
brary, a guide is needed to the literature, 
comparable to Parke's guide in mathe-
matics, Whitford's in physics, and Pearl's 
in geology. 
4. The museum or anthropology de-
partment library needs a practical hand-
book for organizing and running the li-
brary, using ideas from other types of 
special libraries where applicable, includ-
ing automatic systems, and taking into 
account the unique characteristics of 
anthropological literature and its users, 
and discussing typical financial resources. 
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W. C. B L A N K E N S H I P 
Attitudes of Wisconsin State University 
System Librarians Towards the ALA 
Standards for College Libraries 
A study was made to determine if the librarians in the Wisconsin 
State University System considered the ALA Standards for College 
Libraries to be primarily minimum model specifications for quality 
library service or goals toward which college libraries should strive. 
Regardless of the kind of library work they were in, their sex, or their 
tenure in their positions, the librarians queried predominantly favored 
the former interpretation of the Standards. 
T H E R E SEEMS to be a difference of opin-
ion among academic librarians in re-
gard to the ALA Standards for College 
Libraries.1 Apparently, some librarians 
believe that the Standards should be im-
plemented as soon as possible 2 and the 
fact that they have not been adopted in 
many if not most college libraries3 should 
not affect their validity as minimal model 
specifications for quality library service. 
Other librarians, however, seem to re-
gard the Standards as goals 4 toward 
which college libraries should strive and 
which may be achieved sometime in the 
future, rather than as guidelines which 
1 "ALA Standards for College Libraries," CRL, 
XX (July 1959) , 274. 
2 Felix E. Hirsh, "How Can We Implement the 
Standards in College Libraries?" CRL, XXII (March 
1961) , 125-129. 
3 "Adequacy of U.S. Library Services," ALA Bul-
letin, LVI (September 1962), 689. 
4 Sidney L. Jackson, letter in "Free for All," ALA 
Bulletin, LVI (December 1962) , 974. 
Mr. Blankenship is Professor of Library 
Science, Wisconsin State Library, White-
water. 
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should be implemented immediately. 
A study was recently made of the at-
titudes of librarians in the Wisconsin 
State University System to determine 
which of the two concepts described 
above more nearly coincided with them. 
Accordingly, the purpose of this paper 
is to report the findings of a survey of 
the attitudes of the librarians of these 
nine institutions. 
The chief question with which the re-
port is concerned may be stated in this 
form: "Do Wisconsin State University 
System librarians believe that the ALA 
Standards for College Libraries should 
TABLE 1 
DISTRIBUTION OF RESPONSES TO T W O 
STATEMENTS AND X 2 T A B L E 
First No Second Statement Opinion Statement 
Observed [ 3 0 | 3 1 5 1 38 
Expected | 12.66 | 12.66 [ 12.66 j 38 
f o - f e 17.34 9.66 7.66 
( f o - f e ) 2 300.68 93.32 58.68 
( f o - f e ) 2 23.75 7.37 4.63 
fe 
X2 = 35.75 df = 2 P < .01 
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TABLE 2 
SCNH0ED0UFLE STATEMENTS BANKED ACCORDING TO MEAN VALUE OF BESPONSES 
Statement ACCOMPANIED BY CHI SQUARE TABLES 
2. The faculty library committee should act strictly in an advisory capacity. (Mean response value 
= 4.71): 
Strongly Strongly Agree Agree Undecided Disagree Disagree 
Observed 1 2 8 | 9 I 1 1 0 1 0 1 3 8 
Expected 1 7 . 6 | 7 . 6 | 7 . 6 f 7 . 6 1 7 . 6 1 3 8 
f o - f o 
( f o - f e ) 2 
( f o - f e ) 2 
fe 
2 4 . 4 
4 0 1 . 6 0 
5 2 . 8 4 
1 .4 
1 .96 
.26 
6 . 6 
4 3 . 5 6 
5 . 7 3 
7 . 6 
5 7 . 7 6 
7 . 6 0 
7 . 6 
5 7 . 7 6 
7 . 6 0 
X 2 = 7 4 . 0 3 df = 4 P < . 0 1 
10. Staff work areas should comprise 125 square feet of floor space per person. (Mean re-
sponse value = 4.37): 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
Observed 1 19 | 15 I 3 I 1 1 0 1 3 8 
Expected 1 7 . 6 | 7 . 6 | 7 . 6 | 7 . 6 | 7 . 6 3 8 
f o - f e 1 1 . 4 7 . 4 4 . 6 6 . 6 7 . 6 0 
( f o - f e ) 2 1 2 9 . 9 6 5 4 . 7 6 2 1 . 1 6 4 3 . 5 6 5 7 . 7 6 
( f o - f e ) 2 1 7 . 1 0 7 . 2 0 2 . 7 8 5 . 7 3 7 . 6 0 
fe X2 = 40.41 df = 4 P < . 0 1 
3. Normally, the library should require a minimum of 5 per cent of the total educational and 
general budget of the institution. (Mean response value = 4.29): 
Strongly Strongly Agree Agree Undecided Disagree Disagree 
Observed 1 2 1 1 10 1 5 I 1 1 1 1 3 8 
Expected | 7 . 6 1 7 . 6 1 7 . 6 | 7 . 6 | 7 . 6 | 3 8 
f o - f e 1 3 . 4 3 . 4 2 . 6 6 . 6 6 . 6 
( f o - f e ) 2 1 7 9 . 5 6 1 1 . 5 6 6 . 7 6 4 3 . 5 6 4 3 . 5 6 
( f o - f e ) 2 2 3 . 6 2 1 . 5 2 . 89 5 . 7 3 5 . 7 3 
fe X2 - 3 7 . 4 9 df = 4 P < .01 
8. For the development of college library collections, the following may serve as a guide: up to 
600 students, 50,000 volumes; for every additional 200 students, 10,000 volumes . . . these are 
minimal figures. (Mean response value = 4.24): 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
Observed 1 18 I 14 I 4 I 1 1 1 1 38 
Expected 1 7.6 | 7.6 | 7.6 | 7.6 1 7.6 | 38 
fo - f e 10.4 6.4 3.6 6.6 6.6 
( f o - f e ) 2 108.16 40.96 12.96 43.56 43.56 
( f o - f e ) 2 14.23 5.39 1.70 5.73 5.73 
fe X 2 = 32.78 df = 4 P < . 0 1 
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1. The librarian should be responsible directly to the president. (Mean response value = 4.18): 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
Observed 21 1 8 | 5 I 3 I 1 | 38 
Expected 7.6 1 7.6 | 7.6 | 7.6 | 7.6 | 38 
f o - f e 13.4 .4 2.6 4.6 6.6 
( f o - f e ) 2 179.56 .16 6.76 21.16 43.56 
( f o - f e ) 2 23.62 .02 .89 2.78 5.73 
fe X 2 = 33.04 df = 4 P < . 0 1 
7. The library of a college enrolling 600 students cannot be expected to give effective support to 
the instructional program if it contains fewer than 50,000 carefully chosen volumes. (Mean re-
sponse value = 4.13): 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
Observed 17 1 13 | 4 I 4 I 0 | 38 
Expected 7.6 1 7.6 | 7.6 | 7.6 | 7.6 | 38 
f o - f e 9.4 5.4 3.6 3.6 7.6 
( f o - f e ) 2 88.36 29.16 12.96 12.96 57.76 
( f o - f e ) 2 11.63 3.84 1.70 1.70 7.60 
fe X 2 = 34.07 df = 4 P C . 0 1 
5. For a college library three professional librarians constitute the minimum number required 
for effective service; i.e. the chief librarian and the staff members responsible for readers' serv-
ices and technical processes. (Mean response value = 4.10): 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
Observed 18 1 12 | 3 I 4 • I 1 | 38 
Expected 7.6 1 7.6 | 7.6 | 7.6 | 7.6 | 38 
fo - f e 10.4 4.4 4.6 3.6 6.6 
( f o - f e ) 2 108.16 19.36 21.16 12.96 43.56 
( f o - f e ) 2 14.23 2.55 2.78 1.70 5.73 
fe X 2 = 26.99 df = 4 P < . 0 1 
9. The college library should be large enough to provide seating for at least one-third of the 
student body. (Mean response value = 4.03): 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
Observed 11 1 2 1 | 2 I 4 I 0 | 3 8 
Expected 7 . 6 1 7 . 6 | 7 . 6 | 7 . 6 | 7 . 6 I 3 8 
f o - f e 3 . 4 1 3 . 4 5 . 6 3 . 6 7 . 6 
( f o - f e ) 2 1 1 . 5 6 1 7 9 . 5 6 3 1 . 3 6 1 2 . 9 6 5 7 . 7 6 
( f o - f e ) 2 1 . 5 2 2 3 . 6 3 4 . 1 3 1 . 7 0 7 . 6 0 
fe X2 = 3 8 . 5 8 df = 4 P < . 0 1 
11. Table space of 3' 
value = 3.89): 
x 2' per reader is recommended for general library use. (Mean response 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
Observed 1 3 1 1 5 | 4 I 5 I 1 | 3 8 
Expected 7 . 6 1 7 . 6 | 7 . 6 | 7 . 6 | 7 . 6 | 3 8 
f o - f e 5 . 4 7 . 4 3 . 6 2 . 6 6 . 6 
( f o - f . ) 2 2 9 . 1 6 5 4 . 7 6 1 2 . 9 6 6 . 7 6 4 3 . 5 6 
( f o - f e ) 2 3 . 8 4 7 . 2 0 1 . 7 0 . 89 5 . 7 3 
fe X2 = 1 9 . 3 6 • df = 4 P < . 0 1 
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6. At least one professional librarian should be on duty at all times during which the library is 
open for full service. (Mean response value = 3.79): 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
Observed 1 18 | 5 I 6 I 7 1 2 I 38 
Expected 1 7.6 | 7.6 | 7.6 | 7.6 | 7.6 | 38 
f o - f e 10.4 2.6 1.6 .6 5.6 
( f o - f e ) 2 108.16 6.76 2.56 .36 31.36 
( f o - f e ) 2 14.23 .89 .34 .05 4.13 
fe X2 = 19.64 df = 4 PC.Ol 
4. Experience shows that a good college library usually spends twice as much (or more) for sala-
ries as it does for books. (Mean response value = 3.74): 
Strongly Agree Agree Undecided Disagree Strongly Disagree 
Observed 1 10 1 15 | 9 I 1 1 3 I 38 
Expected | 7.6 1 7.6 | 7.6 | 7.6 | 7.6 | 38 
f o - f e 3.4 8.4 2.4 6.6 4.6 
( f o - f e ) 2 11.56 70.56 5.76 43.56 21.16 
( f o - f e ) 2 1.52 9.28 .76 5.73 2.78 
fe X2 = 20.07 df = 4 P < .01 
serve as minimal, model specifications 
for the evaluation of college libraries 
which should be implemented immedi-
ately if at all possible?" 
To test the question, schedules were 
sent to the sixty-three librarians who 
were associated with the Wisconsin State 
University System late in 1965. Thirty-
eight were returned, which made a re-
turn rate of 60.32 per cent. The schedules 
included the two statements below, and 
the respondents were asked to check 
the one which more nearly agreed with 
their conception of the Standards. 
I believe that the Standards should serve primarily as minimal model specifications for the evaluation of college libraries and should be implemented immediately if at all possible. 
I believe that the Standards should serve primarily as goals toward which college li-braries should strive, and that immediate implementation is not necessary. 
Thirty respondents checked the first 
statement. Five checked the second state-
ment, and three people were undecided. 
Table 1 indicates the distribution and the 
statistical analysis of this distribution 
by chi square, although by inspection it 
appears to be obvious that there is a 
significant difference in the responses. 
From the responses above, it would 
seem that the majority of the Wisconsin 
State University System librarians re-
gard the ALA Standards for College Li-
braries as minimal model specifications 
for the evaluation of college libraries, 
which should be implemented immedi-
ately if at all possible and that the chief 
question of the survey is answered in 
the affirmative. 
To further test their attitudes, the li-
brarians were requested to evaluate elev-
en additional statements which were 
taken or paraphrased from the Stand-
ards. Agreement or disagreement was in-
dicated by the respondent checking one 
of five answers: Strongly agree, agree, 
undecided, disagree, or strongly dis-
agree. Numerical values assigned to the 
answers ranged from one to five; one 
for strongly disagree through five for 
strongly agree. The statements were 
ranked according to the mean value of 
the weighted responses and appear in 
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Table 2 together with the statistical anal-
yses. 
It is true that chi square indicates di-
rection only. However, an inspection of 
Table 2 indicates that the responses to 
all eleven statements fell primarily in 
the strongly agree and agree cells, thus 
the chi square values would indicate 
that the librarians are in agreement with 
these facets of the Standards. Therefore 
it is believed that these responses sup-
port further the findings of the choice 
between the two main statements, which 
differentiated between the Standards as 
minimal guidelines to be implemented 
immediately or as goals to be achieved in 
the future. 
It is also interesting to note how the 
librarians as a whole reacted to the indi-
vidual statements. According to the nu-
merical value of the responses, the li-
brarians agreed more strongly with the 
following statement than with any of the 
others: "The faculty library committee 
should act strictly in an advisory capaci-
L " 
They also indicated a high rate of 
agreement that staff work areas should 
consist of at least 125 square feet per 
person and that the college library 
should receive a minimum of five per 
cent of the total institutional budget. 
As a whole, the librarians indicated 
the smallest degree of agreement to the 
following statement than with the other 
ten: "Experience shows that a good col-
lege library spends twice as much (or 
more) for salaries as it does for books." 
The questionnaires also requested 
other d^ta, and this part of the paper 
will consist of analyzing the responses 
to the eleven statements listed above 
when the librarians are grouped accord-
ing to professional areas of service. Ac-
cordingly, an attempt will be made to 
prove or disprove the following state-
ments. "There is no significant difference 
in the attitudes of Wisconsin State Uni-
versity System librarians toward selected 
T A B L E 3 
ANALYSIS OF VARIANCE AMONG MEANS OF 
RESPONSES OF THREE GROUPS OF LIBRARIANS 
No. of Group I. Group II. Group III. Item on Admin- Readers Technical Schedule istrators Services Processes 
1 . . . . 4.22 4.00 4.38 
2 . . . . 4.55 4.81 4.00 
3 . . . . 4.78 4.00 4.31 
4 . . . . 4.44 3.25 3.85 
5 . . . . 4.44 4.00 4.00 
6 . . . 3.44 3.75 4.08 
7 . . . . 4.33 4.06 4.08 
8 . . . . 4.44 4.19 4.15 
9 . . . . 4.33 3.81 4.08 
10 . . . . 4.33 4.37 4.38 
11 . . . . 4.11 4.12 3.46 
Sums 47.41 44.36 44.77 
Means 4.31 4.03 4.07 
Grand 
Sum 136.54 
General 
Mean . 4.14 
ANALYSIS OF VARIANCE COMPUTATION: 
A. Calculation for Sums of Squares 
1. C o r r e c t i o n T e r m ( C ) = ( 1 3 6 . 5 4 ) 33 
18,643.17 = 5 6 4 9 4 
33 
2. Total Sum of Squares = (4.22)2 + 
(4.55)2 . . . (4.38)2 + (3.46)2 - C = 
568.75 - 564.94 = 3.81 
3. Sum of Squares Among Means = 
(47.41 )2 + (44.36)2 + (44.77 )2 _ c = 11 
565.44 - 564.94 = .50 
4. Sum of Squares Within = 3.81 - .50 = 
3.31 
B. Analysis of Variance 
Source df SS MS 
Among 2 .50 .25 
Within 30 3.31 .10 
Total 32 3.81 
F - -50 = .15 P < . 0 1 
3.31 
aspects of the ALA Standards when they 
are grouped according to the follow-
ing professional areas of service: admin-
istration, public services, or technical 
processes." 
When asked to identify their profes-
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sional areas of interest, nine respond-
ents stated administration; sixteen were 
engaged in readers' services; and the re-
maining thirteen were working in the 
technical processes areas. 
In order to test the null hypothesis, the 
means of the numerical values of the re-
sponses to each of the eleven statements 
taken or paraphrased from the ALA 
Standards were determined for each of 
the three groups, and these values were 
subjected to an analysis of variance. An 
inspection of Table 3 will indicate that 
all means indicated agreement with the 
statements since all values were above 
3.00. The analysis of variance computa-
tion yielded an F of .15 which indicates 
that, at the .01 level, there is no sig-
nificant difference in the value attitudes 
of Wisconsin State University System li-
brarians when they are grouped accord-
ing to their professional areas of service 
as administrative, public service, or tech-
nical processes librarians. 
Since it appears that there is little 
question that the ALA Standards are 
accepted by a significant number of the 
respondents, there seemed little point in 
applying the same statistical tests to the 
remaining data. Therefore, it was de-
cided to compute correlations from rank 
differences in the responses of the li-
brarians when grouped according to age, 
tenure, and sex. 
Accordingly, an attempt was made to 
test the following statement: "There is 
no significant difference in the rank 
orders of the statements representing 
facets of the ALA Standards assigned 
by librarians over forty years of age 
when correlated with the ranks assigned 
by librarians under forty years of age." 
The means of the weighted responses 
for each of the two groups of librarians 
described above were determined, and 
Table 4 lists the abridged statements in 
ranks. 
The rho calculation indicates that the 
two groups differ somewhat in the inten-
sity of their agreement with the state-
T A B L E 4 
BANK ORDER OF MEAN BESPONSES ASSIGNED TO STATEMENTS BY LIBRARIANS 
GROUPED ACCORDING TO AGE, TENURE, AND SEX 
AGE 
No. OF 
STATE-
MENT ABRIDGED STATEMENT 
Group I Under 40 Yrs. of Age 
Group II Over 40 Yrs. of Age D D 2 
2 
10 
1 
3 
8 
7 
9 
11 
5 
6 
4 
Library committee act in advisory capacity 
Work-areas 125 square feet per person . 
Librarian directly responsible to president . 
Library requires 5% of budget 
Up to 600 students, 50,000 volumes in 
collection 
Support instruction, 50,000 volumes in 
collection 
Library should seat one-third students . 
Table space of 3' x 2' per reader is 
recommended 
Three professional librarians compose 
minimum staff 
One professional on duty at all times . 
Twice as much money for salaries as for 
books 
1 
2 
3 
4.5 
4.5 
7 
7 
7 
9.5 
9.5 
11 
1 
6 
8 
2 
4.5 
4.5 
7 
9 
3 
10.5 
10.5 
1.0 
4.0 
5.0 
2.5 
.0 
2.5 
.0 
2.0 
6.5 
1.0 
.5 
1.00 
16.00 
25.00 
6.25 
.00 
6.25 
.00 
4.00 
42.25 
1.00 
.25 
2D2 = 102.00 
Bho Computation Bho - 1 62D2 = .54 
N( n2 - 1) 
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ments; indeed if Garrett5 is correct that 
the correlation of .54 is not significant at 
the .05 level, the null hypothesis is not 
sustained. 
Apparently the younger group feels 
that it is more important that the librar-
ian report directly to the president than 
does the older one, and the older group 
apparently believes that it is more im-
portant to have a minimum of three pro-
fessional librarians than do the younger 
librarians. 
The second category in which the li-
brarians were placed was that of ten-
ure. As the term is used here, tenure 
equals the number of years that an indi-
vidual had spent in library service. 
Twenty-two of the respondents had 
fewer than fifteen years of service while 
sixteen had been librarians for more than 
fifteen years. 
Tenure presents much the same pic-
5 Henry E. Garrett, Statistics in Psychology and 
Education (5th ed., New York: David McKay Com-
pany, 1958) , p. 201; 275. 
ture as age, a positive correlation of .56 
which again is not significant at the 
.05 level. Therefore, it may be concluded 
that while Wisconsin State University 
System librarians agree with the state-
ments taken or paraphrased from the 
ALA Standards, the intensity of agree-
ment is not sufficient to produce a sig-
nificant rank order of correlation, when 
the statements are arranged according 
to their weighted responses of librarians 
grouped according to length of service. 
The greatest differences in rank were 
found in the same statements which were 
noted for age. 
The responses of male and female li-
brarians were also ranked in order of 
weighted responses in order to test the 
following statement: "There is no sig-
nificant difference in the rank orders of 
the statements representing facets of the 
ALA Standards assigned by female li-
brarians when correlated with the ranks 
assigned by male librarians." 
The means of the weighted responses 
T A B L E 4 (Cont.) 
RANK ORDER OF MEAN RESPONSES ASSIGNED TO STATEMENTS BY LIBRARIANS 
GROUPED ACCORDING TO AGE, TENURE, AND SEX 
TENURE SEX 
Group I Under 16 Yrs. of Service 
Group II Over 16 Yrs. of Service D D 2 
M Res-ponse, Men 
M Res-ponse, Women 
R of Men 
R of Women D D 2 
1 1 1 1 . 0 0 4 . 5 7 4 . 8 8 1 1 1 1 . 0 
2 4 . 5 2 . 5 6 . 2 5 4 . 3 3 4 . 4 1 2 4 2 4 . 0 
3 9 6 3 6 . 0 0 4 . 2 4 4 . 1 2 3 9 6 3 6 . 0 
4 4 . 5 0 . 5 0 . 2 5 4 . 0 9 4 . 5 3 4 . 5 3 1 . 5 2 . 2 5 
5 3 2 4 . 0 0 4 . 0 9 4 . 4 1 4 . 5 5 . 5 . 5 
6 6 . 5 0 . 5 0 . 2 5 3 . 9 5 4 . 3 5 6 6 .0 . 0 
7 6 . 5 0 . 5 0 . 2 5 3 . 8 1 4 . 2 9 7 7 . 0 .0 
8 8 0 . 0 . 0 0 3 . 7 6 4 . 0 6 8 1 1 3 9 . 0 
9 2 7 4 9 . 0 0 3 . 6 7 4 . 6 5 9 2 7 4 9 . 0 
1 0 1 0 . 5 0 . 5 . 2 5 3 . 5 2 4 . 1 1 1 0 1 0 . 0 . 0 
1 1 1 0 . 5 0 . 5 . 2 5 3 . 3 8 4 . 1 8 1 1 8 3 9 . 0 
2 D 2 = 9 7 . 5 0 
1 - 6SD
2 
N ( 2 - 1 ) 
= 1 - 5 8 5 
1 3 2 0 
= . 5 6 1 - 6ZD
2 
N ( N 2 - 1 ) 
= 1 - 6 6 4 . 5 0 
1 3 2 0 
SD 2 = 1 1 0 . 7 5 
= . 5 0 
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for each of these two groups of Wiscon-
sin State University System librarians 
were calculated and ranks were assigned 
to the statements. Table 4 also lists the 
ranked abridged statements, together 
with the mean responses for the seven-
teen women and twenty-one men. As 
was true of age and tenure the intensity 
of agreement with the standards differed, 
and the correlation of .50 was the lowest 
of the three. It was, of course, not signifi-
cant. Thus we may conclude that, while 
men and women both agree with the 
statements, they do not necessarily agree 
to the same degree with the same state-
ment. Women apparently feel more 
strongly than men that three professional 
librarians should be the absolute mini-
mum number of staff members, but they 
feel much less strongly about the librar-
ian being responsible to the president. 
An inspection of Table 4 also indicates 
that for every mean value response by 
men the equivalent for women was high-
er except in the case of one statement; 
the one stating that the librarian should 
be responsible to the president. These 
responses may indicate that, while li-
brarians of both sexes agree with the 
statements, the females tend to agree 
more strongly. 
S U M M A R Y 
An opinion survey concerning the ALA 
Standards for College Libraries was sent 
to sixty-three Wisconsin State University 
System librarians in 1965. Thirty-eight 
schedules, 60.32 per cent of the total 
were returned. When asked to check one 
of two statements which more nearly 
agreed with their concept of the Stand-
ards, thirty librarians, or 79 per cent of 
the respondents, checked the first of 
the two following statements: 
1. I believe that the Standards should 
serve primarily as minimal model 
specifications for the evaluation of 
college libraries and should be im-
plemented immediately if at all pos-
sible. 
2. I believe that the Standards should 
serve primarily as goals toward 
which college libraries should strive, 
and that immediate implementa-
tion is not necessary. 
Five, or 13 per cent of the respond-
ents, checked the second statement and 
three respondents did not answer. From 
this evidence, it would seem that Wis-
consin State University System librar-
ians believe that the Standards are not 
goals but minimal specifications for col-
lege library service and should be imple-
mented immediately. 
To further test the attitudes of the 
librarians, eleven statements represent-
ing specific aspects of the Standards 
were also placed on the schedules and 
the respondents were requested to check 
one of five categories to indicate their 
degree of agreement or disagreement for 
each item. The categories were as fol-
lows: strongly agree, agree, undecided, 
disagree, and strongly disagree. A nu-
merical scale, which ranged from a 
value of five for strongly agree down to 
one for strongly disagree, was used to 
assign numerical values and to compute 
means from the weighted responses. 
The data were coded and placed on 
punched cards, and computations were 
made by using the equipment of the 
Computing Center at Wisconsin State 
University—Whitewater. 
Table 2 indicates that a significant 
number of the respondents agreed with 
the statements taken from the Standards. 
When the frequencies of the responses 
to the statements were subjected to chi 
square tests, it was found that the differ-
ences between the agreement and dis-
agreement responses were significant at 
the .01 level for all of the eleven state-
ments representing aspects of the ALA 
Standards for College Libraries. 
The schedules also yielded additional 
information such as the area of librarian-
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ship in which the rspondents were en-
gaged, the sex of the respondents, their 
approximate ages, and the number of 
years that the individuals had been in 
library service. 
When the responses of administrative, 
readers' services, and technical processes 
librarians were subjected to an analysis 
of variance, an F value of .15 indicated 
that there was no significant difference 
in the mean values of the responses 
among the three groups. Thus it is 
believed that Wisconsin State University 
System librarians do not differ signifi-
cantly in their attitudes toward selected 
aspects of the ALA Standards when these 
individuals are grouped according to the 
area of librarianship in which they prac-
tice. 
The rank difference method of correla-
tion was used to analyze the responses 
of the Wisconsin State University System 
librarians when they were grouped ac-
cording to age, tenure, and sex. 
It was found that there was a posi-
tive rank order of correlation: (a) be-
tween the responses of librarians over 
forty years of age and those under forty; 
(b) between the responses of librarians 
having over sixteen years of service and 
those having fewer than sixteen; and (c) 
between the responses of men and the 
responses of women. In all cases, a sig-
nificant number of the librarians agreed 
with the statements, but the intensity 
of agreement did not indicate that the 
rho's were significant. 
It is interesting to note that from an 
inspection of Table 4, the female li-
brarians apparently were more strongly 
in agreement with the statements taken 
or paraphrased from the Standards than 
were the men. 
From the data above, it would appear 
that the following generalizations might 
have a factual basis: 
1. A significant number of Wisconsin 
State University System librarians be-
lieve that the ALA Standards for Col-
lege Libraries should serve as mini-
mal model specifications for the evalu-
ation of college libraries and should 
be implemented immediately if at all 
possible. 
2. Apparently, there is no significant 
difference in the attitudes of Wiscon-
sin State University System librarians 
toward the ALA Standards for Col-
lege Libraries, when they are grouped 
according to their professional areas: 
administration, readers' services, and 
technical processes. 
3. Rank orders of correlation indicate 
that librarians over forty years of 
age, librarians who have been active 
in the profession for more than six-
teen years, and librarians who are 
women tend to agree more strongly 
with the ALA Standards than the 
corresponding groups of librarians. 
The rho's also indicated that while a 
significant number of librarians agree 
with the ALA Standards, they vary in 
intensity of agreement in their re-
sponses to statements representing 
various aspects of the Standards. 
Perhaps the chief value of this report 
is its indication of the strong support of 
the ALA Standards by this particular 
group of college librarians, but one 
should not fail to notice that there is a 
minority who think of the Standards as 
goals rather than as guides for quality 
library service. 
RAYMOND K I L P E L A 
The University Library Committee 
Almost every large university has a library committee. It is usually 
composed of thirteen members, most of whom are drawn from the 
teaching faculty. The members are appointed by the university ad-
ministration or faculty acting individually or jointly. The library di-
rector is likely to be an ex officio member of the committee. The 
committee is largely advisory, concerning itself with the establishment 
of policies and with the maintenance of liaison among the faculty, 
administration, and library. 
A . QUESTIONNAIRE regarding the struc-
ture and functions of the library com-
mittee was forwarded on September 1, 
1967, to the library directors of sixty-four 
universities holding membership in the 
Association of Research Libraries. Re-
plies were received from fifty-six, of 
which fifty-four have university library 
committees. 
COMPOSITION OF THE COMMITTEE 
The average number of members on 
a library committee is thirteen, of whom 
ten are members of the teaching faculty; 
one is the library director; and two are 
either members of the library staff, uni-
versity administrative officers, or stu-
dents. The smallest committee is com-
posed of six members, and the largest 
sixty-six. Only one committee is made 
up of entirely teaching faculty members. 
The teaching faculty constitutes a ma-
jority on all committees but two, and a 
two-thirds majority on all but eight com-
mittees. As shown in Table 1, members 
representing the teaching faculty are ap-
pointed either by the university admini-
stration without faculty participation in 
Mr. Kilpela is Assistant Professor of Li-
brary Science at the University of Southern 
California. 
the selection procedure, by the faculty 
directly or indirectly through one of its 
agencies such as a committee on commit-
tees or the senate, by the university ad-
ministration and the faculty acting joint-
ly, or by the governing body of the uni-
versity. 
The library director is consulted re-
garding the appointments made to ap-
proximately two-thirds of the committees 
included within this survey. As revealed 
in Table 2, he is more likely to be con-
sulted when the university administra-
tion exercises the appointment power, 
and less likely to be consulted when the 
power is left entirely in the hands of 
the faculty. 
The library director is an ex officio 
member of forty-three committees and 
the chairman of six. For the remaining 
five committees, one director serves as 
the administrative advisor to the com-
mittee; one is usually appointed to the 
T A B L E 1 
APPOINTMENT OF FACULTY MEMBERS 
TO THE COMMITTEE 
Members Appointed by No. of Committees 
University Administration . 20 
Faculty 17 
University Adm. and Faculty jointly 13 
Governing Board 4 
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committee; and three, although they 
have no official status in relation to the 
committee, do attend its meetings. The 
library director is the only person in 
an official capacity representing the li-
brary on forty-three committees, while 
on eleven committees from one to thir-
teen library staff members other than the 
director serve as members of the com-
mittee. As a rule there is but one such 
member, and he almost always serves 
on an ex officio basis; he is usually a 
member of the administrative staff of the 
library. 
On thirty-three of the committees the 
university administration is not repre-
sented; on twenty-one it is. The number 
of members who represent the university 
administration ranges from one to seven 
with the most common number being 
either one or two. Two-thirds of such 
members serve on an ex officio basis 
while the other third is appointed. The 
university officers who most commonly 
serve in this capacity are the president, 
the academic vice-president, the gradu-
ate school dean, and deans of other 
schools within the university. Thirty-nine 
committees have no student representa-
tives while fifteen do. Student appoint-
ees to seven committees are named by an 
agency of student government, to four 
committees they are nominated by an 
agency of student government and ap-
pointed by the president, and to one 
they are named by the senate. The num-
ber of student members ranges from one 
T A B L E 3 .. 
TERMS OF OFFICE 
1 year . . . . 7 committees 
3 years . . . . . . . 27 
4 " . . . . . . . 7 
5 " . . . . . . . 2 
Indefinite . . . 11 
to four with the average number being 
two. 
Table 3 shows that the term of office 
of appointed members varies from one 
year to an indefinite term with the three-
year term being the one most commonly 
used. Forty-four committees attempt to 
stagger the terms. Thirty-seven accom-
plish this by retiring either a third, 
fourth, or a fifth of the members each 
year depending upon the length of the 
term. 
FUNCTIONS 
Table 4 discloses that the committee 
acts largely in an advisory capacity. The 
committee's role in the selection of new 
key library staff members is almost nil. 
Its part in book selection can be de-
scribed at best as minor. Although the 
committee may be involved in the allo-
cation of the book budget to the various 
departments and schools within the uni-
versity and in the approval of the pro-
posed library budget prior to its sub-
mission to the university fiscal officer, 
its role in both of these areas is limited. 
T A B L E 2 
CONSULTATION OF THE LIBRARY DIRECTOR BEGARDING 
APPOINTMENTS TO THE COMMITTEE 
Usually Sometimes Not No 
Method of Appointment Consulted Consulted Consulted Reply 
University administration 1 5 2 3 
Faculty 7 9 1 
University administration and faculty jointly 7 1 5 
Governing board 4 
Total 3 3 3 1 7 1 
TABLE 4 
FUNCTION OF COMMITTEES 
No. of 
Committees 
Primary Function: 
Advisory 45 
Policy making 4 
Advisory and liaison 3 
Advisory and legislative . . . . 1 
Liaison . 1 
Role in Selection of New Key Library 
Staff Members: 
None 44 
Consulted occasionally . . . . 6 
Advisory 1 
No reply 3 
Role in Book Selection: 
None 30 
Advisory 8 
Establishment of general policies 7 
Very minor role 5 
Consulted occasionally . . . . 2 
No reply 2 
Role in Allocation of Book Budget: 
None 25 
Establishment of final allocation . 10 
Approval 9 
Advisory 6 
Examination and approval . . . 1 
Beview 1 
No reply 3 
Approval of Proposed Budget: 
None 35 
Advisory 7 
Approval 5 
Approval of book portions only . 3 
Examination and approval . . . 1 
No reply 1 
Establishment of Policies Regarding the 
Library's Operations: 
Major activity 18 
Active '10 
Advisory 9 
Minor role 9 
Useful in establishing public service 
policies 6 
No reply 2 
Liaison Among the Library, Faculty, and 
University Administration: 
Active 22 
Limited role . 1 5 
Major role 11 
None 2 
Advisory . . . . . . . . 1 
No reply 3 
Selection of a New Library Director: 
None 18 
Definite role, but not specified . . 8 
Part of a larger selection committee . 6 
Uncertain as to its role . . . . 6 
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Substantial role 5 
Advisory 4 
Possible role 2 
No reply 5 
Other Areas: 
No new ones added 15 
Help with plant needs . . . . 6 
Automation policies 1 
Operational procedures and general 
growth of library 1 
No reply 31 
The committee is concerned largely with 
the establishment of policies, especially 
those of a public service nature, in the 
operation of the library and with the 
maintenance of liaison among the facul-
ty, library, and university administration. 
There is an even chance that the com-
mittee may be involved in the selection 
of a new library director. 
SUMMARY 
The average library committee there-
fore is composed of thirteen members, 
most of whom are drawn from the teach-
ing faculty. They are appointed by 
either the university administration or 
the faculty, acting individually or joint-
ly. The library director is usually con-
sulted concerning appointments td two-
thirds of the committees. He is also like-
ly to be an ex officio member of the 
the committee. Thirty-five of the fifty-
four committees included in this survey 
appear to play a minor role in the oper-
ation in the library; thirteen perform an 
important role in a particular area; and 
six appear to have a major role. Com-
mittees are most concerned with the 
establishment of policies regarding the 
operation of the library and in the main-
tenance of liaison among the various ele-
ments making up the university com-
munity. Approximately half of the com-
mittees participate in varying degrees 
in the selection of a new library direc-
tor. • • 
E L I Z A B E T H M I L L S 
The Separate Undergraduate Library 
A new phenomenon came into being in 1949 with the opening of 
the first separate library for undergraduates in a university. Many 
have now been built, and more are planned. This paper discusses 
some of the thinking that preceded their development. 
It analyzes three of them—Lamont, Michigan, and UCLA—in some 
detail, and speculates as to their future. 
O V E R T H E PAST eighteen years, a num-
ber of large universities in the United 
States have established separate libraries 
for undergraduate students. Either a 
new separate building has been con-
structed specifically for the purpose of 
serving the undergraduates or an old 
building has been converted into a dis-
crete library to provide a special collec-
tion, special facilities, and services spe-
cifically oriented to the undergraduate 
students. Of late, more and more uni-
versities appear to be following this pat-
tern so that it would seem that a defi-
nite trend among academic institutions 
has been started. 
This development appears to be the 
result of several concurrent factors. 
There has been the recognition of the 
need for improved service to the under-
graduate student, who has been swal-
lowed up in great multi-universities and 
overwhelmed by vast research collec-
tions. In constant competition with more 
experienced and knowledgeable gradu-
ate students, he has come out on the 
short end of library service. Perhaps an 
even greater impetus toward establishing 
another library building on large uni-
versity campuses has been the great 
growth of universities over the past few 
decades, especially since the end of 
World War II. A tremendous increase 
Mrs. Mills is Children's Librarian at the 
Los Angeles Public Library. 
in enrollment of students, at both the 
graduate and undergraduate level, has 
caused critical crowding in libraries and 
brought an urgent and imperative need 
for more space. Steadily growing re-
search collections have added their pres-
sure for needed room and stack space. 
The establishment of research centers 
and graduate schools has brought in-
creasing demands on library facilities 
from faculties and scholars. These fac-
tors—the need for improved service to 
undergraduates and critical space prob-
lems—have worked together to bring 
about the development of the separate 
undergraduate library. 
This paper proposes to offer a study of 
that development, beginning with a list-
ing of present undergraduate libraries, 
continuing with a study of the back-
ground conditions that led to the estab-
lishment of separate undergraduate li-
braries, making a survey of three librar-
ies— Lamont, Michigan, and UCLA— 
which can serve as types, and conclud-
ing with an attempt at evaluating the 
merits of such a library. 
Before entering into the discussion of 
this paper, however, it must be made 
clear that it concerns only the under-
graduate library which has been set up 
in its own separate building. There have 
been other types of undergraduate li-
brary service provided by universities, 
but they are not to be confused here 
with that of the separate library. Per-
144/ 
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haps a few words should be said about 
the other types first. 
Many libraries have set aside separate 
collections for undergraduates in special 
quarters within the main university li-
brary building. Such a plan was success-
fully developed at Columbia, where a 
collection of thirty-five thousand vol-
umes, known as the Columbia College 
library, was set up in special rooms.1 
For a period of eighteen years—from 
1931 to 1949,2 a similar college library 
existed at the University of Chicago with 
a collection of about twenty thousand 
volumes. At the present time, the Uni-
versity of Cincinnati has a comparable 
scheme with a separate collection of 
about ten thousand volumes tied in 
physically with special collections.3 Rice 
University also has developed a specific 
undergraduate collection which is housed 
as an entity in a separate room.4 
This type of arrangement apparently 
has satisfied the specific needs of these 
institutions for serving their undergradu-
ates. In many institutions, a system of 
departmental and college or school li-
braries, which vary in size and extent ac-
cording to the needs of the institution, 
also exists. Other institutions have spe-
cialized provisions for undergraduates, 
such as special reading rooms. A number 
of other universities have set up small 
libraries in their residence halls. 
The idea of separate service for un-
dergraduates, therefore, is not new. The 
concept of a separate library building 
to serve as an individually distinct li-
brary for the undergraduate and to pro-
vide him with his own environment and 
service is a relatively new development 
which began in 1949, however, and it 
1 Wyman S. Parker, " T h e Vital Core," CRL, X I V 
(July 1 9 5 3 ) , 2 7 4 . 
2 Stanley E . Gwynn, " T h e College Library at the 
University of Chicago," CRL, XIV (July 1 9 5 3 ) , 2 6 7 . 
3 Parker, loc. cit. 
4 W . S. Dix, "Library Service to Undergraduates: 
Undergraduate Libraries," CRL, XIV (July 1953) , 2 7 1 . 
is this trend which is the concern of this 
paper. 
PRESENT EXISTING OR PLANNED 
UNDERGRADUATE LIRRARIES 
The first undergraduate library to be 
built was the Lamont library, which 
opened at Harvard in 1949.5 With the 
opening of the Lamont, a major change 
was brought about in library service to 
undergraduates and a pattern was set 
that would be followed by an increasing 
number of large universities in succeed-
ing years. 
On January 7, 1952, the University of 
Minnesota opened a new freshman-
sophomore library in Johnston Hall, 
which was connected to the main library 
by a tunnel. This library was oriented 
specifically toward the undergraduate 
student and was an attempt to bring 
him into closer, open-stack contact with 
the library materials which he would 
need to use immediately.6 
The University of Michigan opened 
its undergraduate library in 1958 and 
led the way for other large state uni-
versities. As an example of effective and 
successful planning and coordination be-
tween the state legislature, the Board of 
Regents, and university administrators, 
it provided an incentive for other state 
institutions.7 
In rapid succession, other universities 
established undergraduate libraries: the 
University of South Carolina, in I960;8 
Princeton, in 1961;9 Cornell University, 
which undertook to convert a seventy-
year old building into a modern library, 
5 Keyes Metcalf, "The Lamont Library," Harvard 
Library Bulletin, III (Winter 1 9 4 9 ) , 29 . 
6 Robert A. Rohlf, "The Freshman-Sophomore Li-
brary at Minnesota," CRL, XIV (April 1 9 5 3 ) , 164. 
7 Frederick H. Wagman, "Undergraduate Library of 
the University of Michigan," CRL, X X (May 1 9 5 9 ) , 
179. 
8 J. M. Reames, "Undergraduate Library, University 
of South Carolina," Southeastern Librarian, X (Fal l 
1 9 6 0 ) , 130. 
9 W . W . Kuhn, "Princeton's New Julian Street 
Library," CRL, X X I I I (November 1 9 6 2 ) , 504 . 
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in September, 1962;10 the University of 
Texas, in 1963;11 and the University of 
North Carolina, which is scheduled to 
open its new Robert B. House under-
graduate library in September 1968.12 
In addition, the University of Illinois 
has completed plans for an undergrad-
uate library to be opened on its Urbana 
campus in 1968. This library will be 
different in that it will be partly under-
ground and will have a tunnel connect-
ing it to the central library.13 The Uni-
versity of Oklahoma is in the first phase 
of planning a new undergraduate library 
building.14 Other universities also under-
going this first phase are Yale15 and the 
University of Wisconsin.16 
In the Pacific Coast area, univerities 
also have been tending toward this same 
pattern of development'. In February 
1966, upon completion of the first phase 
of a five-year remodeling program, 
UCLA opened the doors of its college li-
brary as a separate library for under-
graduates. The old red-brick campus 
landmark became a specific facility for 
the undergraduate student, housing a 
working collection of books carefully se-
lected to meet his needs and offering 
staff and services specifically aimed to 
serve him. Across campus, a new and 
modern research library rises five floors 
to provide for the graduate students and 
research. 
Late in 1966 Stanford University 
opened its new $4,870,000 library for 
undergraduates. This three-story build-
ing of striking design will ultimately 
10 Cornell University Library. Annual Report 
1962/63. Stephen A. McCarthy, librarian. 
11 University of Texas, Texas Library Journal, 
X X X I X (Winter 1 9 6 3 ) . 
12 University of North Carolina. Library. Annual 
Report 1964/65. John H. Gribbin, associate university 
librarian. 
13 University of Illinois, Illinois Alumni News, 
March 1966 . 
14 University of Oklahoma. University of Oklahoma 
Library Staff Bulletin, XVII (March 1 9 6 6 ) . 
15 Yale University. Yale University Bulletin, 1964/65. 
16 Wisconsin University. Library. Annual Report 
1961/62. Louis Kaplan, director of libraries. 
house one hundred fifty thousand vol-
umes and provide intimate reading and 
study areas for the undergraduate stu-
dents of that university.17 
The Berkeley campus of the Universi-
ty of California is also in the planning 
process and expects to complete an 
undergraduate library in 1968.18 
Farther up the coast, the University of 
Washington is undergoing similar de-
velopments. In 1962 it began to develop 
an undergraduate book collection, which 
eventually will consist of about one 
hundred thousand titles. Initially, this 
collection is housed in the undergradu-
ate reading room of the Suzzallo library; 
however, it is eventually to be trans-
ferred to a separate undergraduate li-
brary building which will be constructed 
near the Suzzallo library.19 
HISTORY OF DEVELOPMENT 
What are the circumstances that led 
to the establishment of separate under-
graduate libraries? In order to provide 
background for the problem of library 
service to undergraduate students, it is 
necessary to look back to the time when 
most university libraries were small and 
were either informal or were organized 
for service on the alcove principle. This 
situation existed generally from the 
founding of American universities to the 
beginning of the twentieth century. Col-
lections were small, the proportion of 
graduate students was small, and the li-
brary served both the graduate and the 
undergraduate more or less equally. Li-
brary service as we know it today did 
not exist, and the librarian was mainly a 
custodian. There were few problems at 
17 Interview with David C. Weber, March 29 , 1966 . 
18 California. University. Berkeley. Library. Annual 
Report 1963/64. Donald Coney, librarian. 
19 Marion A. Milczewski, "Beginnings of Under-
graduate Library at the University of Washington," 
PNLA Quarterly, XXVII (October 1 9 6 2 ) , 19. 
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the time, except perhaps the problem of 
collections. 
Beginning in the 1870's, the larger uni-
versity libraries began to place empha-
sis on developing great research collec-
tions. Since the excellence of a universi-
ty's library was measured by the strength 
of its research collection, librarians began 
to compete. As the collections grew, 
more and more emphasis was given to 
the research function of the university 
library. It necessarily followed that spe-
cial service began to be given to the 
users of these collections—the research 
workers and scholars, and the undergrad-
uate's library needs tended to be over-
looked.20 His access to the collections be-
gan to be curtailed, and finally stopped, in 
many cases, and services to him became 
almost non-existent. During this time, ac-
cording to Keyes Metcalf, "there is little 
indication that the University or the 
Library staff were greatly worried about 
the library service provided for the 
undergraduate except in a negative man-
ner."21 Librarians as a whole thought of 
themselves first as guardians and cus-
todians of their collections, then as serv-
ants of the faculty and of such gradu-
ate students as attended their institu-
tion rather than of the undergraduates, 
for whom textbooks were somehow sup-
posed to cover all literary needs.22 
Prior to World War II, the common 
pattern of library organization and serv-
ice in most American universities pro-
vided a central, general library which 
served faculty members, graduate stu-
dents, and undergraduates—not equally, 
however. The library was designed as a 
center of bibliographical research ac-
20 Arthur M. McAnally, "Library Service to Under-
graduates: A Symposium," CRL, XIV (July 1 9 5 3 ) , 
266. 
21 Keyes D. Metcalf, " T h e Undergraduate and the 
Harvard Library, 1 7 6 5 - 1 8 7 7 , " Harvard Library Bul-
letin, I (Winter 1 9 4 7 ) , 4 9 . 
22 Ibid., p. 4 7 . 
tivity. It offered storage for great num-
bers of books, and study cubicles for 
the faculty and graduate students. In-
variably, it "contained a cathedral-like, 
dimly lit main reading room," which 
usually housed the collection of refer-
ence works and "was furnished with 
long tables and chairs." "The reference 
department was often housed in this 
room" and had the task of handling serv-
ice for the entire community of users. 
"The stacks were closed to the under-
graduates," partly because it was felt 
that "the scholarly volumes had to be 
protected and also because no library 
could afford the shelf-reading entailed 
in granting" free access to books to 
"thousands of inexperienced students." 
The provision of separate reading rooms 
and added seat'space in branch libraries 
was looked upon as solving the problem 
of undergraduate library needs.23 
Very few institutions offered special-
ized provisions for undergraduates. Some 
had set aside special reading rooms, 
either within the central building or 
elsewhere, in which frequently used ma-
terials were concentrated in one location. 
There were a few instances of a sepa-
rate small collection, as at Columbia and 
Chicago, where the college library in-
cluded a small reference collection as 
well as supplementary and background 
reading material. Even with these pro-
visions, however, it was generally true 
that the undergraduate was on his own 
and had to find his library collection and 
services in competition with all other 
users in the central library.24 
In the 1930's, some far-sighted librar-
ians began to realize that in the process 
of developing their great collections and 
striving for distinction as centers of ad-
vanced study they had neglected the 
23 Wagman, loc. ext., p. 179. 
24 Stephen A. McCarthy, "Library Provision for 
Undergraduates in the U.S. , " CRL, XXVI (May 1965) , 
2 2 3 . 
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undergraduate and that one function of 
the library was not being fulfilled—that 
of education of the undergraduate stu-
dent. Consequently, in the next decade, 
increased services for the undergradu-
ates were generally undertaken. Librar-
ies increased their reference and loan 
staffs in an attempt to give more and 
better service to the undergraduate; they 
set up information desks and increased 
instruction in library use for him. With 
the coming of the great boom years fol-
lowing the war, however, it became ap-
parent that although these were valuable 
services, they were still short of what 
the undergraduate needed: a relatively 
small collection of books, carefully se-
lected to satisfy the ordinary needs of 
general reading and instruction, available 
in open stacks, conveniently located, and 
informally administered by a friendly 
and competent staff.25 
This need was clearly pointed out 
by the success of the small college li-
brary, which was succeeding where the 
large university library had failed. Real-
istically aware that it could not attempt 
to provide research material, the small 
library concentrated on the best pos-
sible integration of the library with 
the academic program of its institution 
and was thus serving its undergraduates 
better than the more renowned library 
of the larger university.26 
Equally as urgent a problem as the 
need to provide service to the under-
graduate has been the need for increased 
space in libraries in the past two dec-
ades. The tremendous growth of en-
rollment that occurred in American uni-
versities during the postwar years was 
a major factor that influenced the de-
velopment of separate undergraduate li-
braries. Since 1930, there has been a 
steadily increasing student enrollment in 
the colleges and universities of the 
25 Wagman, loc. cit. 
29 R. C. Swank, "Four Studies of Universitv Library 
Problems," CRL, XIII (June 1 9 5 2 ) , 62. 
United States. Among eighteen to twen-
ty-year olds in the nation: 
In 1930 . . . 72 out of 1,000 were 
enrolled in colleges and universities. 
In 1940 . . . 91 out of 1,000 were 
enrolled in colleges and universities. 
In 1950 . . . 168 out of 1,000 were 
enrolled in colleges and universities. 
In 1960 . . . 250 out of 1,000 were 
enrolled in colleges and universities. 
Thus, in a period of thirty years there 
has been an increase of enrollment of 
approximately 247 per cent.27 The in-
creases were the result both of popula-
tion growth and the rising percentage of 
high school graduates who elected to go 
to college. The percentage of young 
people 18-24 years of age who were en-
rolled in college in 1960 was roughly the 
same, 25 per cent as that of high school 
enrollment in 1917.28 
This steadily increasing influx of stu-
dents naturally began to create grave 
space problems in many university li-
braries. As pressure for space became 
greater and greater, relief had to be 
obtained in some manner. Additions, new 
construction, remodeling of old buildings 
—all were needed and undertaken. In 
each institution which has provided an 
undergraduate library there was a serious 
need for additional library space.29 The 
separate undergraduate library proved 
to be an excellent means of providing 
some of the needed space. 
T H E UNDERGRADUATE LIBRARIES OF 
HARVARD, MICHIGAN, AND U C L A 
Even with the establishment of a 
separate library building, there is no 
one solution to the problem of under-
27 Lewis Branscomb, "Libraries in Larger Institu-
tions of Higher Education," Library Trends, X ( 1 9 6 1 ) , 
188. 
28 U.S. Dept. of Health, Education, & Welfare. 
Progress of Public Education in the United States of 
America, 1959-60 (Washington, U.S. Govm't. Print. 
Off., 1 9 6 0 ) , p. 11 . 
28 McCarthy, loc. cit., p. 2 2 4 . 
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graduate library service in a university. 
Institutions differ in their organization, 
finances, building facilities, and curricu-
la. In view of these factors, each uni-
versity must determine its own method 
of library service, its own needs and 
possibilities, and must set its own pat-
tern. 
To understand better the functions 
of an undergraduate library, this paper 
will survey three such libraries—the La-
mont, the undergraduate library at Mich-
igan, and the college library at UCLA. 
The Lamont and the undergraduate li-
brary at Michigan were the first two li-
braries to be built. The Lamont catalog 
and the shelflist of Michigan have been 
used continually since their issuance as 
guides in book collections for college li-
braries. Of special interest is the college 
library, which formally opened recently 
at UCLA. These three libraries exempli-
fy distinct types of undergraduate li-
braries. The Lamont is a library made 
possible through endowment funds in a 
large and financially wealthy private 
institution. The undergraduate library at 
Michigan is a new building constructed 
for undergraduate use with public funds 
made available through effective plan-
ning and cooperation between the state 
legislature, the Board of Regents, and 
the university administrators. UCLA's 
college library, another state-financed li-
brary, is an example of the conversion 
of an old main library to undergraduate 
use. 
Lamont Library. The idea of such a 
library was not new; Harvard college 
records of 1765 contain the first refer-
ence to the need for separate library 
facilities for the undergraduates. In the 
Harvard Library Bulletin a series of arti-
cles on the history and development of 
library service at Harvard traces the per-
sistent growth of this idea. The dedica-
tion of the Widener library in 1915 did 
not solve Harvard's space problem com-
pletely, and twelve years later the di-
rector cited the need for even more 
space. Also it was found that Widener 
had many drawbacks for undergraduate 
library service, and the increased de-
mands of faculty members, graduate stu-
dents, and visiting scholars was pushing 
the undergraduates further and further 
into the background. 
By 1937 the space problem was acute 
and Librarian Keyes Metcalf recom-
mended a four-point program, which in-
cluded the building of a separate under-
graduate library.30 Five reasons for such 
a library were given. (1) The "very 
great scattering of reading room facili-
ties [there were library facilities of 
some importance in forty different build-
ings] reduces the use of the Library by 
the undergraduate. . . ." It was felt that 
if the undergraduate could "go to one 
building . . . , and find there all the ma-
terial for assigned collateral and general 
reading that he needs . . . , he will make 
use of books." (2) The "central collection 
is so large that it cannot be opened to 
the undergraduate except under very 
special circumstances, and as a result 
there is no large general collection freely 
accessible to the undergraduate at Har-
vard." (3) To obtain books from the 
central collection, the student had to use 
the large public catalog, which contained 
some five million cards, with complexi-
ties of arrangement that presented diffi-
culties even to the faculty and staff. A 
large proportion of freshmen found the 
catalog so perplexing and overpowering 
on their first attempt to use it that they 
gave up and never tried again. (4) The 
attempt to combine library services for 
the undergraduate and graduate stu-
dents in the same room had never 
worked out successfully at Harvard, or 
elsewhere. It seemed to result generally 
in the undergraduates being neglected 
because of the intensity of the demand 
by the older groups. (5) Even more 
30 Philip J. McNiff, "Lamont Library, Harvard Col-
lege / ' CRL, XIV (July 1 9 5 3 ) , 269 . 
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pressing than the other four arguments 
was the question of needed space for 
book storage, for staff, and for under-
graduates.31 
It was decided that the construction of 
a building for the undergraduates would 
be cheaper than a new central building 
and that it would be the only satisfactory 
solution to the problem of library facili-
ties for undergraduates. Consequently, 
on February 6, 1940, the Administrative 
Board of the College voted approval 
for a special library for undergraduates. 
All that remained was to raise the money. 
During the following years, Librarian 
Metcalf brought up the matter at various 
meetings of alumni. At a meeting in the 
Harvard Club in New York City, the li-
brarian was seated beside Thomas W. 
Lamont, '92, and told him in some detail 
of the plans and hopes for the under-
graduate library. Mr. Lamont expressed 
great interest. Correspondence between 
Mr. Lamont, President Conant, and the 
librarian continued; and in 1945 Presi-
dent Conant was able to announce that 
Mr. Lamont had given the University 
$1,500,000 to be used for the construc-
tion of an undergraduate library.32 
Careful planning went in to the con-
struction of the Lamont library, for there 
were no traditional lines to follow. The 
philosophy on which the functioning of 
the library was based required that it 
be conveniently located and inviting to 
the undergraduates. An efficient ventilat-
ing system, good lighting, a building 
made quiet by sound-absorbing ceilings 
and floors, inviting color, and a variety of 
reading accommodations were all in-
corporated in plans to make the library 
attractive. Extra-curricular interests in 
books and reading were encouraged fur-
ther by such features as book displays, 
record-playing facilities, a browsing 
31 Keyes D. Metcalf, "The Undergraduate and the 
Harvard Library, 1 9 3 7 - 1 9 4 7 , " Harvard Library Bul-
letin, I (Autumn 1 9 4 7 ) , 2 9 5 - 9 7 . 
32 Ibid., p. 302 . 
room and collection, and a printing 
room. Simplified cataloging and a nu-
merical classification scheme with not 
more than one decimal place were used 
in order to make it easier for students to 
find books.33 
The objectives of the library were 
specifically stated: (1) to concentrate as 
far as was practicable the library service 
for undergraduates in a central location; 
(2) to make the books readily available 
to the students; and (3) to encourage 
general and recreational reading as well 
as to supply required and collateral read-
ing.34 In addition, there was the fact 
that the establishment of a separate 
undergraduate library was the most suit-
able way of obtaining relief from the 
pressure upon the central library and so 
of making the latter a satisfactory center 
for research activities. 
Over the past seventeen years, staff 
experience and student response seem to 
indicate that the Lamont library has ful-
filled these objectives and that its suc-
cessful use has proven Mr. Metcalf's 
premise that "the undergraduates will 
make more and better use of a library 
designed expressly for them."35 
Undergraduate Library of the Uni-
versity of Michigan. "It was all very well 
for Harvard" with its great private re-
sources "to build the Lamont Library." 
But could state university libraries, "with 
inadequate book budgets, with library 
buildings inferior to Widener, and with 
several times as many undergraduates as 
Harvard, hope to follow the example," 
no matter how worthwhile it might 
sound? Donald Coney, writing about the 
Lamont library after it opened observed 
that it would not be easy for the larger 
33 Metcalf, "The Lamont Library," loc. cit., pp. 
2 9 - 3 0 . 
34 Metcalf, "The Undergraduate and the Harvard 
Library, 1 9 3 7 - 1 9 4 7 , " loc. cit., p. 3 0 5 . 
35 Keyes D. Metcalf, "Harvard Faces Its Library 
Problems," in The Place of the Library in a Uni-
versity, A Conference Held at Harvard University 
30-31 March, 1949 (Cambridge: Harvard University 
Library, 1 9 5 0 ) , p. 4 2 . 
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state universities to duplicate the Har-
vard structure. He estimated that it 
would require a minimum of four and a 
quarter million dollars to provide a 
library of the Lamont type for the Uni-
versity of California at the Berkeley cam-
pus. He said: 
A Lamont Library can be realized on state 
university campuses only if administrators 
and librarians are skillful in presenting the 
library needs of the state's youth so per-
suasively that legislatures will see the light, 
for it is to state legislatures—and not to 
private wealth—that the state universities 
must turn. . . . More important than this 
act of persuasion, however, is a decision 
which must be taken earlier, and by librar-
ians and university administrators. I mean 
the decision that, important as it is to have 
libraries for books, it is also important to 
have libraries for people.36 
The University of Michigan solved this 
problem successfully and on January 18, 
1958, opened its undergraduate library, 
the second such building to be con-
structed in the country. To do so, in 
1952 the university had to "set aside a 
plan, developed over about a decade, 
for the enlargement of its general library 
building. The remodeling and expansion 
of this building, at very high cost, would 
have improved it greatly for use by the 
graduate students and faculty but would 
not have provided for improved under-
graduate" services.37 Instead, it was 
argued that the undergraduate enroll-
ment, which could not be controlled in a 
state university, might be more than 
20,000 by 1970 and that expansion of 
undergraduate library facilities was ex-
tremely urgent. It was decided that 
Michigan must try to offer the benefits of 
a good small college library for its under-
graduate students; therefore, a substitute 
38 Donald Coney, " T h e Future of Libraries in Aca-
demic Institutions," in The Place of the Library in a 
University: A Conference Held at Harvard University 
30-31 March, 1949 (Cambridge; Harvard University 
Library, 1 9 5 0 ) , p. 55 . 
37 Wagman, loc. cit., p. 183. 
program was drawn up calling for some 
remodeling of the general library and 
for the construction instead of a sepa-
rate undergraduate library building. This 
new program was given high priority 
from the beginning and had the strong 
support of the Board of Regents and the 
State Legislature.38 
"The program written subsequently 
for this undergraduate library stated, as 
basic principles, that everything possible 
should be done in the architectual plan-
ning and in the selection of books and 
staff to make the library inviting and 
easy to use; to give the students the 
impression that the librarians were em-
ployed to assist rather than supervise or 
monitor them; and to help the under-
graduates develop a proprietary interest 
in their library."39 A new modular build-
ing was constructed which provided a 
maximum flexibility of space in its five 
floors. "Lighting, air conditioning, and 
liberal provision of electric and tele-
phone outlets will make possible the 
erection of partitions in almost any pat-
tern desired in the future." The entire 
book collection was placed on open 
shelves. Reserves "were placed where 
they belong in the classification system, 
on the open shelves," and marked with 
"a distinctive symbol. . . ." Controlled 
exits from the building preserved the 
safety of the collection. Seating in small 
units of four and eight students was 
provided by the use of small study 
rooms, "by the ranges of book shelving," 
and by placement of screens.40 
The book collection was selected "with 
the aid of hundreds of faculty members" 
over a period of several years; "an initial 
stock of 60,000 volumes and 150 periodi-
cal titles was assembled and cataloged." 
Since the entire collection was con-
38 Frederick H. Wagman, "The Case for the Separate 
Undergraduate Library," CRL, XVII (March 1 9 5 6 ) , 
154. 
39 Wagman, "The Undergraduate Library of the 
University of Michigan," loc. cit., p. 184. 
40 Ibid. 
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sidered a browsing collection, "no sepa-
rate browsing collection was provided." 
A "substantial collection of reference 
books was placed on the open shelves" 
for easy access "to both staff and stu-
dents." 
In addition, special rooms were pro-
vided for other library materials. There 
was a room "for listening to recorded 
music, poetry, and drama. . . ." "A multi-
purpose room equipped with 200 stack-
ing chairs, motion picture projectors, and 
public address system" was provided for 
use "by the students" for lectures, dis-
cussion groups, motion pictures, or for 
any affair "which concerns undergradu-
ates and the library." On the main floor 
an exhibit area was provided for month-
ly shows by the Fine Arts Museum. "On 
the top floor a large display room was 
made available to the fine arts depart-
ment."41 
In the first year of its operation, the 
response of the undergraduates to their 
library "was overwhelming. . . ." "The 
rate of both building and book use" 
climbed steadily and has continued to 
climb with each successive year. Other 
effects of the library are noteworthy. "It 
has definitely become the hub of under-
graduate activity on the campus. Its 
central location" makes it possible for 
students to spend more hours between 
classes reading in the library. "The 
undergraduates are reading a great many 
more good books than before and under 
the guidance of the reference staff . . . 
are learning how to use a library catalog, 
indexes and bibliographies, and other 
reference works." According to Frederick 
Wagman, director of libraries at Michi-
gan, "the effect of this library on the stu-
dents has been extremely gratifying."42 
Its "success has stimulated the stu-
dents to plan the development of small 
"Ibid., p. 185. 
"Ibid., p. 187. 
libraries in the dormitories which they 
will administer themselves." 
Its effect upon the faculty "has been 
equally interesting." An "increasing num-
ber of members of the faculty" are 
"teaching with books," and the faculty 
interest in using the library as an aid 
to their teaching has begun to exceed 
the library's ability to keep up.43 In ad-
dition, the general library has become 
predominantly a library for graduate stu-
dents and the faculty and has provided 
them with better service because of this 
specialization. 
UCLA's College Library. In contrast 
to the previous two undergraduate li-
braries, which had completely new 
buildings constructed and designed ex-
pressly for their purposes, the UCLA 
college library found its home in the 
old main library building on the campus. 
Its intent, however, was similar: to adopt 
a philosophy of ready access and at-
tention to individual needs so that it 
would become an effective and encourag-
ing teaching instrument for undergradu-
ate students 44 Extensive remodeling was 
undertaken on the old building, which 
was built in 1929 and is of the monu-
mental type of architecture that was 
popular at that time. It has a grand 
central stairway, a large rotunda, and a 
central stack well that occupies the en-
tire core of the building. Its heavy fixed 
walls are inflexible and not susceptible to 
modification or expansion. It is, how-
ever, a distinguished and ornate build-
ing of Lombardian Romanesque style, 
with an elaborate front facade and a 
striking octagonal dome on the structure 
and an equally elaborate interior. Such 
a building was more appropriate to 
house a small and fixed collection, such 
as that of the undergraduate library, 
than a huge and continuously growing 
research collection. The beauty and tra-
p. 188. 
** California. University. Los Angeles. Library. 
Annual Report 1961/62. Robert Vosper, librarian. 
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dition of the building, also, it was felt, 
would provide an inviting atmosphere 
for the undergraduate student. For the 
purposes at UCLA, therefore, it was a 
happy solution to convert this building 
into the undergraduate library and to 
build a new and modern functional 
building to take care of the research col-
lection.45 
Like Michigan, UCLA is a state-con-
trolled institution which has to depend 
upon the State Department of Finance 
and the state legislature for the money 
to support its building programs. In 
direct contrast to the situation at Michi-
gan, in which the state legislature gave 
full and strong support from the begin-
ning to the program for construction of 
a new undergraduate library, the UCLA 
administrators were plagued with con-
sistent difficulty in getting financial al-
locations from the State Department of 
Finance for the badly needed expansion 
and remodeling program. The reluctance 
of this body to provide funds for these 
projects appeared to stem from a lack 
of recognition and support in the legis-
lature of the needs of the library. It was 
only after years of often frustrating and 
determined effort that plans were 
drafted, finally approved, and construc-
tion was begun.46 A twenty-five year 
building program, started in 1948, was 
abandoned in 1957 when it became ap-
parent that the inflexible old building 
never could be expanded or remodeled 
satisfactorily to take care of a great re-
search collection.47 
In 1960 plans for a new research li-
brary were completed and approved. 
Upon the funding of its first unit, con-
struction was begun in 1962. At the 
same time, a rider was attached to the 
funding of Unit I which allowed for a 
44 Interview with Norah Jones, April 21 , 1966. 
46 California. University. Los Angeles. Library. 
Annual Report 1961/62. 
47 Report on remodeling in the 50's, prepared by 
Robert L. Quinsey. UCLA. May 14, 1950 . (Untitled) 
five-year remodeling plan to transform 
the old main library into an undergradu-
ate library.48 With the completion of 
Unit I of the research library in 1964, 
remodeling was begun on the college li-
brary. The remodeling of this library 
was originally planned as a one-stage 
project, but because of a sharp increase 
in cost estimates, it had to be phased in 
three separate units. The first phase of 
this remodeling was completed in Jan-
uary 1966, and the college library formal-
ly opened as an undergraduate library. 
The idea of an undergraduate library 
at UCLA first took form in December 
of 1948. The pressure of increasing stu-
dent enrollment and use of the library 
was already beginning to be acutely felt 
by the library, and its complexity was 
beginning to interfere with service to 
the undergraduate students. An open-
stack undergraduate library, therefore, 
was set up on the ground floor of the 
main library; this separate room used a 
portion of the adjoining central book 
stack to provide its own beginning col-
lection of collateral and recreational 
reading. Plans were also beginning to 
be formulated to add a separate west 
wing to the main building as an under-
graduate library.49 In 1958, the creation 
of the college library was officially an-
nounced with the amalgamation of the 
reserve book room and the undergradu-
ate library into a new administrative unit 
—to be officially called the college li-
brary—under the direction of Norah 
Jones.50 
In the remodeling of the college li-
brary, every attempt was made to make 
it informal and inviting to the under-
48 California. University. Los Angeles. Library. 
Annual Report 1958/59, 1959/60. Lawrence Clark 
Powell, librarian. 
49 Neal Harlow and Everett T. Moore, "UCLA's New 
Wing But the Beginning," Library Journal (June 15, 
1 9 4 9 ) 9 7 1 - 7 3 . 
60 California. University. Los Angeles. Library. 
Annual Report 1957/58. Lawrence Clark Powell, 
librarian. 
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graduate. The huge, cathedral-like old 
reading room was remodeled and broken 
up by bookcase dividers into smaller 
reading areas, which creates an alcove 
effect around the large rectangular room. 
These alcoves are to serve as individual 
reading rooms, and the bookcases sur-
rounding each one will house the litera-
ture of a specific country. A separate 
lounge with comfortable chairs and 
tables arranged in small reading groups 
was set up in the large foyer, and a 
browsing area of recreational reading 
material was provided. Free access to 
books and a selected group of periodicals 
was made available to the undergradu-
ates. A separate reference collection is 
set up in the main reading room; the 
reference desk is to be found in the 
center of that room directly facing the 
entrance. It opens on all four sides so 
that the reference librarian can get out 
from behind it to work with the students. 
New and comfortable furniture in a 
contemporary style was provided and 
better lighting facilities were added. 
Controls were arranged so as to restrict 
only the open stacks and main reading 
room area; free access was afforded to 
the reserve book room, study halls, and 
other facilities housed in the building.51 
At opening, the collection consisted of 
seventy thousand volumes of a working 
collection already in use and contributing 
directly to the undergraduates' needs of 
general reading and instruction. This 
will be built to a maximum collection of 
two hundred thousand volumes, which 
will be maintained at that level through 
thorough weeding. A selected group of 
periodicals is also included. The library 
has its own separate catalog, which is 
conveniently placed before access to the 
stacks.52 
The college library has been open too 
short a time to provide an effective eval-
61 Interview with Jim Davis, April 19, 1966. 
52 Interview with Norah Jones, April 21 , 1966 . 
uation of its effects on the campus. Its 
establishment, however, serves notice 
that the undergraduate has not been 
overlooked at UCLA, even though the 
primary concern of that institution is its 
research collection and its increasing 
graduate study programs. The under-
graduate is provided a core collection 
of general books to meet his general 
needs. With his own building, he finds 
a more relaxed atmosphere and a refer-
ence department whose function is to 
serve his needs alone. That function is 
more concerned with teaching and guid-
ance and seeing that he gets a com-
mand of the literature at hand. In this 
environment, the undergraduate will first 
learn to handle a smaller collection 
selected for him; then he will be able 
to step up to the massive and complex 
research collection.53 
CONCLUSION 
Unlike the research library, and under-
graduate library limits its materials to 
those which contribute directly to the 
undergraduate's needs. A small open-
shelf library with convenient access has 
little in common with the massive col-
lection of materials found in a great re-
search collection and approached through 
intricate catalogs and bibliographies. 
The previous discussion serves to point 
out that a separate undergraduate library 
has become an accepted part of library 
planning in a great number of large 
universities of our country for essentially 
like reasons wherever it is found. 
The first and most obvious reason a 
university should have an undergraduate 
library is a pressing need for space. 
When book collections and the number 
of readers to be served become very 
large, it is desirable to break up the col-
lection and readers into smaller, more 
manageable units. The undergraduate 
53 Interview with Norah Jones, April 2 1 , 1966. 
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library is an effective means of making 
such a division. 
The second reason is that it allows the 
university library to serve better the 
needs of its undergraduates. Such an 
undergraduate library facilitates assigned 
reading and encourages browsing and 
personal interest reading; it provides 
specialized reference services and a full 
range of working materials close at hand 
and immediately available. 
At the same time, these gains have 
their counterpart in other areas of uni-
versity library service. Additional space 
for graduate study and research also be-
comes available and a better concentra-
tion can be made of bibliographical aids, 
catalogs, and indexes to serve the gradu-
ate and advanced student needing in-
tensive or specific information for his 
investigation. 
If the undergraduate is not frustrated 
by the complexities of the large research 
collection, he is more often thwarted by 
being denied access to it. In his own 
library he is provided free access to a 
smaller collection and the opportunity to 
learn library materials and procedures. 
Such an experience can serve as a step 
for him to the difficult and massive re-
search library which he will presently 
need. 
The undergraduate library provides 
the faculty with a better opportunity to 
teach with books. A collection specifical-
ly selected and made easily available en-
ables the faculty to assign more and 
more outside reading to supplement their 
instruction. The lecture-and-textbook 
system of instruction will not be used 
so much as a matter of necessity; the 
student can be given more freedom to 
work on his own with source materials 
in the library. 
A very practical value can be found 
also to weigh in favor of the separate 
undergraduate library. Its existence is a 
means of combatting the image of a 
great, cold, and impersonal multi-uni-
versity. A separate library calls attention 
to the fact that the undergraduate is 
recognized as needing special attention 
and study facilities of his own which 
provide a minimum of regimentation. 
It should be noted again that not all 
universities consider the separate under-
graduate library as the best possible solu-
tion to the problem of space and under-
graduate needs. Some, such as Columbia 
and Rice, favor the alternative solution 
of setting up a separate collection within 
the confines of one entire library. All 
support the idea that some separate serv-
ice is needed for the undergraduate; the 
controversial issue is whether a separate 
building is desirable. 
By placing the undergraduate in his 
own environment, he is removed from 
the intellectual stimulation of the re-
search collection. By providing him with 
a "small undergraduate collection," he is 
restricted and will not learn to venture 
outside these limits. These two argu-
ments are consistently raised against the 
separate library.54 William Dix, former 
librarian at Rice and now librarian at 
Princeton, argues that the function of the 
university library should be education 
and not facilitating access to the "best" 
(or selected) books on a subject. Direct 
exposure to a large book collection, not 
one specially selected for him, is con-
sidered a valuable educational experi-
ence for the undergraduate student. As 
part of his educational process, he should 
be constantly confronted by books a 
little beyond his grasp; by becoming 
aware of their existence, there is the 
chance he might be led into deeper 
waters. Such an effect, Dr. Dix contends, 
cannot be produced if the undergraduate 
works entirely with a few basic books or 
with a small collection supposedly with-
in his grasp.55 
54 "Library Service to Undergraduates: A Sym-
posium," CRL, XIV (July 1 9 5 3 ) , 2 6 6 - 7 7 . 
55 Dix, loc. cit., p. 2 7 1 . 
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Dr. Dix's philosophy can apply very 
well in a small university library of less 
than half a million volumes. The unified 
collection can be housed adequately in 
one central library, and the students can 
be given access to the total collection. 
In this case, with a little care and plan-
ning, there is no reason for the under-
graduate to become lost. 
In large universities with extensive re-
search collections and great masses of 
students, both at the graduate and 
undergraduate level, however, an en-
tirely different situation exists. The 
undergraduate student, overwhelmed by 
both of these factors, is fast becoming a 
"second-class library citizen,"56 and a 
new kind of provision must be made for 
him. The undergraduate library is an 
56 California, University. Los Angeles. Library. 
Annual Report 1961/62. Robert Vosper, librarian. 
effort to correct library errors of the past 
in regard to the undergraduate student 
and to provide him with a new invest-
ment in learning. The success of such a 
library depends largely upon two things: 
it must be inviting and stimulating, both 
as to building, collection, and staff; and 
it must be interpreted not as a substitute 
but as an extension of the main research 
library, designed for the special benefit 
of the undergraduate student. 
The development of the undergradu-
ate library has been nationwide; rather 
than being the result of any separate 
local conditions, it is an outgrowth of 
large universities in the United States 
today. A definite trend is in motion 
which will in all probability see the 
establishment of the two-library pattern 
on many other large university campuses 
in the future. Mm 
Book Reviews 
The Library-College: Contributions for 
American Higher Education at the 
Jamestown College Workshop, 1965. Ed. 
by Louis Shores, Robert Jordan, John 
Harvey. Philadelphia: Drexel Press, 1966. 
287p. 
For several years before the Jamestown 
College Workshop was convened in De-
cember 1965, the participants had circu-
lated papers and corresponded on the li-
brary-college idea. They were already advo-
cates of the idea when President Sillers in-
vited them to think with him and members 
of the Jamestown faculty about the estab-
lishment of a library-college for the liberal 
arts on that campus. Their papers, the 
Library-College Newsletters, and the James-
town Workshop Committee Reports—Char-
ter, Curriculum, Personnel, Supporting Me-
dia and Architecture—are gathered in this 
volume. "A Genealogy of the Library-Col-
lege Idea" and a chronologically arranged 
"Library College Bibliography" compiled by 
Robert Jordan round out a collection which 
should be of vital interest to any librarian 
who is concerned as an educator. 
The earliest paper was written in 1934 
by Louis Shores and is entitled "The Library 
Arts College, a Possibility in 1954." He 
says that his "undergraduate experiences 
like those of many other students, convinced 
him he could learn much more in the li-
brary reading than he could by attending 
most classes." Looking ahead he saw the 
library arts college as "merely the logical 
culmination of such current trends in Ameri-
can education as are exemplified by honors 
courses, comprehensive examinations and 
other reforms of the last decade." 
And indeed, under B. Lamar Johnson as 
dean and librarian, Stephens College be-
came a "library arts" college as early as 
1938. Books were made a constant part of 
the student's environment, and teachers and 
librarians merged into a single instructional 
staff. "Vitalizing a College Library" and the 
Summary are his valuable contributions to 
the book. 
In the decade after World War II the 
trend described by Louis Shores and ex-
emplified by Stephens College did not con-
tinue. Rather, older institutions expanded 
in a pattern of classroom and lecture hall 
for larger and larger groups of students. 
New small colleges like the experimental 
ones begun in the 1930's were not de-
veloped. 
New ground was broken by Patricia 
Knapp in 1956 in her paper "A Suggested 
Program of College Instruction in the Use 
of the Library" (see "The Monteith College 
Library Experiment," CRL, XXVII [Novem-
ber 1967]). According to her, library use 
is one of the liberal arts and the library is 
the college. She states this in "The Library 
Organization of Resources As the Curricu-
lum: a Minority Report," where she writes, 
"Educators maintain the curriculum should 
be based on the structure of the discipline. 
The organization of the library reflects that 
structure. Where better than in the Library-
College can we try out the notion that 
there might be some merit in relating the 
two?" 
In the 1960's Robert Jordan has gathered 
together many librarians who feel that there 
is a teaching function to librarianship. He 
asserts that librarians have an "unique mis-
sion as the guardians of general education," 
and calls for more courage and self-confi-
dence ("The Library-College—a Proposal, 
1962"). 
If there was a neglected topic of discus-
sion at Jamestown, it was, perhaps, the 
"Training and Orientation" of librarians. 
John Harvey's paper suggests that superior 
colleges, presumably ones where independ-
ent study takes place, are the best place to 
recruit a library-college faculty; Dan Sillers' 
report on personnel calls for a faculty of 
bibliographical experts. For our own train-
ing and orientation we librarians need a 
library-college.—Charlotte Fletcher, St. 
John's College. 
A Critical Survey of University Libraries 
and Librarianship in Great Britain. By 
Harrison Bryan. Adelaide: Libraries 
Board of S. Australia, 1966. iii, 255p. 
$2. 
Although it bears a 1966 imprint date, 
this Critical Survey was presented for the 
Diploma of the Library Association of Aus-
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tralia in 1959 and is actually based on visits 
made in 1957/58 which were in turn pre-
ceded by a questionnaire. The University 
Grants Committee returns of 1955/56 were 
used as the source of certain factual data. 
The work is thus a description of universi-
ty libraries in Great Britain as they were 
ten or twelve years ago. It antedates the 
"new universities," the great increase in 
university enrollment, and a rather con-
siderable amount of new contruction of li-
brary buildings at universities. At first sight 
one might think of it as a companion vol-
ume to the Parry Report (U.G.C. Report 
of the Committee on Libraries. 1967) or as 
bearing some relation to the Shackleton 
Report (Oxford University. Report of the 
Committee on University Libraries. 1966). 
Except in most general terms, this is not 
the case. 
After describing the purpose of his study 
and noting some of the disparities between 
British and Australian universities, Bryan 
appraises the place of the library in the 
university in Great Britain. In a series 
of chapters he undertakes to present a 
generalized account of university libraries in 
terms of finance, book stock, buildings, staff, 
library routine, services, and decentraliza-
tion. Bryan considers the financial support 
"not ungenerous," the ingenuity displayed 
in adapting ill-designed buildings to serve 
library purposes commendable, and the lack 
of attention to subject cataloging deplorable. 
He notes some of the peculiarities of circu-
lation systems and of cataloging procedures 
and records that are still in use. 
In his treatment of acquisitions and cata-
loging, Bryan underscores the duplication 
of records and of staff effort that is fre-
quently found because the work is not 
organized systematically with forms and 
information passed on from one office or 
department to another. He describes in 
some detail the various types of catalogs 
maintained and notes the lack of use of 
the B.N.B. printed card service. One might 
have expected that Bryan would be even 
more critical than he is on this point because 
of the potential economy and promptness 
of service that use of the service would 
make possible. Although there are undoubt-
edly some exceptions and although there 
have been discussions of library automa-
tion, it would appear that the situation has 
undergone few changes in the years that 
have passed since Bryan's visit. 
The second part of the book is devoted 
to descriptions of each of the university 
libraries emphasizing special features, nota-
ble strengths and regrettable weaknesses 
as appropriate. Reduced floor plans of many 
of the libraries visited are included and 
there is a bibliography of over four hun-
dred items. The book is marked by many 
typographical errors which even casual 
proofreading should have eliminated. 
The Survey was undoubtedly informative 
for Mr. Bryan, as it will be to those of his 
readers who have not had an opportunity to 
visit these libraries. But changes have oc-
curred since Bryan's survey. Whether its 
publication may lead to further improve-
ments remains to be seen. Apparently, Mr. 
Bryan had some experiences in the course 
of his visits which he found trying and 
which are unfortunately reflected in some 
of his remarks.—Stephen A. McCarthy, As-
sociation of Research Libraries. 
Cleaning and Preserving Bindings and 
Related Materials. By Carolyn Horton. 
Chicago: (ALA, 1967). (Library Tech-
nology Program Publications No. 12) 
76 p. 
The Library Technology Program of 
ALA starts a new series—Conservation of 
Library Materials—with a pamphlet written 
by Mrs. Carolyn Horton, illustrated by 
Aldren A. Watson, and devoted to the tech-
niques of cleaning and preserving bindings 
and related materials. 
A clear style and simple illustrations are 
so expertly combined that any librarian or 
book collector who isn't all thumbs can 
do everything described in this pamphlet— 
and everything that needs to be done is 
described. This is a practical, elementary 
manual which presupposes no previous 
training or experience, and yet even people 
who think they know a thing or two about 
preservation will find here such a skillful 
concentration of professional advice that 
something new is bound to be added to 
their knowledge. 
The pamphlet is divided into three sec-
tions: preparing to recondition a library; 
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sorting books and identifying problems; and 
treatment. Nothing is left to the imagina-
tion of the novice (as indeed it shouldn't 
be), and the first section describes such 
basic steps as how to improvise work areas, 
how to move books, how to keep track of 
them as they are sorted and treated. 
The section on sorting explains, among 
many other things, how to recognize acid 
migration, how case bindings are made and 
thus what to do with books that are loose 
in their cases, how to distinguish between 
real and artificial leather in sorting books 
for oiling. The suggestion I'm grateful for 
is how to deal with the untitled slip case 
that has to be separated from its book: 
write author, title, and call number on a 
large sheet of paper and then crumple it 
up inside the case. No more the empty case 
that has to be discarded because it won't 
fit any book except the one that returned to 
the shelf without it. 
The section on treatment is concise, ex-
plicit, and fascinating. It presents the es-
sential facts about preserving leather bind-
ings, explains the need for treating leather 
with potassium lactate, tells exactly which 
leather dressing to use and how to apply it. 
It tells—and of course shows—how to make 
simple repairs on torn leaves, how to re-
build corners, how and where to paste book-
plates. 
It also describes how to hinge letters in 
books, on the assumption that "in a private 
collection or rare-book room, letters from 
the author, unless very bulky, are usually 
kept with the book" (p. 23). Mrs. Horton 
is justified in describing the proper way 
to hinge letters in books but I doubt that 
most experienced rare book librarians would 
recommend it. Perhaps in the second edition 
(which is certain to be called for) she 
would describe the technique but accentu-
ate her alternative suggestion of filing the 
letter in a separate folder "where it can-
not damage the book in any way" (p. 25). 
A detailed table of contents substitutes 
for an index, while the back matter consists 
of a glossary, a list of supplies and equip-
ment mentioned in the text (all used by 
Mrs. Horton or known by her to be in 
general use and to perform in an acceptable 
manner), a list of stores where the supplies 
can be bought, and a selected bibliography. 
The pamphlet is printed on 8/2 x 11-inch 
'Permalife' paper, has wide margins, large 
type, and a stylish blending of text and il-
lustration. Its permanance, its pleasing ap-
pearance are singularly appropriate for a 
manual that will be in constant use by 
everybody concerned with preserving books. 
—Marjorie G. Wynne, The Beinecke Rare 
Book and Manuscript Library, Yale Uni-
versity. 
EDUNET: A Report of the Summer Study 
on Information Networks Conducted by 
the Interuniversity Communications 
Council (EDUCOM). By George W. 
Brown, James G. Miller, Thomas A. Keen-
an. New York: Wiley, 1967. xix, 440p. 
$3.95. (67-21328). 
With a $750,000 grant from the Kellogg 
Foundation the Interuniversity Communica-
tions Council came into existence and joined 
the ranks of organizations that are con-
cerned with developing cooperative pro-
grams among colleges and universities. The 
Council was the brainchild of James A. 
Miller of the University of Michigan, who 
was responsible for obtaining the five-year 
grant, organizing the initial programs, and 
steering the new activity on a course that 
has been grandiose and ambitious and holds 
the promise of great potential for the edu-
cational community. Dr. Miller, a physician 
by training, while stressing the importance 
of cooperative efforts in all fields, was par-
ticularly interested in having the new organ-
ization act as a unified voice for the edu-
cational world in matters of educational 
and communications technology. Such an 
organization could work with government 
and industry as an equal partner to insure 
that its point of view was always repre-
sented. 
The initial efforts of the Council were 
of an organizational nature, and time was 
spent identifying means by which it could 
carry out its mission and develop action 
programs. As the number of member uni-
versities and colleges grew, the Council 
focused its attention on specific programs 
for exchanging and sharing intellectual and 
human, library and computer resources. 
Great attention was also given to the need 
for utilizing all available technology, such 
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as educational TV, computer-assisted in-
struction, and continuing education, to im-
prove the educational process. The Coun-
cil, which soon became known by the 
acronym EDUCOM, did not restrict its 
mission to any field. 
The first tangible effort to develop an 
action program was begun by the Task 
Force on Information Networks, under the 
chairmanship of George W. Brown of 
UCLA. The Task Force was charged with 
investigating a way by which a network 
could be established and was asked to 
prepare a proposal to seek the necessary 
funding for establishment of a pilot oper-
ation. With the state of the art of network 
technology still unclear, there was need to 
obtain technical advice and also to ex-
plore numerous other considerations. In 
July 1966 the Task Force, with small grants 
from several federal agencies, assembled at 
the University of Colorado 181 persons from 
education, government, and industry, to as-
sist in the preparation of the proposal. The 
EDUNET Conference, as it came to be 
known, delved into all possible ramifications 
of a network system for the educational 
community, the definition of needs, network 
applications, organizational and institutional 
context, and finally the preparation of a 
specific network proposal. Those in at-
tendance were asked to prepare working pa-
pers on the above-mentioned topics, which 
in turn served as the basis for extensive 
discussion. More than one hundred and fifty 
working papers were written during the 
study. Plenary sessions were used to pull 
together much of the work. The conference 
proceedings first appeared as a preliminary 
draft dated September 1966 and had a very 
limited circulation. This draft was used 
as the basis for the publication now under 
review. Although some editorial work ap-
pears evident in the final version, the ma-
terial is presented here in the same form, 
and there are very few changes. The work-
ing papers do not appear in full, but ex-
tracts are taken from each, with the author 
and area of application cited. The extracts 
have been arranged in a reasonably logical 
sequence and are held together by com-
ments and brief narratives. What emerges 
is essentially a series of short statements 
by many people rather than an edited and 
polished presentation. For this reason there 
is much unavoidable redundancy, and one 
finds many recurring topics. Although the 
book is an important summary of the views 
of many knowledgeable people from a va-
riety of backgrounds and training, it is 
probably not a volume that will be read 
from cover to cover. As to the material that 
appears in the volume, there is no doubt 
that a very substantial case is set forth for 
the need of a network and that sufficient 
evidence is presented to demonstrate that 
there are shareable machine-readable re-
sources that could be used to establish a 
pilot network. It would have been inter-
esting if some of those in attendance at the 
conference had presented a case for not 
establishing a network. 
It is impossible to comment on the many 
extracts cited, but the views of J. C. Lick-
lider of IBM and John Carr of the Uni-
versity of Pennsylvania are especially worth 
noting. Mr. Licklider feels that the system 
should consist essentially of a network of 
networks and that one of the valuable 
things that EDUCOM can do is to maintain 
a central registry or directory of networks 
and related resources. Prof. Carr stresses 
the need for standardization and system 
compatibility feeling that EDUCOM should 
be responsible for standardizing "on-line 
communications up to the interface with 
the members, and the members should 
have the responsibility of meeting these 
standards. . . Throughout the volume, 
many diverse views are presented, and it is 
to the credit of the editors that the main 
message—the need for improving the edu-
cational and research process by the shar-
ing of each others' resources through a 
network—comes through.—John P. McGow-
an, Northwestern University. 
Library Surveys. Ed. by Maurice F. Tau-
ber and Irene Roemer Stephens. N.Y.: 
Columbia University Press, 1967. xxii, 
286 p. $13.50 (67-25304) 
The present collection of papers by lead-
ing lights in the somewhat esoteric world 
of library surveys is based upon a Con-
ference on Library Surveys, held at Colum-
bia University in June 1965. The expand-
ing interest in the general theme is shown 
by the recent publication in England of 
a work with the same title, Maurice B. 
Book Reviews / 161 
Line's Library Surveys, subtitled An In-
troduction to Their Use, Planning, Pro-
cedure, and Presentation. 
No fewer than seventeen speakers con-
tributed to the Tauber-Stephens compila-
tion, among whom one recognizes such 
veteran surveyors as Guy Lyle, Edwin Wil-
liams, Leon Carnovsky, Donald Bean, Low-
ell Martin, Stephen McCarthy, Morris 
Gelfand, Frances Henne, and Walter 
Brahm, as well as a surveyor of surveys, 
E. W. Erickson. From such a group, we 
would expect a diversity of views, and we 
get it. 
Background for the series is provided by 
Guy Lyle in his article exploring "the ori-
gins and evolution of the library survey." 
Lyle selects for extended comment a half 
dozen "landmark surveys" of the past ninety 
years, placing them in their proper his-
torical setting and reviewing their method-
ology and accomplishments. Beginning with 
the special government report issued in 
1876, Public Libraries in the United States, 
the story continues through the ALA Sur-
vey of Libraries in the United States 
(1926), Wilson's The Geography of Read-
ing (1938), Joeckel and Carnovsky's A 
Metropolitan Library in Action (1940), the 
Public Library Inquiry (1949-52), and in-
stitutional library surveys, exemplified by 
the pioneer Report of a Survey of the Uni-
versity of Georgia Library (1939), by Louis 
R. Wilson and others. Lyle also considers 
the place of the self-survey (as do a num-
ber of the other contributors) and evalu-
ates the influence of the Carnegie Corpora-
tion and the Chicago graduate library 
school on the development of surveys. 
The rather bewildering variety of library 
surveys merely demonstrates that they are 
designed to serve different functions. Thus 
we have comprehensive investigations, such 
as those listed by Lyle; studies of library 
collections; of technical services in libraries 
(sometimes subdivided by analyses of ac-
quisition procedures, cataloging, classifica-
tion, applications of automation, etc.); li-
brary use; building and facilities; general 
administration; budgets and finance; per-
sonnel; and of types of libraries—academic, 
public, school, special, and state—all con-
sidered by experts in the Tauber-Stephens 
work. 
The complex matter of surveying library 
collections is treated in depth by Edwin 
Williams, whose Resources of Canadian 
University Libraries for Research in the 
Humanities and Social Sciences has had an 
enormous impact on Canadian library de-
velopment since its publication in 1962. 
The prolific output of reports on collections 
is examined by Williams from the points 
of view of purposes, methods, and results. 
The methodology is still far from stand-
ardized, but Williams provides some use-
ful guidelines. 
The editors are the authors of a chapter 
on another popular area, "Surveys of Tech-
nical Services in Libraries." Tauber's sea-
soned approach, conditioned by innumer-
able investigations in the field, comes out 
in a detailed discussion of the choice of 
the library consultant, the literature of 
such surveys, reasons for, how to conduct 
processing surveys, and a review of three 
typical processing surveys: those of McGill 
University library, Dallas public library, and 
Nassau library system. 
An old hand with another kind of survey, 
Leon Carnovsky, looks at studies on the use 
of library resources and facilities from the 
points of view of circulation trends by type 
of agency, by classes of material, and by 
reader. While circulation statistics are rela-
tively easy to come by, Carnovsky empha-
sizes the difficulties in their interpretation. 
Particularly complex is any meaningful 
study of library reference work. 
Library buildings and facilities are of 
basic importance, because of the large 
sums of money involved and their bearing 
on the general effectiveness and efficiency 
of the whole library operation. This type 
of survey is examined by Donald Bean, who 
writes from a background of many years of 
commercial consulting. 
In other chapters, John A. Humphry 
deals with surveys of budgets and finance, 
Lowell Martin with personnel, and Stephen 
A. McCarthy with administrative organiza-
tion and management. Five contributors 
concern themselves with surveys of types 
of libraries, and E. W. Erickson concludes 
with a convincing review of the value, 
effectiveness, and use of the library survey 
as an instrument of administration. 
The Tauber-Stephens work is the first 
full-scale investigation of an increasingly 
important branch of library science. No 
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significant aspect of the multifarious field is 
omitted. Experienced surveyors and those 
planning any type of survey will find in the 
compilation a variety of helpful discussions 
on the methodology, purposes, limitations 
and uses of the library survey in its many 
manifestations.—R. B. Downs, University 
of Illinois. 
Prince of Librarians: The Life & Times 
of Antonio Panizzi of the British Mu-
seum. By Edward Miller. Athens, Ohio: 
The Ohio University Press, 1967. 356p. 
$7.50. (67-26123). 
The life of Antonio Panizzi, the volatile 
Italian who set the British Museum on its 
road to greatness in the mid-nineteenth cen-
tury, has fascinated practitioners of the bio-
graphic art for the last ninety years. In ad-
dition to Louis Fagan's major two-volume 
work which appeared in 1880, a year after 
his mentor's death, there have been numer-
ous articles and several monographs treat-
ing some aspect of his life. If he was not 
the "Prince of Librarians," as his admiring 
young staff member William B. Rye called 
him, he surely approached such distinc-
tion more nearly than anyone else. 
Panizzi began his long association with 
the British Museum in 1831 when he was 
appointed Assistant Keeper of Printed 
Books. Upon his appointment Panizzi dis-
covered that, despite its rich collections, 
the Museum was grossly inadequate as the 
national library and that it was presided 
over by a group of elderly clergymen who 
had neither the dynamism nor interest to 
make it worthy of the English nation. What 
others lacked, it was quickly apparent that 
Panizzi had. He was a scholar whose edi-
tions of Boiardo and Ariosto were even 
then coming from the press, and this back-
ground in bibliography and literature fit-
ted him well for his task. Beginning with 
cataloging, a problem which would plague 
him during his entire stay at the British 
Museum, Panizzi demonstrated his capa-
bility to the trustees and subsequently to 
a whole series of Parliamentary committees. 
He was promoted to the position of Keeper 
of Printed Books in 1837 and finally to 
Principal Librarian in 1856, but throughout 
all the intervening years he was a major 
force behind the Museum advancement. 
When one reads of the disorganized col-
lections Panizzi inherited, the necessity to 
establish a strong collecting policy, to as-
semble staff, to argue for better book budg-
ets, and to plan additional space, he can 
feel right at home in nineteenth-century 
England. Few administrators accomplish 
their tasks in eight-hour days, and obvi-
ously Panizzi did not. As an administrator 
he drove both himself and his staff hard, 
but he was always fair and argued con-
stantly that such service deserved reward 
in the form of higher salaries. For this rea-
son most of his subordinates admired and 
respected him; but some, especially the 
incompetent, had occasion to experience 
his ruthlessnes. As biographer Miller notes, 
Panizzi was not one to suffer fools gladly. 
In reading the biographies of nineteenth-
century librarians one is struck by their 
continuous problems with trustees. Strength 
of character was needed in abundance and 
Panizzi had that. His legal background was 
helpful in marshalling arguments and those 
who entered the fray against him could be 
assured a worthy opponent. Having had to 
endure long years of misrepresentation and 
pettiness Panizzi might have been expected 
to respond in kind. 
In presenting all the controversies in 
which Panizzi was engaged, Miller has tried 
to be fair to all parties and has generally 
succeeded. Yet he obviously has sympathy 
with his subject—a prime requisite for a 
good biographer. He does not hesitate to 
make generalizations reflecting his appar-
ently low opinion of administrators, per-
haps best characterized in his summary of 
Panizzi's contributions: "He was forced 
early in life to abandon the delights of aca-
demic research for more arid pastures, but, 
even there, he was able to leave his mark" 
(p. 321, cf. 131). Occasionally one wishes 
for a better revelation of the personality of 
the man. Still there is a chapter on "Friends 
and Acquaintances" and throughout the 
book one gets glimpses of Panizzi's asso-
ciation with the Italian revolutionaries and 
the leading Whig officials of his day. 
On the whole this is a well written and 
interesting book. Typographically it is un-
distinguished which seems unfortunate for 
such a substantial contribution to library 
history.—Edward G. Holley, University of 
Houston. m u 
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to run a library more efficiently 
Make multiple copies of your 
CATALOG CARDS with MINI-GRAPH! 
Fast, efficient, easy to use. Prints any 
number of cards at a rate of two per 
second. Then shuts itself off automati-
cally. Books get on the shelves quicker 
with Mini-Graph in your library. 
LABEL YOUR BOOKS with 
SE-LIN: Installs on your typewriter. 
Make neat, legible labels in any length. 
Heat seal them to the book spine.. . 
protect them with clear, plastic lami-
nated overlay. Labels won't peel or pop 
off. At a cost of about one cent each. 
CONTROL CIRCULATION with 
GAYLORD BOOK CHARGER. An effi-
cient machine and system that avoids 
confusion and the possible loss of books. 
Inexpensive. Practical. Gives you ac-
curate and foolproof book circulation 
control. 
Mini-Graph is a trade mark of Weber Marking Systems. Inc. Se-Lin, a development oj A.L.A. Library Technology Project, is a trademark of Scientific Advances. Inc. Both products are distributed in the United States exclusively by Gaylord Bros. 
GAYLORD BROS., INC. • SYRACUSE, NEW YORK 13201 • STOCKTON, CALIFORNIA 952Q1 
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Microcard Editions 
901-26th Street, N. W. 
Washington, D. C. 20037 
• Please send . . . . copies of your latest 
cata log wi thout cost or ob l igat ion. 
Name 
Title 
Organizat ion 
Address 
N O W A V A I L A B L E 
A M E R I C A . Vols. 93-1 15 (1955-66). (fiche and o p a q u e — 4 x 6) $100.00 
BUSINESS WEEK, 1955-66. (fiche and o p a q u e — 4 x 6) $380.00 
Chaucer Society. PUBLICATIONS. Series I, Nos. 1-99, and Series II, Nos. 
1-56. (fiche and o p a q u e — 3 x 5) $250.00 
France. J O U R N A L OFFICIEL, 1869-75. (fiche and o p a q u e — 3 x 5) $650.00 
Gt . Brit. Public Record Off ice. Calendar of State Papers. STATE PAPERS 
. . . RELATING T O ENGLISH AFFAIRS . . . IN THE A R C H I V E S . . . 
O F VENICE. Vols. I -XXXVII I (1202-1674). (fiche and o p a q u e — 4 x 6) $150.00 
Hakluyt Society. PUBLICATIONS. Series I, Nos. I-100, and Series II, Nos. 
1-107. (fiche and o p a q u e — 3 x 5) $512.00 
NATURE. Vols. 51-130 (1895-1934). (fiche and o p a q u e — 3 x 5) $630.00 
N E W MASSES. Vols. 1-66 (1926-48). (fiche and o p a q u e — 3 x 5) $485.00 
Prussia. Landtag. S T E N O G R A P H I S C H E BERICHTE, 1849-70. (fiche and 
o p a q u e — 4 x 6) $650.00 
REDBOOK M A G A Z I N E . 1961-66. (fiche and o p a q u e — 4 x 6) $ 70.00 
SCIENCE NEWS. Vols. 8-90 (1926-66). (fiche and o p a q u e — 4 x 6) $210.00 
T IME M A G A Z I N E . Vols. 71-88 (1958-66). (fiche and o p a q u e — 4 x 6) $225.00 
l u l c l p l M I C R O C A R D 9 EDITIONS 
I * I I I 901 TWENTY-SIXTH STREET, N.W., WASHINGTON, D. C. 20037, 202/333-6393 
I N D U S T R I A L PRODUCTS D I V I S I O N , THE N A T I O N A L CASH REGISTER C O M P A N Y 
S C A R E C R O W PRESS 
Our First 1968 Books 
January 
CONSERVATION OF LIBRARY MATERIALS 
A Manual and Bibliography on the Care, 
Repair and Restoration of Library Materials 
by George Daniel Martin Cunha 
406 pages lllus. LC: 67-12063 $10.00 
January 
THE FORGOTTEN NEIGHBORHOOD: 
Site of an Early Skirmish in 
the War on Poverty 
by Ludwig L. Geismar and Jane Krisberg 
396 pages LC: 67-12067 $9.00 
February 
POLITICAL SCIENCE 
A Bibliographical Guide to the Literature 
First Supplement 
by Robert B. Harmon 
336 pages LC: 65-13557 $7.50 
January 
HISTORICAL DICTIONARY OF GUATEMALA 
by Richard E. Moore 
187 pages LC: 67-12059 $5.00 
March 
A CHECKLIST OF AMERICAN IMPRINTS 
FOR 1823 
compiled by Richard H. Shoemaker 
288 pages LC: 64-11784 $7.00 
March 
A CHRONOLOGY OF LIBRARIANSHIP 
by Josephine M. Smith 
264 pages LC: 67-12062 $7.00 
March 
A GUIDE TO RESEARCH IN 
AMERICAN LIBRARY HISTORY 
by Michael H. Harris 
192 pages LC: 67-12068 $5.00 
March 
DIFFUSION OF ABSTRACTING AND 
INDEXING SERVICE 
by Irving M. Klempner 
320 pages LC: 67-12065 $7.00 
April 
CHORAL MUSIC FOR WOMEN'S VOICES 
by Charles G. Burnsworth 
184 pages LC: 67-12064 $5.00 
February 
An Index to 
THE C O L O P H O N - N e w Series, 
THE C O L O P H O N - N e w Graphic Series 
and 
THE NEW COLOPHON 
by Dean H. Keller 
144 pages LC: 68-12621 $6.00 
February 
* INDEX 
THE COLOPHON 
1930-1935 
Volumes l-V 
with 
A History of the Quarterly 
by John T. Winterich 
and 
A Listing of Types & Papers 
by Peter Beilenson 
184 pages $7.50 
* Reprinted by Scarecrow Reprint Corporation 
Send your order to: 
SCARECROW PRESS, INC. 
52 LIBERTY STREET 
BOX 656 
METUCHEN, N.J. 08840 
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Blanket Order Programs 
Of Special Interest to Libraries 
03 
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LACAP LATIN AMERICAN COOPERATIVE S d _j 
ACQUISITIONS PROGRAM. tO U-
For books from all the Latin American countries < ° § 
in any subject field. «- > < a: — CQ 
BOPFA BLANKET ORDER PROGRAM FOR £ § § 
FRENCH ACQUISITIONS. 
For French books in all subjects from France, 
Belgium, Switzerland. 
FORFS FOREIGN FICTION SERVICE. 
For the latest books selected for public libraries 
interested in adding on a regular basis new fiction, 
biography, and other titles of general interest for 
their foreign language collections. 
BOBNS BLANKET ORDER FOR BOOK-NEWS 
SELECTIONS. 
For titles listed in the Stechert-Hafner 
Book-News, on a comprehensive basis or 
selected along language, subject, or 
geographical lines. 
THE WORLD'S LEADING 
Details on Request 
SHTTI-YNER, IK. 
INTERNATIONAL BOOKSELLERS offices in LONDON / PARIS I STUTTGART 
BOGOTA I RIO DE JANEIRO 
31 East 10 Street / New York, N.Y. 10003 
FARMINGTON PLAN ASSIGNMENTS FOR LATIN AMERICAN COVN. TRIES. 
AGENT IN FRANCE FOR THE NATIONAL PROGRAM FOR ACQUISI-TIONS AND CATALOGING (NPAC) OF THE LIBRARY OF CON-GRESS. 
